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Source: Own calculations, UNECE Gender Statistics Database. 
Data refer to 2003 for Israel; 2004 for Albania, Canada, Italy, Turkmenistan and the US; and 2005 for Belarus, Bosnia and Herzegovina, 
Iceland, Kyrgyzstan, Montenegro, Russian Federation, Spain, the UK and Uzbekistan
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Source: Eurostat
Data for Cyprus is from 1961. Data refer to 2006 for Ireland, Spain and United Kingdom.
* No data available for 1960.
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Source: Own calculations, Eurostat.
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Source: Whiteford 2005, Comparing the pension entitlements of men and women in OECD countries.
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Source: Eurostat.
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Source: Eurostat, Labour Force Survey.
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Source: Eurostat, Labour Force Survey.
Data refer to 2005 for Croatia, Estonia, Italy and the Netherlands; provisional values for Belgium, France, Cyprus, Portugal and Slovenia. 
The gender pay gap is given as the difference between average gross hourly earnings of male paid employees and of female paid employ-
ees as a percentage of average gross hourly earnings of male paid employees.
All paid employees aged 16-64 that are 'at work 15+ hours per week'.	
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Source: Eurostat, Labour Force Survey, Ad-hoc modules, 2006. 
The average number of working years refers to persons aged 50 and 69 who are not in gainful employment but worked at least up to the age 
of 50.
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Source: Eurostat, Labour Force Survey, Ad-hoc modules, 2005.
Persons aged between 20 and 49.
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Source: Eurostat, Labour Force Survey, Ad-hoc modules, 2005.
Persons aged between 20 and 49.
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Source: Whiteford 2005, Comparing the pension entitlements of men and women in OECD countries.
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Source: Own calculations, European Social Survey, Round 2 (2004).
Persons aged 15 and older.
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Source: Own calculations, Eurostat, Labour Force Survey.
Persons aged 25-49.
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Source: International Review of Leave Policies and Related Research, 2008.
Parental leave is unpaid in Greece, Ireland, the Netherlands, Portugal, Spain and the United Kingdom. Only part of leave period is paid in 
Germany, Norway and Sweden. Whole leave is paid to all parents with a young child regardless of whether they are taking leave or not 
in Austria, Czech Republic, Estonia and France. The figure for Greece refers to parents employed in the private sector (For public sector 
employees the total post-natal leave period is 27 months of which 3 months is paid maternity leave). No separate maternity leave in 
Norway and Sweden. 
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Source: International Review of Leave Policies and Related Research, 2008.
* Hungary 24: Parental benefit paid for insured parents (GYED); Hungary 36: Parental benefit paid for non-insured parents (GYES); Estonia 
14: Parental benefit; Estonia 22: Child-care benefit; Austria and Czech Republic: different amounts depending on duration; Belgium and 
France: different amounts depending on full-time or part-time leave.
AW = Average Worker (average wage of a full-time worker in Instustries and Services - NACE C-K).
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Source: Own calculations. International Review of Leave Policies and Related Research, 2008.
*Greece: For private sector employees only, no statutory entitlement for public sector employees.
** Refers to working days. 
There is an additional father quota as part of the parental leave in Norway (6 weeks) and Sweden (60 days). Taking the paternity leave is 
obligatory for fathers in Portugal (5 days), Belgium (3 days) and Slovenia (15 days).
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Source: MISSOC database; Ray, A Detailed Look at Parental Leave Policies in 21 OECD Countries, 2008; Moss and Korintus (ed.), Interna-
tional Review of Leave Policies and Related Research, 2008; national sources.
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Source: Eurostat, EU-Silc, 2006.
Persons aged 20-49.
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Source: Eurostat, EU-Silc, 2006
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Traditional Breadwinner Model - Responses to the Statements:

Source: Own calculations, European Social Survey, Round 2 (2004); Persons aged 15 and older. 
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Source: Updates of current and prospective theoretical pension replacement rates 2006-2046, Indicators Sub-Group (ISG) of the Social 
Protection Committee (SPC), 2009
Seniority refers to the average number of contributory years and includes non-contributory periods. Data for France refer to 2004.
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Main Reasons for Retirement by Gender, 2006
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Source: Updates of current and prospective theoretical pension replacement rates 2006-2046, Indicators Sub-Group (ISG) of the Social 
Protection Committee (SPC), July 1st, 2009.
Single woman who enters the labour market at the age of 25 and leaves at the legislated retirement age for women.
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Source: Eurostat, EU-SILC 2007.
Data refer to 2006 for Bulgaria.
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Source: Eurostat, EU-SILC 2007.
Data refer to 2006 for Bulgaria.
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