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Achieving gender equality requires measures to 
compensate for existing disadvantages that prevent 
equal opportunities from being presented to both men 
and women. UNECE has identified several key areas where 
disadvantages for women currently exist in the region, as 

w e l l  a s  p o l i c y  a n d  
programmatic strategies 
implemented in many of 
its member States to target 
them. These key areas 
include: 

The need for equal 
access to and equal 
treatment of women 
and men when using 
economic and financial 
r e s o u r c e s  o r  
i n f o r m a t i o n ,  i n  
education and training. 
Policies in this area 
f o c u s  o n  t h e  
elimination of barriers 
that women face to 
accessing, for example, 
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the rights to own their own land in Kyrgyzstan, 
microcredit loans in Albania, and information 
regarding financial management and the basics of 
market economics in Uzbekistan. 

The central role that promoting equal pay, a gender-
sensitive work environment, and equitable 
opportunities for advancement play in eliminating the 
gender pay gap. Strategies highlighted to reduce 
gender inequalities in the workplace target the wage 
differentials that remain a persistent challenge in the 
UNECE region. For example, countries such as Denmark 
and Germany have offered positive incentives for 
private companies to identify gender differences in 
their wage structures and take actions to close the 
gender pay gap, whereas countries such as Portugal 
have enacted new Labour Codes that enforce equal 
pay guidelines with monetary fines. 

The way in which micro and small enterprises (many of 
which are run by women) are supported is an 
important tool to create new opportunities for women 
to generate income and new sustainable patterns of 
production of goods and services. Programmatic 
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The policy segment of the 74  annual 
session of the UNECE Inland Transport 
Committee (28 February – 1 March) 
will be dedicated to Intelligent 
Transport Systems (ITS). The kick-off 
event marks the launch of the UNECE 
strategy on ITS that aims to bring ITS to 
the policy-makers agenda and to fill in 
the gaps as well as eliminate obstacles 
to the deployment of ITS. 

High-level speakers, governments, 
experts and academia from all the 
around the world will gather in 
Geneva to put ITS on the policy-
makers' agenda and contribute to the 
launch of the UNECE strategy package 

on ITS. The strategy package contains three 
different publications presenting a general 
overview on ITS, a strategic note that 
attempts to identify the gaps and 
impediments to the broader use of ITS and 
the UNECE Road Map on ITS, which identifies 
20 global priority actions for UNECE until 
2020. The global kick-off will focus on the 
Rio+20 goals, road safety, regional 
integration and leapfrogging development 
as well as possible ITS values for a better 
society.   

The meeting will be conducted in English, French and 
Russian with simultaneous translation.
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REVIEW OF SOURCES AND QUALITY OF STATISTICS ON INTERNATIONAL MIGRATION

EMPLOYMENT-TO-POPULATION RATIO VARIES GREATLY IN UNECE REGION

Countries across Eastern and South-Eastern Europe, the Caucasus and Central Asia still show large variations in 
employment-to-population ratio (the employed proportion of a country's population 15 years and older ). 

There is no correlation between the level of GDP and the employment-to-
population ratio in the region. The proportion of older persons in the 
population does not seem to explain differences between countries either. 
The employment-to-population ratio varies from 29 per cent in Turkey 
(2010), the country with the highest GDP per capita within the set of 
countries presented, to 77 per cent in Kazakhstan (2010), the country with 
the second highest GDP per capita. 

At the other end of the spectrum, Kyrgyzstan, the country with the lowest 
GDP per capita in the group, has an employment-to-population ratio of 59 
per cent, whereas the Republic of Moldova (2010), the country with the 
second lowest GDP per capita, shows a ratio of only 35 per cent (2010). Even 
though there is no optimum level of employment-to-population ratio, 

1
most developed economies have ratios in the range of 50 to 60 per cent.

Employment is useful and relevant to measuring sustainable development 
and poverty reduction. The employment-to-population ratio provides 
information on the ability of an economy to create employment. That's 
why the target 'to achieve full and productive employment and decent 
work for all, including women and young people' is monitored under 
Millennium Development Goal 1 (halving the share of the world's 
population living in extreme poverty).  

FACTS AND FIGURES

 1/ Trends in the employment-to-population ratio, ILO.

Source: UNECE MDG database, compiled from national official sources.
Notes: For Kyrgyzstan, 2001 refers to 2002; for Turkey 2010 refers to 
2009. Data from 2011 was used instead of 2010 where available 
(Kazakhstan and Republic of Moldova). 

Employment-to-population ratio 
according to GDP per capita,
    2001 &     2010
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The 2006 High-level Dialogue on International Migration 
and Development at the United Nations General 
Assembly concluded that international migration could 
play an important role in national development, provided 
that it was supported by the right set of strategies and 
policies. This has led to the increase in international efforts 
related to migration and its measurement. 

Responding to the demand for evidence-based policies, 
the report provides a review of sources and quality of 
statistics on international migration in selected countries 
of the Commonwealth of Independent States (CIS): 
Azerbaijan, Kazakhstan, Kyrgyzstan, the Russian 
Federation and Tajikistan. 

The report was prepared under the responsibility of the 
United Nations Economic Commission for Europe 
(UNECE) in the framework the project “Strengthening 
national capacities to deal with international migration: 

m a x i m i z i n g  d e ve l o p m e n t  
b e n e f i t s  a n d  m i n i m i z i n g  
negative impacts”. The project 
involved al l  f ive regional  
commissions of the United 
Nations and was financed from 
t h e  U n i t e d  N a t i o n s  
Development Account. 
The report gives a general 
overview of the existing or 
potentially available systems of 
migration data collection and of 
data quality assessment where 
data are available. It builds on 
the review of the systems of 
migration data collection and production in CIS countries, 
which UNECE conducted in 2007. We expect that the 
information presented herein improve understanding of 
migration and migration statistics in CIS countries.   

     
The publication is available at: 

.http://www.unece.org/review_of_sources_international_migration.html

The publication is available at: 
.http://www.unece.org/fileadmin/DAM/publications/gender/PromotingGenderEqualityBrochure_EN_web.pdf

responses to address ubiquitous issues in the region 
such as the need for networking opportunities and 
support systems for women entrepreneurs, as well as 
the need for specialized knowledge and skills trainings 
are highlighted. 

The importance of increasing the proportion of 
women in top-down administrative decision-making 
positions in the region as a key pathway to women's 
empowerment. Several gender quota schemes 

implemented in the public (Poland, Norway) and 
private (Netherlands, Denmark) sector are presented as 
well as an example of an international coalition to 
increase women's decision-making power at the 
community level in the area of climate change. 

The need for facilitating a balance between work and 
family life as a means to overcome women's 
persistently disadvantaged position in the labour 
market.   
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