
 
 

 

 

 

Meeting of the Group of Experts on Measuring Quality of Employment 
6-8 November 2019, Geneva, Switzerland 

 

Call for papers  
 

The meeting of the Group of Experts will discuss the following topics for which contributions are 
invited:  

1. Country experiences with quality of employment indicators 
2. Experiences with measuring experimental indicators of the Handbook  
3. New forms of employment – conceptual and measurement issues 

 
The topics will be discussed in plenary sessions. Contributions are therefore invited in the form 

of papers or presentations, which shall be presented at the plenary sessions. Examples and suggestions 
of topics are provided below.  

 
Practical information for submitting contributions 

Authors who would like to submit a paper or a presentation to the meeting should send a brief 
abstract to economic.stats@un.org by 15 June 2019. Based on the received abstracts, the Steering 
Group on Measuring Quality of Employment will select contributions for presentation at the meeting.  

Completed papers and presentations of accepted abstracts should be received by  
1 October 2019.  

Furthermore, all countries are invited to provide feedback on the Statistical Framework of 
Measuring Quality of Employment and its indicators by filling out the attached questionnaire, also 
available on the meeting’s website https://www.unece.org/index.php?id=51484 . Feedback should be 
received by e-mail to economic.stats@un.org until 1 September 2019 for it to be reflected in the 
presentation of the results during the meeting. 

 
1. Country experiences with quality of employment indicators 

The Handbook on Measuring Quality of Employment recommends 62 indicators, covering the 
dimensions (1) Safety and ethics of employment, (2) Income and benefits from employment, (3) Working 
time and work-life balance, (4) Security of employment and social protection, (5) Social dialogue, (6) 
Skills development and training, and (7) Employment-related relationships and work motivation. It also 
provides detailed indicator descriptions (indicator sheets) that have been developed to provide practical 
guidance for the compilation and interpretation of the indicators. Countries are invited to submit papers 
and presentations covering their work with the recommended indicators of the different dimensions of 
quality of employment. 

 Papers and presentations on research areas not included in the Handbook are also encouraged. 
These research areas comprise topics such as: 

- Impacts of care for elderly persons on employment; 
- Longitudinal indicators regarding stability of income, aspects of promotion, or other; 
- Approaches to take into account additional benefits to income; 
- Coverage of health care provision; 
- Work engagement. 
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2. Experiences with measuring experimental indicators of the Handbook  

In addition to the 62 recommended indicators, the Handbook lists five experimental indicators, 
namely:  

- Other worst forms of child labour (1bx);  
- Child care use (3cx);  
- Precarious employment rate (4ax1);  
- Informal employment rate (4ax2); and  
- Employer organization density rate (5.x).  

Countries are invited to submit papers and presentations covering their work with the 
experimental indicators of the different dimensions of quality of employment. 

 

3. New forms of employment – conceptual and measurement issues 

Social and economic changes, notably digitalisation and globalisation, affect how work is 
organised and carried out and thus lead to strong and ongoing changes of employment. Countries are 
invited to submit papers and presentations covering their work on conceptual and measurement issues 
with regard to these new forms of employment, such as: 

- Precarious employment; 
- Gig economy; 
- Teleworking; and 
- Other new forms of employment. 

Contributions on other possible effects of digitalisation and globalisation on measuring quality 
of employment, like new data sources for the measurement, are also welcome. 

 
 
  


