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TASK FORCE ON  THE  QUALITY EMPLOYMENT  INDICATORS

1. General  background  of  the  situation  on the Polish  labour market - main  trends and  tendencies

     The  Polish labour market can be  characterized  by  following   recent  available  data:

1. There  was  16005 thous.   employed  persons in IVQ2008. The number of employed persons  increased by 3.0%  in comparison with the IVQ2007. The structure of employed persons by economic sectors  was  following: 13%  worked  in the agricultural sector; 32% was  involved   in the  industrial sector; 55% worked in the services.

2.There was 1154  thous. unemployed in IVQ 2008. The number of unemployed  dropped by 20%  in comparison with  the IVQ 2007.

3.There was 14224 thous. economically  inactive  persons  in IVQ 2008. The number of economically inactive persons  decreased  by 1.3% in comparison with  the IVQ 2007.

4. The number of  persons not employed (including  unemployed) per 1000 employed persons  was 961 persons in IVQ2008 (1021 persons  for IVQ2007).  This  indicator for males was 686 persons  (742 persons for IVQ 2007)  and for females 1297 persons (1362 persons for IVQ2007)  in  IV 2008.

5. Employment   rates   were  following:

	Employment  rate
	IV 2005
	          IV 2006
	      IV 2007
	IV 2008

	Total
	45.9
	47.5
	49.5
	51.0

	Males
	53.2
	55.5
	57.4
	59.3

	Females
	39.2
	40.3
	42.3
	43.5

	The  working age according to the Eurostat definition 15-64
	53.7
	55.7
	58.1
	60.0


6. Unemployment   rates   were  following:

	Unemployment  rate
	IV 2005
	          IV 2006
	      IV 2007
	IV 2008

	Total
	16.7
	12.2
	8.5
	6.7

	Males
	15.4
	11.0
	7.8
	6.0

	Females
	18.3
	13.7
	9.4
	7.6

	The  working age according to the Eurostat definition 15-64
	17.0
	12.4
	8.6
	6.8


7. The number of retirees  and pensioners  was  9189  thous. for 2007. The  relation  of  average retirement pay and pension pay to the average  monthly earnings in the national economy  was   58%  for 2007. 

8. The relation  of minimum wage to  the average monthly earnings in the national economy  was  about 35%  for 2007.

9. Number  of  occupational diseases   per 100 thous.  paid employees  was 33.5  in  2007.

10. 113  persons  worked  in hazardous conditions per 1000 paid employees of total surveyed in 2007. 

The  more data describing  the Polish  labour market are available on the CSO of Poland website:http://www.stat.gov.pl/gus/praca_wynagrodzenia_PLK_HTML.htm

2. Overview of quality employment  indicators

	Dimension
	Proposed   indicator
	Comments 

	Dimension 1. Safety and ethics of employment

a) employment safety
	Fatal  injury rate per 100000 employees (workplace fatalities per 100000 employees)


	Data available. Structural  indicator based on ESAW  (the national survey on accidents at work conducted quarterly is harmonized with ESAW), data are calculated per 100000 employed persons, quality criterias are fulfilled.

	
	Non-fatal occupational injury  rate (workplace accidents per 100000  employees)
	Data  available  ( it is the danger that non-fatal  accidents may not be available in certain countries)

	
	Occupational  disease  contraction per 100000 employees
	Data  available  from administrative source of Institute of  Occupational  Diseases -Lodz

	
	Share of  employees working in “hazardous conditions”
	Data  available  from  the annual  survey on working conditions. Work environment consists of: physical factors (e.g. lighting, noise, micro-climate), chemical (e.g. toxic substances) and biological (e.g. bacteria), occurring within the space of the work place (e.g. factory room, work position) as well as within the space surrounding establishment. Hazard related to work environment comprises influence on employee of the harmful  factors arising in the process of work, which concentration on intensity exceed obligatory HAC (the highest allowed concentration) and HAI (the highest allowed intensity), Polish standards or other hygienic standards. Hazards  related to strenuous work conditions comprise harmful influence on employees of work performed e.g. in forced awkward position, requiring hard physical effort or performed in particularly strenuous  conditions.



	
	Workplace expenditure on safety improvements as a share of total workplace labour costs
	Data available  from labour costs survey conducted every 4 years.

	Dimension 1. Safety and ethics of employment

b) child  labour and forced labour
	Children  working:

average weekly hours by age  and sex 
	Data not available. In case of Poland  the work of children is forbidden by law.

	Dimension 1. Safety and ethics of employment

c)  fair  treatment  in employment
	Employed  women as a share of total employment
	Data available.The source of data LFS.

	
	Occupation segregation  by sex
	Data available. The source of data LFS. Important data from the point of view  on equal  status  on labour  market.


	Dimension 2. Income and  benefits form employment

a) income
	Low pay (share of employed with below ½ of median hourly earnings)
	Data available . Data refer to employees and are based on the SES.

	Dimension 2. Income and  benefits form employment

b) benefits
	Share of employees entitled to paid annual leave
	Data available  from the SES.

	
	Average length of paid annual leave
	Data  available from  the SES.

	Dimension  3. Working hours and balancing work and non-working life

a) working hours


	Average annual  (actual)  hours worked per person
	Data  available from the survey on employment and earnings conducted  annually.

	
	Excessive hours of work – share of employed persons working 49  hours and more per week
	Data  available  from the LFS  and refer to  full-time employed persons who worked more than 49 hours per  week.

	
	Share of employed persons working less than 30 hours per  week involuntarily
	Data  available  from the LFS

	Dimension 3. Working hours and balancing work and non-working life

b) working  time arrangements


	Percentage of  employed people who usually work at night/evening
	Data  available  from the LFS.

Supplementary data come from  the SES.

	
	Percentage of  employed people who usually work on weekend  or  bank holiday
	Data  available  come  from the LFS.

	Dimension 3. Working hours and balancing work and non-working life

c) balancing work nad non-working life
	Ratio of employment rate for women with children under compulsory school age to the employment rate of all women aged 20-49
	Data come from OECD, Employment Outlook, 2001.

	
	Share of women receiving maternity/family leave benefits
	Certain data available from administrative sources.

Difficulties with data availability may occure.

	
	Share of  men  receiving paternity/family  leave benefits
	Difficulties with data availability may occure.

	Dimension  4. Stability and security and social protection

a) stability and security  of work
	Percentage  of employees  with temporary  jobs
	Data available. Data come from LFS and  SES. 

	
	Percentage of employees  with job tenure of less than one year
	Data  available from   SES.

	Dimension  4. Stability and security and social protection

b) social  protection
	Share  of  employees covered  by unemployment insurance
	Data are close to 100%. All employees in the legal sphere of activity are covered by unemployment insurance.

	
	Public social  security expenditure as share of  GDP
	Data  available from the administrative source of Ministry of Labour and Social Policy.

	
	Share of economically active population contributing to a pension fund
	Lack of availability.

	Dimension 5. Social dialogue and workplace  relationships

a) social  dialogue


	Share of employees covered by collective wage bargaining
	Data  available  from  the SES.

	
	Average number of days not worked due to strikes and lockouts
	Data  available from the statistical card on strikes. Data refer only strikes. Data on lockouts are not available.

	
	Share  of employees not covered  by  strike  law
	Data not available.

	Dimension 5. Social dialogue and workplace  relationships

  b) workplace relationships
	-
	-

	Dimension 6. Skills development and life-long  learning
	Share of employed persons in high skilled occupations
	Data available  form the LFS. High skilled occupations  were defined  as the sum of the employed persons in 1-3 groups of ISCO.

	
	Share  of employees  who received job training within the last  12 months
	Data available form LFS – the structural indicator on life-long learning describing the share of persons at age 25-64 participating in life –long  learning during the  last  4 weeks  before the survey in the total population at the same age.

	
	Share  of  employed who have more  education than is normally required in their  occupation
	Data not available- difficulty with  measurement

	
	Share  of  employed who have less  education than is normally required in their  occupation
	Data not available- difficulty with  measurement

	Dimension 7. Intrinsic nature  of  work
	Some  aspects of intrinsic nature of work (share of employed who are affected by: violence or threat of violence at work, time pressure or overload of work, harassment or bullying)   is  available from ad hoc module LFS 2007 on accidents at work and health problems connected with work.

These data were prepared only within the range of ad hoc action –ad hoc module LFS 2007 what means that beside this source are not available.

Publication “Accidents at work and work-related health problems”, PCSO, Warsaw 2008 is available on website: http://www.stat.gov.pl/gus/5840_4419_PLK_HTML.htm


Explanations of abbreviations:

LFS – Labour Force Survey

SES – Structure of Earnings Survey

ESAW – European  Statistics of Accidents at Work

3. Conclusion

The  topic  on the quality  employment  indicators  is the important issue  because  data on   employment  in general  are not sufficient to reflect the complicated  and flexible situation on labour market. When we are focused on quality employment  indicators our analyses on labour market will become richer with regard to  quality aspects  in safety and ethics of employment, income and benefits from employment, working hours and balancing work on non-working life, stability and security of work and social protection, social dialogue and workplace relationships, skills development and life-long learning, intrinsic  nature of work. In addition, employment quality indicators  require  an interdisciplinary outlook on labour market by using  different  available data sources: surveys conducted  by enterprises, surveys  conducted by households, administrative data. These sources should fulfill quality criterias with regard to relevance, accuracy, timeliness and punctuality, accessibility and clarity, comparability and coherence. It means that they should be based on well documented, accessible, comparable surveys and registers on international scale. The work on quality employment indicators is beneficial  for development of metadata on labour market  and   development data  integration within the framework on integrated  statistical  information system. It is the step to create workplaces of  better quality according to purposes of  Lisbon strategy.
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