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Vision of UN system in Europe and Central Asia on post-
2015 development agenda calls for reducing 
inequalities and enhancing sustainability

Sustainable Development

The United Nations Development Group (UNDG) and UNECE released the report 
 on 27 

September at a high level event in New York, hosted by Cevdet Yilmaz, Minister of 
Development of Turkey. 

The report, introduced by UNDP Administrator and UNDG Chair Helen Clark and UNECE 
Executive Secretary and Chair of the Regional Coordination Mechanism for Europe and 
Central Asia Sven Alkalaj, presents the UN system's vision for the post-2015 development 
agenda in Europe and Central Asia. It argues that the region has a critical role to play in 
shaping the generation of new development goals.

The report persuasively maps out the lessons learnt across the United Nations system in 
Europe and Central Asia while confronting the global challenge of balancing economic 
growth, environmental sustainability and social inclusion. While progress is evident across 
the region, some countries have yet to reach some of the targets of the Millennium 
Development Goals and social inequalities persist despite progress. At the same time, the 
region has the world's largest ecological footprint and is struggling to reduce greenhouse gas 
emissions and halt the loss of biodiversity. The challenges of moving towards sustainable 
production and consumption patterns while still enjoying the benefits of economic growth 
and without exacerbating social tensions are relevant throughout the region. 

Against this backdrop, three messages emerge from the report: 
Social inclusion and the reduction of inequality is an essential part of any future 
framework.
Sustainable development must be central to future development efforts: this is true for 
countries of all income brackets. 
Finding solutions to today's challenges requires innovation from all partners and 
engagement from all stakeholders. 

These findings provide a regional reflection of matters that must be considered as the new 
global development agenda is formulated. 

 “The first task of any new development agenda must be to keep our promises and accelerate 
the completion of the Millennium Development Goals before the end of 2015,” said Helen 
Clark. “One million people who have engaged in this process across the world want us to be 
ambitious, to 'raise the bar' for the next set of development goals. They want to hold us all – 
governments, the UN, other international organizations, the private sector and NGOs – to 
account, to ensure we do our part, to enable and empower people to realize the future we all 
want.”   

Sven Alkalaj said that “creating the new development agenda is a valuable opportunity to 
learn from and go beyond the MDGs. After the Great Recession, we need nothing less than a 
Great Transformation to ensure the future of the planet and its people. Europe and Central 
Asia are well placed to spearhead this transformation.”

The report was created as a series of 14 short thematic briefs, alongside an advocacy paper 
that lays out the overall vision. The report is designed to provide policy-makers and 
negotiators for the future development agenda with a concise overview of regional 
challenges. 

In Europe and Central Asia, discussions amongst all 
stakeholders about the new development framework will 
continue. To support the ongoing conversation, the Ministry 
of Development in Turkey will host a Regional Consultation 
in Istanbul on 7 and 8 November 2013. The Regional 
Consultation will bring together representatives from 
Governments, civil society, the private sector, academia, 
and international organizations. The report by the regional 
UN system will serve as an important input to the 
discussions.   

“Building 
more inclusive, sustainable and prosperous societies in Europe and Central Asia”
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The report can be accessed at: 
More information on the Regional Consultation in November is available at: 

.

http://www.unece.org/index.php?id=33730

http://www.worldwewant2015.org/EuropeCentralAsia

http://www.unece.org/index.php?id=33730
http://www.worldwewant2015.org/EuropeCentralAsia
http://www.worldwewant2015.org/EuropeCentralAsia
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For more information, please visit: 

or contact Gulnara Roll at: 
.

http://www.unece.org/index.php?id=33048

gulnara.roll@unece.org

No diversity without inclusion, no change without 
changing

Energy

A cultural shift is needed in how companies and organizations are run so that diversity and 

inclusion become the norm. This was one of the key findings of the 

that was held at the 

Palais des Nations, 19-20 September 2013.  

The discussions emphasized that sustainable diversity in the workplace can only be achieved 

through inclusivity, be that in governments, industry or organizations. Workplace diversity 

refers to the variety of differences between people in an organization. It encompasses a wide 

range of factors, including gender, race, ethnic group, age, education, personality, religion, 

and more. Diversity is the “mix”.  But if policies are not put in place to ensure that the diverse 

workforce can work well together, people will leave the organization. Inclusion is about 

ensuring the right conditions are in place for each person to achieve his or her full potential. 

Inclusive policies in support of a diverse workforce need to permeate from the top down and 

be reflected in an organization's culture, practices and relationships. 

A key goal of the Symposium was to debate the challenges and solutions to breaking down 

the barriers that stand in the way of women having the career they deserve and achieving 

gender representative leadership in the industry. In his keynote address, Mr. Ahmad 

Ghanizadeh, State Secretary in the Norwegian Ministry of Children, Equality and Social 

Inclusion, observed “there is no change without changing”. Talking about changing is not 

enough; early and concrete actions need to be taken to change organizational culture. This 

would be a key step to addressing the 'Glass Ceiling' that is seen by many women to be a 

barrier to their progression to senior level positions.  

With a growing global population increasingly coming out of poverty, the need for energy 

resources worldwide is greater than ever. This in turn necessitates a workforce that is focused 

Symposium on 

Empowering Women in the Energy Industry for Value and Development 

UNECE celebrates World Habitat Day 2013

Every year, on the first Monday of October, nations around the world celebrate World Habitat 

Day in order to reflect on the state of our cities and to remind the world of its collective 

responsibility to improve human settlements for future generations. In 2013, the UNECE will 

celebrate this day on Monday, 7 October at the Palais des Nations, under the theme 

. The focus will be on disaster preparedness and building safety in 

order to reduce the very large number of lives and homes that are lost annually due to unsafe 

housing. 

An exhibition of disaster-relief housing is being hosted by UNECE in the garden of the Palais 

des Nations (in front of door C-23) until 10 October 2013. The houses, which have been 

donated by the Governments of Canada and Estonia, demonstrate some of the most recent 

developments in low-cost, quick-build, short-term housing for those displaced by disasters.

At a press conference organized on 7 October, United Nations representatives will discuss the 

integration of disaster risk reduction into the sustainable development agenda, including 

programmes to develop housing and land management. Speakers will include: Sven Alkalaj, 

UNECE Executive Secretary; Margareta Walström, Special Representative of the United 

Nations International Strategy for Disaster Reduction  and experts on post-disaster housing.

thAlso, on 7 October, the Committee on Housing and Land Management will begin its 74  

session, where it will review its past activities and plan future activities on housing, land 

administration and urban development. The day will include thematic discussions on energy 

efficiency in housing and on ageing and accessibility in cities. 

On 8 October 2013, at a Ministerial Meeting on Housing and Land Management, ministers 

from throughout the UNECE region will consider a strategy to promote the green and 

inclusive growth of human settlements and the long-term sustainability of housing and land 

management in the UNECE region. This includes specific targets for improving the resilience 

of buildings to natural and human-generated disasters and for the territorial planning of 

hazard-prone areas. More than 200 people from 55 countries, representing member States, 

international organizations, academia, civil society and the private sector, will participate in 

these meetings. 

“Building 

a Safer World Together”

Housing
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on delivery, for which diversity in all its forms will help. Women are part of the solution and it 

is up to the United Nations, governments, organizations and industry working in partnership 

to find the appropriate solutions to ensure we all work together and benefit globally from the 

added value that women and men bring. 

The Symposium identified the following six concrete actions that can be taken to empower 

women:

The Symposium partners and participants alike committed to work together to ensure these 

actions are implemented, with a follow-up event anticipated in order to assess progress.

More than 80 participants, largely women, took part in the Symposium, which was organized 

by the Society of Petroleum Engineers in cooperation with UNECE and UNCTAD. The gender 

imbalance of the audience highlighted the challenge of engaging men in a discussion on 

issues that affect both women and men and which will benefit the global society. 

UNECE works for gender equality across many diverse industries through its Gender and 

Economy Programme. 
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Mentoring: companies and organizations need to have a formalized system of 

networking and support, recruitment and career development for women.  

Network: women should network to build confidence, seek advice and share lessons 

learnt.

Outreach and Education: outreach, education and branding are needed to engage 

females from an early age and keep them involved throughout their career. Raising 

STEM (Science, Technology, Engineering and Mathematics) awareness for females 

must begin in the early years.

Commitment from the Top: commitment needs to be demonstrated from the top 

leader down, with not just words but actions to ensure that this then permeates to 

Middle Management. Key performance indicators on diversity and inclusion are 

needed.  

Best Practices and Performance Benchmarking: best practices related to diversity 

and inclusion should be shared and compared across organizations.  

Change the Culture: a cultural shift is needed in how companies and organizations 

are run so that diversity and inclusion become the norm. Inclusivity is needed to 

ensure the whole organisation works and diversity can become sustainable. The role 

of governments is key.  

Large differences in cancer-related death rates 
between men and women across the region

Wide variations exist in cancer-related deaths among UNECE countries. 
1Standardised death rates  for malignant neoplasms show that Hungary 

had the highest overall rate in 2010. Kyrgyzstan had one of the lowest 

rates in 2010, at less than half of Hungary's rate.

In all countries, cancer-related death rates are much higher for males than 

for females. In Latvia and Spain male rates were more than double those 

for females, whilst the United Kingdom had more similar rates for males 

and females.

Although cancer-related death rates have decreased in most countries 

from 1990 to 2010, progress has been uneven. For example, Kazakh men 

had the biggest drop, of over 30%, whereas in Hungary, the drop was 

around 10%. In contrast to the regional trend, Latvia and Moldova 

underwent almost no change, and Romania experienced an increase for 

both men and women.   

Facts and Figures

For more information visit: 
 

or contact Charlotte Griffiths at:
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http://www.unece.org/index.php?id=33578

charlotte.griffiths@unece.org

Source: UNECE Statistical Database.

 1/ Standardised Death Rates are yearly death rates per 100,000 population, averaged over 
     different age groups, and adjusted for different country's population age structures.
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