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The quote is from the UNECE report “Measuring Quality of Employment”, 

published in December 2010 

 

3A: Working hours 

4B: Social protection 

 

3B (working time arrangements) or 3C (balancing work and non-working life) 

could be suitable as well to include the indicators related to paid leave. 

2 



3 



2b5: What if the limit is calculated over a reference period of more than one 

year, or a moving reference period?  
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2b7 has been removed by the expert group in November 2012. Further 

research has been encouraged. 

 

Report of the meeting of November 2011, p.6 : “It was suggested that further 

information on supplemental medical benefits be given or this indicator be 

removed.” 

 

2b8 could be removed as well. Does it really fit here? It is more about 

insurance. If it has to stay in the framework, it probably fits better in sub-

dimension 4B – social protection. Moreover, if this indicator has to stay 

somewhere in the framework, it should be presented together with one or 

more indicators on compulsory or basic medical insurance. 
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In November 2011 there was a discussion on statutory coverage (a.k.a. 

coverage in law) versus coverage in practice (a.k.a. effective coverage). The 

latter has been preferred, but further work has been encouraged.   

 

Report of the meeting of November 2011, p.6 :  “The discussion on the 

benefits centered on measuring the entitlement to versus the use of paid 

annual and sick leave. This was linked to the debate on the coverage in law 

(statutory coverage) and coverage in practice (effective coverage) in relation 

to benefits. Although in some countries the two types of coverage might be 

close, in others important differences were observed. Further work on this 

area was recommended.” 

 

Now there seems to be a consensus to prefer the effective coverage.  

 

Statutory coverage can then be presented as a context indicator. 
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1) Shall the whole dimension be restricted to wage-earners only, or shall 

other categories (non-wage employment) be included wherever 

appropriate? It is clear that it does not make sense to include them in the 

paid annual leave indicators. However, they could be included in the sick 

leave indicators. Many countries have paid sick leave schemes for them. 

In any case there should be breakdown according to the status. 

 

2) Several options exist: keep, complement, move or delete (c.f. arguments 

above)? 

 

3) How shall the days of leave be expressed for part-time workers? As “raw” 

days or as full time equivalents? It is highly recommended to break down 

to figures according to working time (full-time versus part-time).  

 

4) The interpretation for  indicator 2b6 (sick leave used per year) is not clear 

in the context of quality of employment. Some more references, for all the 

indicators, would be useful too. 
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