
GE. 

Economic Commission for Europe 

Conference of European Statisticians 

Group of Experts on Gender Statistics 

Work Session on Gender Statistics 
Geneva, 12-14 March 2012 
Item 8 of the provisional agenda 
Indicators of gender equality 
 

  Indicators of gender equality 

  Note by Statistical Office of the European Union1 

Summary 

 This document introduces the dedicated sub-section on Gender equality indicators 
launched on Eurostat's website. It presents the EU policy background, the objectives 
targeted and the criteria used for establishing the dedicated sub-section. The document also 
provides the list of gender equality indicators included in the dedicated sub-section.  

 
 

  

  1 Prepared by Piotr Ronkowski, Eurostat. 
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 I. Introduction 

1. Eurostat launched a dedicated sub-section on Gender equality indicators on its 
website in January 2011. Eurostat's website largely presents statistical data by theme (e.g. 
national accounts, Harmonized Indices of Consumer Prices, labour market, education and 
training, health). In addition, a couple of indicator sets for policies are presented separately: 
Europe 2020 indicators, Euro indicators/PEEIs, Sustainable Development Indicators, 
Employment and social policy and equality indicators as well as Globalisation Indicators. 
Gender equality indicators appear, together with the set of indicators on age equality, in the 
part on Equality under the section on Employment and social policy and equality indicators. 

 II. Objectives 

2. The main objective was to extend the visibility of gender statistics available in the 
European Statistical System by providing in one place the most relevant and most 
frequently used gender equality indicators which are available at Eurostat's online database. 
It was not the purpose to develop further gender indicators or to duplicate work done 
elsewhere, including the UNECE initiative and EIGE's work on gender indicators. EIGE 
(the European Institute on Gender Equality) is in charge at EU level of further developing 
indicators to follow up the Beijing Platform of Action as well as of the development of an 
EU Gender Equality Index. 

 III. EU policy background 

3. The indicators were chosen based on EU policies2 such as the Women’s Charter 
(2010), the Strategy for equality between women and men (2010-2015) following the 
Roadmap for equality between women and men (2006-2010). The Women’s Charter was 
adopted by the European Commission in March 2010 to mark the 15th anniversary of the 
declaration and platform for action adopted at the Beijing UN World Conference on 
Women. In the Charter the European Commission renewed its commitment to gender 
equality and to strengthening the gender perspective in all its policies by setting out 
principles in five thematic areas: 

 (a) equal economic independence for women and men; 

 (b) equal pay for work of equal value; 

 (c) equality in decision-making; 

 (d) dignity, integrity and ending gender violence; 

 (e) promoting gender equality beyond the EU. 

4. The principles were translated into specific measures in the Strategy for equality 
between women and men (2010-2015) which was adopted by the European Commission in 
September 2010. The 2010-2015 Strategy spells out actions under five priority areas 
defined in the Women’s Charter, and one area addressing cross-cutting issues. For each 
priority area, key actions to stimulate change and achieve progress were described. It 
should be mentioned that the Strategy was also built up on the experience of the Roadmap 

  
2 http://ec.europa.eu/justice/gender-equality/index_en.htm 
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for equality between women and men (2006-2010) which was adopted by the European 
Commission in March 2006. 

5. To assess the progress in the implementation of the 2010-2015 Strategy the 
European Commission (DG Justice) presents every year a report on the equality between 
women and men. It includes a comprehensive statistical annex with indicators mainly 
provided by Eurostat. The report also includes indicators coming from a dedicated database 
of DG Justice on women in decision making. 

 IV.  List of indicators 

6. The review of the policy documents and the statistical annex of the annual report 
resulted in a list of about 80 potential indicators. The available indicators were grouped 
around the following domains:  

a) education,  

b) labour market,  

c) earnings and social inclusion,  

d) child care,  

e) health. 

7. For each area, a limited number of indicators were selected. The main criteria used 
in the selection were relevance, data availability (freshness, completeness) and 
comparability. It was also considered important that the indicators could be easily 
understood by users. The selection was discussed internally with the Eurostat's units in 
charge of the above domains and related indicators and was further modified according to 
the comments received. On this basis a decision was taken on the final list of indicators to 
be included in the dedicated sub-section on Gender equality indicators3. The indicators are 
presented in the dedicated sub-section as multidimensional tables where the user can select 
the information to be provided according to additional variables (e.g., year and age group, 
as well as other specific domain-related dimensions)4. 

8. The list of indicators may be enlarged whenever additional gender data related to 
important user needs will be available in Eurostat. 

  
3 See Annex 1 with the list of indicators. 
4 See the example in Annex 2. 
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Annex 1: List of indicators included in the dedicated sub-section on Gender equality 
indicators 

Education 
Educational attainment – tertiary education 
Educational attainment – upper secondary education 
Educational attainment – lower secondary education 
Tertiary education graduates (women per 100 men) 
Early leavers from education and training (age 18-24) 
Life-long-learning (participation of adults in education and training) 
 
Labour market 
Employment rates by highest level of education attained  

Employment by economic activity  

Self-employment  

Persons employed part-time  

Temporary employees  

Unemployment  

Long-term unemployment  

 

Earnings and social inclusion 
Mean annual earnings by economic activity 

Gender pay gap 

Gender pay gap by economic activity 

Gender pay gap by age 

Population at risk of poverty or social exclusion 

At-risk-of-poverty rate 

Relative median income ratio (65+) 

People with unmet needs for medical examination by reason and income 

 

Childcare 
Employment rate by number of children and age of youngest child 

Part-time employment by number of children and age of youngest child 

Formal childcare 

 

Health 
Life expectancy  

Life expectancy by highest level of education attained 

Healthy life years 

Causes of death  

Hospital discharges by diagnosis  
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Annex 2: Screenshots from the section on Employment and social policy and equality 
indicators and the dedicated sub-section on Gender equality indicators 

Screenshot of the main page of EU Policy Indicators, including the section on Employment 
and social policy and equality indicators, and statistics by theme: 
http://epp.eurostat.ec.europa.eu/portal/page/portal/statistics/themes 
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Screenshot of the main page of the section on Employment and social policy and equality 
indicators:  

http://epp.eurostat.ec.europa.eu/portal/page/portal/employment_social_policy_equality/intr
oduction 
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Screenshot of the part on Equality: 

http://epp.eurostat.ec.europa.eu/portal/page/portal/employment_social_policy_equality/equ
ality  
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Screenshot of the page with the list of indicators in the dedicated sub-section on Gender 
equality indicators: 

http://epp.eurostat.ec.europa.eu/portal/page/portal/employment_social_policy_equality/equ
ality/gender_indicators 
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Example of an indicator on labour market presented in the dedicated sub-section as 
multidimensional table 

 

 

    


