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ENCOURAGING LONGER WORKING 
LIFE AND ABILITY TO WORK 

SLOVENIAN EXPERIENCE



■ Changes in demographic structure in the next decades are already 
determined

■ The only major changes could happen due to the migration flows
■ Around 125.000 less young employees on the labour market (because 

delaying births into higher age between 1984 and 2010) and decline in the 
working age population (baby-boom generations retiring)

■ Late first entrance to the labour market  and early exit → low employment 
rates (the lowest AAI in the domain of employment!), not sustainable public 
finances in the long run

■ Needed pension reform will substantially increase employment rates of 
older age groups 

■ We have to be well aware of the future trends and we have to act timely
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Figure 4.2: Employment rates in Slovenia compared to the selected 
EU Member States and Iceland; 2013
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Table: Evolution of the employment rates (in %) in higher age classes 
alongside the provision of the stable share of the expenditures for pensions as 
GDP %.



■ Decisions about the living conditions of our children and grandchildren (and 
many of them cannot formally make decisions about their needs and desires) –
huge responsibility!

■ Responsibility for timely acting is not only  on the government shoulders but also 
on us, individuals, and firms 

■ Slovenian government is well aware of the necessity of the actions and:
■ adopted several documents and measures on the labour market and  pension system (active 

labour market policies, pension reform in 2012, White paper on pensions, and the 
complementary document “Older workers and the labour market in Slovenia“)

■ Is preparing health care and long term care reforms
■ Recently (June 2017) adopted the „Longeval society Strategy“ 

■ Awareness of the Slovenian society and firms about the challenges of population 
ageing s still low. 

■ Government should take care of the timely and adequate informing of the 
individuals, firms and crucial stakeholders to be able to make correct decisions. 
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■ It should serve as a strategic framework for all activities of this and all future 

governments

■ It should become an important part of the new „Development Strategy of the 

Republic of Slovenia)

■ Establishing the permanent „Active and healthy ageing group“: 

■ care for the Strategy implementation

■ Planning, preparing and implementing the activities for permanently informing Slovenian 

society 

■ Establishing and implementing permanent dialogue among the policy makers and 

crucial stakeholders in the process of implementing the Strategy in practice 

(finding at least minimal consensus regarding the basic/key questions of each 

particular system).

LONGEVAL SOCIETY STRATEGY 
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