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UNECE launches online Green Economy Toolbox

UNECE, UNCTAD and Society of Petroleum Engineers to 
hold symposium on empowering women in the energy 
industry
 
As the escalating demand for energy resources changes the way the petroleum industry 
explores for and produces energy resources, so too has the workforce that provides the 
technical expertise. The Society of Petroleum Engineers (SPE), in cooperation with the 
United Nations Economic Commission for Europe (UNECE), and the United Nations 
Conference on Trade and Development (UNCTAD), will hold the international symposium 

 19-20 
September 2013 at the Palais des Nations in Geneva, Switzerland.

The two-day symposium aims to identify concrete and actionable solutions that empower 
women energy professionals for the betterment of themselves, their employers, and the 
industry. In addition to sessions that address the challenges of creating a diverse 
workplace, achieving greater representation in leadership positions, and work/life 
balance, participants will share success stories and experiences that create opportunities 
for learning, networking, and mentorship.

“It is an appropriate time for this symposium,” said SPE member and symposium co-
chairperson Bunmi Titiloye. “The global need for energy resources necessitates a larger 
workforce. The industry needs as many qualified professionals as possible ‒ men and 
women ‒ to fill the void. This event brings women together to exchange ideas and 
strategies that will allow them to navigate their career path more successfully.”

“UNECE works for gender equality across many diverse industries through our Gender and 
Economy Programme,” said Charlotte Griffiths, symposium co-chairperson and UNECE 

“Empowering Women in the Energy Industry for Value and Development,”

Green Economy

Energy

The UNECE Green Economy Toolbox can be accessed at:
.
 

http://www.unece.org/greeneconomywelcome/home.html

UNECE has launched on its website the Green Economy Toolbox, a practical 
one-stop tool providing information and guidance on the green economy. 
The toolbox offers numerous UNECE tools, such as guidelines and policy 
recommendations, from the areas of environmental protection, energy, 
education, finance, housing, innovation, standards or transport to support 
the transformation to the green economy.  

The green economy, in a nutshell, is an economy that results in a better 
quality of life while respecting the ecological limits of the planet and 
reducing social inequalities. It can be seen as a way to reconcile stronger 
and more resilient economies with more inclusive and sustainable societies. 
In this context, the green economy is at the heart of renewed efforts to 
advance the broader agenda of sustainable development and better 
integrate its economic, social and environmental pillars. As such, the green 
economy is seen by many as a key concept to address today's challenges.

This transformation requires action by various stakeholders to stimulate 
green investments in different sectors. The choice of instruments must be 
tailored to the characteristics of different economies and to national 
priorities. There is therefore no one-size-fits-all solution for the 
transformation to the green economy.  

This is why the UNECE Green Economy Toolbox has opted for a diversified approach. It 
offers tools for different stakeholders, such as Governments, businesses, academia, and 
non-governmental organizations. It also allows searching for different purposes, such 
as environmental protection, social inclusiveness and economic development, as well as 
sectors, such as energy, housing, health, finance, forest, transport or industry. 
Eventually, the toolbox contains different categories of tools, such as on legislation, 
norms and standards, training and measurement. Hence, the toolbox can contribute in 
multiple ways to achieving the green economy. 

http://www.unece.org/greeneconomywelcome/home.html
http://www.unece.org/greeneconomywelcome/home.html
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economic affairs officer. This event provides an occasion to collaborate with like-minded 
organizations and support initiatives that promote a workforce that is reflective of our 
global society.”

“Technological advances in recent years have revolutionized the petroleum landscape,” 
said Claudine Sigam, committee member and UNCTAD economic affairs officer. “Oil and 
gas companies are expanding operations in new and remote locations, which require more 
sophisticated skills and techniques. Computer-assisted exploration and advanced 
petroleum engineering are providing new and expanded opportunities for women.”

Women in the industry from multinational corporations including BP, Baker Hughes, 
Chevron, Halliburton, Schlumberger, Shell, Statoil, and Transocean will serve as panelists 
in six in-depth sessions. 

Human Resources Management and Training: 
a compilation of good practices in statistical officesOff the Press

Human resources are the most important asset in statistical offices. Appropriate and 
skilled human resources are essential to ensure the production of high quality statistics 
and to implement more efficient and effective production processes based on new 
technologies. Proactive human resources management is imperative to achieve the 
abovementioned change and to allow statistical offices to meet the challenges today and 
in the future. 

The recently published volume on Human Resources Management and Training includes 
24 papers highlighting good practices in human resources management and training in 
statistical offices. The papers cover a range of issues from recruitment and retaining of 
qualified staff and setting up training programmes, to competence mapping and 
management development. 

These papers have been presented at seminars and workshops on human resources 
management and training from 2006 to 2012, organised on the initiative of the 
Conference of European Statisticians. 

The publication is available at:
.http://www.unece.org/publication/hr_management_training.html

HIV/AIDS prevalence increasing in Eastern Europe, the 
Caucasus and Central Asia despite global downward trend

Facts and Figures

Between 2001 and 2011, the percentage of 15-49-year-olds 
living with HIV has increased in many countries in the UNECE 
region. The proportional increases in Belarus and Kyrgyzstan 

1/were the most significant in the world . The Eastern Europe, 
Caucasus and Central Asia (EECCA) region is the only region in 
the world where HIV prevalence continues to rise. 

Despite these increases, levels are well below those measured 
in many sub-Saharan Africa and Caribbean countries. In the 
EECCA region, HIV prevalence rates are highest in Estonia, 

2/Ukraine and Latvia , while Azerbaijan and Lithuania are among 
the countries with a prevalence of 0.1 per cent or lower.

The 2012 UNAIDS World AIDS Day Report highlighted injecting 
drug use and onward sexual transmission as remaining key 
drivers of the epidemic in the EECCA region.

Millennium Development Goal 6 addresses the fight against 
HIV/AIDS, malaria and other diseases, with its main target 
seeking to halt and reverse by 2015 the spread of HIV/AIDS. It 
is unlikely that the region will meet this target. 

 Source: UNECE Statistical Database (Millennium Development Goals) .www.unece.org/data

 1/ Among all countries for which comparable and reliable data were available and that had levels 
above 0.1 per cent.

 2/ No data are available for the Russian Federation, Turkmenistan and Uzbekistan.
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