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Overview of achievement and challenges in promotingender equality and
women’s empowerment

The Italian Government, over the years, has styoagpported the Beijing Declaration
and Platform for Action (PfA) and has reaffirmed dommitment to a full and effective
implementation of these important instruments, ugto the promotion of policies and
actions at a national level, in order to achieve ithternationally agreed development
goals, including those of the Millennium Declaratio

The activities of the Minister for Equal Opportues have been focused on a wider
concept of equal opportunities with the main aimmeshoving any form of discrimination
and elaborating gender sensitive policies in maiffgrént sectors such as immigration,
childcare policies, employment, gender based vademducation and the fight against
stereotypes, health, equal sharing of responsdsilibetween women and men, women’s
participation at the political and economic deaisinaking level.

The National Code of Equal Opportunities between womeand men,which has been
instituted by the law decree number 198 of 2006cassidered the Italian legislative
framework on gender equality and women’s empowetmen

The Code collects eleven laws on equal opportunitiea single text and is composed of
59 articles, with the purpose of rationalizing amarmonizing the current legislative
provisions on gender equality and having a morecéffe knowledge and dissemination
of these rules.

The Code regulates the promotion of equal oppdreasmbetween women and men, in
ethical, social and economic relations and in @wtl political rights. It aims to promote
not only women’s empowerment, but also to recogars® guarantee freedom of choice
and a better quality of life for both women and men

For the first time, the Code has introduced thagipie ofgender mainstreamindpaving
obliged the Government to take into account thelgeperspective from a more binding
point of view, in the drafting of laws, regulatioaad administrative acts, in all policies
and activities.



The main goal of the Code has been to create &yslhomogeneity on gender equality
in order to better implement and achieve bottleaiure and de factoequality between
men and women.

The Code is divided into four books:

» The Ist Book is entitled “Rules for the promotiohequal opportunities between men
and women”;

* The lind Book is entitled “Equal opportunitiestiveen men and women in ethic and
social relationships”;

» The Ilird Book is entitled “Equal opportunitiegtiveen men and women in economic
relationships”;

» The IVrth Book is entitled “Equal opportunitiegtiveen men and women in civil and
political relationships”.

Contribution by the Ministry of Labour, Health and Social Policies

In the month of April 2006, legislative decresumber 198/2006- the Equal
Opportunities Code- was passed. This decree regards the reorgamzati the
regulations in force, and under it, the previougufations on the prevention and
elimination of every form of discrimination baseah @ender were regrouped and
coordinated; furthermore, the necessary amendmeres made for guaranteeing logical
and systematic coherence between all the regutatiarfurther aim was to adapt and
simplify the language.

Consequently, all the regulations governing theéousr national equal opportunity bodies
were gathered together into one single text, anhisrcase: the Commission for Equal
Opportunities between Men and Women, institutedthe Department for Equal

Opportunities; the National Committee for the inmpéntation of the principles of equal
treatment and equal opportunity between male anuhl® workers, instituted in the

Ministry of Labour, Health and Social Policies, maind female Advisories on equality,
instituted nationally (in the Ministry of Labour,edlth and Social Policies), at the
regional and provincial levels, operating respedsiwithin the Regional and Provincial
governments; and the Committee for Women's Entrepneship operating within the

Department for Equal Opportunities.

The regulation under examination, beyond proceeding the redefinition and
reorganization of the equality bodies, carried @a@bncrete coordination action between
the various regulations in force, redefining thetioles of direct and indirect
discrimination, harassment and sexual harassmemntdanworkplace, determining the
fields of application for the prohibition of disorination. It is particularly important to
emphasize that the prohibition on discriminatiogarels access to jobs, job conditions
and performance, career progress, professionaingaand promotion, wages, access to
social insurance benefits, access to governmerdesfland employment, enlistment in
the Armed Forces, military careers, matrimony, extlividual and family conditions.



The protection instruments that can be activategeimder discrimination cases, and their
beneficiaries -to whom reference will be made im tihird part- assume greater relevance
in the national regulatory system. Finally, staymghin the field of activating the
principle of equality treatment for men and womte legislative decree number 196,
covering implementation of theéqual Opportunity Codewas passed over the course of
2007. This regards the prohibition of discrimination the access to goods and services
and their supply. In this case, the right to edquedtment in the following sectors was
sanctioned: access to insurance and financial yyvand supply of services of various
types; to this end, protection instruments werevigled for eventual injured parties.

Many of the regulations contained within the lavesged on the theme of man-woman
equality up to now, found a place. Some examplabede are law number 66 of 1963,
“Admission of women to public office and the pradems;” law number 903 of 1977 on
the “Equality of treatment between men and womethénworkplace; law number 125 of
1991 on the “Positive actions for equality betweeen and women in the workplace,”
law number 215 of 1992 on the “Positive actions i@men's entrepreneurship;” law
number 196 of 2000 on the “Regulation on the etpali female advisory activities;”
law number 226 of 2003 on the “Institution of thatlnal Commission for Equality
between Men and Women,” and law number 90 of 2004he “Regulations governing
the elections of members to the European Parliainent

More particularly with this decree, the EC Direeti2004/113 was activated. This
directive puts into practice the principle of eqiyabetween men and women regarding
access to goods and services and their supply.

Future prospects in the evolution of the Italiargulatory framework include the
possibility of passing a further legal measure lisoab EC Directive 2006/54 , which
deals with putting into practice the equal oppatiuand equality of treatment principle
between men and women in employment and job pasitigecasting), and which
involves numerous Ministries. Currently, work isirige done on a text which, putting
together indications from the Directive, propodes tbjective of reordering in a single
law the principal regulations in this area, takinp account the development and results
of the jurisprudence of the European Community €otidustice, on issues of equality
treatment Proposed COM (Council of ministers) Directive (83]4R26- retained to be a
basic principle of community law by the Italian Gtitution.

The reorganization of the equality bodies in tleeimplimentary and subsidiary roles was
to create a streamlined network of inter-ministemainstreaming tools, targeted at new
and differentiated functions, the related costserafponal expenditures, territorial

decentralization and evaluation of efficiency arfteaiveness: useful elements for
simplifying regulations, and supporting the proaetiievelopment of equality policies.

The achievement of equal opportunity comes undestrategy adopted by the Ministry
of Labour, Health and Social Policies, which, ie tbreparation of th&/hite Paper on
the future of the social model- the good life in active society-emphasizes the
importance of centralizing the person or indiviguatho is recognized by the
constitutional charter and guaranteed inviolalgbts.



Starting by recognizing the dignity of the persboth women and men, the proposed
objective is to rebuild a flexible and secure Wielfaystem based on the principle of
subsidiarity between the public and private secamd the relationship with the territory,
also as a response to the requests of the EUprbspective implementation of services
for individuals falls into this sphere, and is alaotool to support equal opportunity
policies which must also embrace questions onrttieeince of taxation policies, policies
for family and individual support, policies on assdo education, professional training,
active employment and insurance policies, and ba@rid educational policies with a
special focus on improving working and living tirables. In brief, the White Paper
proposes reforms to the social state, or rathéicates the way to gradually arrive at a
new Welfare model which avoids the disorder, waastel, the costs of the present model.

This is the objective of the White Paper, whichcontrast to th&Vhite Paperof 2001,
not only deals with the employment market, but atdbthe areas that could be
considered social welfare issues, because centthktreform is the individual as part of
an integrated protection system, from health to leympent, from training to social
insurance benefits. But the intention with the \WHh®aper is to draft new policies that are
not limited to delivering protection and financid, whether in terms of damages or
welfare benefits, but wherever possible, protectiarst be granted on the condition that
there will be active participation in society, imch a way as to guarantee ongoing
opportunities and stimuli, and at the same timgpoasibility of the individual. Briefly, it

is the idea that the person should be assistdteiddévelopment of their own resources in
the different aspects of life.

The current economic-financial crisis makes thiange even more necessary, and has
only served to further highlight the inadequacre®ur social welfare system. The worst
result of the traditional system is the fracturéwsen the good models of a developed
Northern Italy well-connected to the most advanesgions of Europe, and the systemic
inefficiencies of a backward Southern Italy lackingppportunities and protection, above
all, for its weakest individuals, beginning withetrwomen, young people, and the
disabled.

Today, social expenditure is characterized by ardlmbalance weighing on the side of
the pension component, which, after expendituresthrcation, makes up more than 60
per cent. The other two most relevant areas of kpee are health (24 per cent) and
welfare (8.1 per cent). The excessive weight ofeexiiture for pensions particularly

penalizes the area of health expenditure and sosgainability issues.

In 2050, if no policies are made to correct theabeg, health spending could more than
double. In fact, in 2045, due to the low birth rated aging of the population, it is
estimated that people of sixty-five and over withke up 30 per cent of the population,
and people of eighty or over, 12 per cent. The &urof chronic disease, which already
affects 25 per cent of the population and represé@tper cent of the expenditure, will
weigh even more heavily on the Welfare system budge



As for employment, since 1997, more than threeioniljobs have been created and the
employment rate, so crucial to the sustainabilify tike Welfare system and the
foundations of an active society, has slowly cooseto the European average, growing
by almost 10 percentage points, also thanks t@gressive increase in the female labour
forces. Furthermore, the use of part time and otbans of flexible scheduling has
become widespread- though not widely enough- arsdalfows for greater conciliation
between paid employment and care work, offeringoojmities for social inclusion to
people who would otherwise be excluded from theulalmarket.

Southern lItaly and the employment of women aré gétticularly undervalued in the

overall picture of human capital. Moreover, yourgpple enter the labour market late
and poorly — at a more advanced age than theirgearo contemporaries and with few
marketable skills — and consequently, often remaapped on the fringes of the
employment market in low level jobs.

The chapter dedicated to equal opportunity poliggegarticularly significant, since
women are forced into occasional work due to thesigent difficulties in reconciling
working schedules and domestic care schedules.

They are the victims of discrimination in careensaccess to employment, in the wage-
equality issue and above all, there is a structiack of services for infancy and people
who are not self-sufficient.

It is equally necessary to bridge the territoriabgoetween North and South, with an
increase in the employment rate, above all femalehe south, where three in four
women of employable age are without work.

In this sense fiscal federalism appears to be tbst significant institutional reform for
thoroughly developing the territory, and in eactritery the responsibility of the local
administrators, starting with Southern lItaly.

The task set out in th&/hite Paperis that of an integrated gender approach which is
transversal to all the public and employment pe$iciThe content of the guidelines and
the definition of new rules for cohabitation wer@adoubtedly assisted by social
dialogue: integrated policies to support familieggung people and above all
employment for women.

The resource of a structure with a system of acpelcies, subsidiary and fiscal

policies for employment and social inclusion witts@ecial focus on women through
support for maternity and paternity, time-sharingrkvand life, and above all, flexibility

in working schedules, determines concrete toolsafitive policies that respond to the
merits and needs of individuals, allowing us tochahe needs of sustainability, equity,
and equal opportunity.

In the Italian government’'s attention to genderigies, mainstreaming, and the
integration of adopted initiatives, the implemdiata measures and job safety and
prevention tools, with a special focus on womean,abrsorbed, at the national level, into



the Single Text (legislative decree n. 81/2008).cémformity with the Community
Directives, the Single Text contains new elemantas much as for the first time, focus
is placed on the need to conceive a safety syshkerntakes gender problems into
account. In fact, article 46 states, among othieg) ‘to promote the consideration of
gender difference in relation to the evaluatiornrisks and the creation of preventative
measures.”

Following the regulation was the adoption by thenigliry of Labour, Health and Social
Policies of concrete initiatives aimed at puttihg testablished theories effectively into
practice. In the first months of 2009, with the aigiving “new pulse to equality tools
and to adapt them to the new factual and regulateslities to ensure that the equal
opportunity and equal treatment principle betweesnmand women in the workplace is
activated,” a Technical Roundtable was instituted, made upepfesentatives of the
National Network's male and female Equality Advisoland representatives of the
General Management of the Ministry of Labour Inspeate.

The Roundtable posed the objective of intervenmipe following issues:

1) Resignation of working mothers: working more thagbly on the function of
validation of resignation, with the aim of setting a permanent Observer
whose task would be to acquire homogenous datheopltenomenon.

2) Document of risk evaluation: provided for by theglstative Decree 81/2008
on health and safety in the workplace, an auxiltap} for determining risk to
pregnant workers/employees.

3) Indirect discrimination: standardization of elenwenand/or indexes to
determine types of discrimination that appear tanoee difficult to ascertain
than direct types of discrimination.
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Progress in implementation of the critical areas o€oncern of the Beijing
Platform for Action and the further initiatives and action identified in the
23rd special session of the General Assembly

The Italian Government is strongly committed toverging, opposing, and eliminating

any form of discrimination against women, througdie telaboration of legislative

provisions, initiatives, projects and good pradit¢e promote, implement and achieve
equal opportunities in all sectors of women’s pssfenal and private life, according to
the 12 critical areas of concern of the 1995 Bgiftlatform for Action.

1.1 Women in the labour market

Sixty per cent of poor people in the world are walméne of the main reasons for
women’s poverty in the world is female unemploymdine female employment rate in
Italy is currently equal to 46.7%, a percentagechhias increased in the last four years,
but still remains one of the lowest in Eurbpm Italy, 15% of employed prime-age
women had a temporary job in 2005, against onlyodd%rime-age men. In addition, the
hourly wage of prime-age women with a full-time jsbabout 18% lower than that of
full-time prime-age men, with this difference sogrito 22% in the case of employees
with University qualificatiof.

The Italian situation is characterised by a greatember of women graduates in
comparison to men. During 2006 about 161,445 stisdeceived a bachelor's degree and
57.3% of them were women.

It is necessary to underline that the female emptayt rate has increased from 41% in
2001 to 46.7% in 2008, with an increment of 5 patage points.

One of the most relevant obstacles for women iererg the labour market is the lack of
social infrastructures for reconciling work and fgniife. There is a severe shortage of
kindergartens and child and elderly care serviespecially in the Southern regions.
Moreover, after the maternity period, one woman aunine leaves the labour market,
and from 2005 to 2006 the jobs with a short-telontiact for women decreased by
4.7%, while the jobs with a permanent work contraeve increased by 3.2%
Furthermore, one woman out of five reports disaneion or harassment related to her
part-time job and return from maternity leave.

! Source: ONU -ltaly

2 Report CNEL.2007

¥ Employment Outlook 2008-OECD
* Employment Outlook 2008-OECD
® Isfol Survey, 2007



The Italian Government has drafted new provisi@nstrease female employment, such
as tax benefits, projects and programmes co-firchbgestructural funds of the European
Union which have played an important role in impngvwomen’s employment and
promoting reconciliation between work and familgpensibilities.

The ltalian Government is committed to seeing 60%wvomen employed by 2010, as
established by the EU Lisbon Strategy, draftingvfgions and initiatives to increase the
female employment rate, promote gender sensitivdamepolicies and reconciliation
systems (childcare), combat gender stereotypesedse female entrepreneurship and
women'’s access to public offices, especially inhigh-level positions.

An important provision to promote and support ergplent has been the institution of
the Fund to finance the Protocol on public welfamerk and competitiveness for an
equal and sustainable growth.
The main aims of the Protocol are:
o to protect female occupation, fighting job discontty and strengthening the
social shock absorbers, especially for women;
0 to promote incentives for the reconciliation betweeork and private life (part-
time job, flexitime);
0 to give priority to micro-credit programmes and Gouomity funds destined for
women.

The Fund has been provided with 1,264,000 Euro2068, 1,520,000 Euros for 2009,
3,048,000 Euros for 2010-2011 and 1,898,000 Euestirgy from 2012.

For the first time in Italy the law number 244 dht®ecember 24, 2007 ( 2008 Financial
Law) has introduced some incentives to promote fereaployment, through tax breaks
for the enterprises that employ women.

During 2008, employers who employed workers withgerary contracts in the areas of
the Regions of Calabria, Campania, Puglia, Siddgsilicata, Sardinia, Abruzzo and
Molise, received a tax deduction of 333 Eurosefach person employed for each month
during the years 2008, 2009 and 2010.

In the case of women workers, considered as disaagad workers, the tax deduction
(the so-called ¢redito di impostd of 416 Euros for each woman for each month
employed until 2010 (moreover the IRARx deduction has been confirmed for 3 years
for women employed during 2007 in the Regions bgilog to the former Community
Objective n.1).

This provision has been applied in the disadvamtagyeas such as the South of Italy
where the female unemployment rate is quite higinatetely, for every new employed
woman, an enterprise can save from 150 to 170 Euovghly.

IRAP -Regional Tax on productive activities, isaa bn the net value of production of enterprises.



Moreover, a Fund of 200 million Euros for the ye2@98, 2009 and 2010, based on the
Fund for disadvantaged areas, has been instituiddnwthe Ministry for Economic
Development.

In Italy, a high rate of “hidden labour” still pésts, especially in the field of home care
services.

The Department for Equal Opportunities has finaneedesearch study on the best
practices carried out by local and regional autlesriand associations in the field of
legalization of hidden labour in order to colleafarmation, to promote cooperation

among all players involved in the fight againsegil labour and to transfer such best
practices to all of Italy.

Moreover, this operative network has produced al filocument containing:
a) the best practices in the field of legalizatidmidden labour;

b) the analysis of the tools to guarantee the tyuafihome care services;
c) a list of the rights to be recognized for thenleocare workers;

d) the intervention models aimed at qualifying seelvices.

This action called Donne Sommersg“Hidden women”) has produced an important
legislative and political result, consisting in theblication (in 2008) of a public notice
for the funding of pilot projects aimed at legalg the phenomenon of hidden work in
the field of home care services. The DepartmentEgual Opportunities has allocated
5,.000.,000 Euros to finance 30 projects which hagen implemented at the regional
and local levels.

One of the priority goals of the above-mentione@&€@nancial law has been to finance
the creation of new female enterprises and cors@licdmall and medium female

enterprises which have been located in disadvadtageas, especially in the Southern
Italian regions ( former “EU Objective 1 and 2 &®a

Moreover the 2008 financial law has extended the benefesasf the financial resources

devoted to the Fund for enterprises, which canlloeaed even for the creation or the
consolidation of female enterprises.

Furthermore, a Committee for women’s entreprenaprgbee Part Ill ) has been
instituted at the Department for Equal Opportusitia order to give support and
assistance to women’s enterprises, through fingnamd incentives for women
entrepreneurs.

Since 2000, the Italian Government has launcheddegerperspective integration
experiences in the processes of budget building.

These experiences have been and are conductedynadihbcal and regional levels,
involving therefore, municipalities, provinces, amgjions and, in rare cases in Northern
Italy and mountain communitiesinder the supervision of the Department for Equal
Opportunities.



Since 2002these experiences at the local level have creatBigktwork of provinces and
municipalities for the dissemination of gender bhat and good practices for equal
opportunities, coordinated by the Province of Gemath the main aim of disseminating
the gender budgeting and all initiatives to achieggial opportunities and equality
between women and men.

This Network is composed of several provinces anthinipalities, in particular in
Northern Italy, with various levels of involvemendand commitment to the
implementation of gender budgeting: some of thasgtutions have promoted a gender
perspective analysis of the budget documentsyrstheaddition to this kind of analysis,
have promoted new measures in order to develogdigiebution of resources to women.,
Some have implemented these initiatives with sosgelarity over the years, some have
drawn up guidelines and training modules on thectapldressed to town councillors,
managers and officials, some have defined gendesitse expenditure indicators, but
all of them have increased awareness and involveaidey players on the issue.

The main responsibilities of the local authoritiesolved are the following: local
planning, environment, agriculture, manufacturipgplic works, vocational training,
education, social policies, culture, sport, thernal organization of the institution.
Several of these institutions have also tested hmwntegrate gender budgeting with
social budgeting.

It is important to underline the following legisia acts:

- the law of the Region of Puglia, 21 March 20GWumber 7 “Rules for gender policies
and services of reconciliation between private wodking life in Puglia”.

Article 19, paragraph 1 of this law states gender budgeting as a tool for monitoring
and evaluation of the impact of regional policies men and womérand paragraph 3
states the spread of gender budgeting in local governmientthis purpose it recognizes
as an indicator for the granting of incentives fbe management associate as stated by
Article 7 of Law 19/2006, the principle of gendgquality”;

- The regional law recently enacted by the Piedniedion on 18 March 2009, entitled
“Integration of gender equality policies in the Regof Piedmont and provisions for the
creation of gender budgets”.

Article 3 of this laws states ".gender sensitive controls in all stages of planniagd
implementation of the budget and a system of mamgt and evaluatioty and article 4
plans to encourage local authorities to comply mitivo years to article 3 and to provide
training for the governmental staff, article 5 de® the preconditions required for the
implementation of gender budgeting in the territory

Gender — sensitive indicators on work

Improving the collection on women’s contribution tbe economy, including their
participation in the informal sector, was one of foals set at the World Conference on

" Source: ISTAT, 20009.
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Women in Beijing underwritten by all the GovernngeritVe are still far from reaching
this goal. It is very important to develop gendemstive indicators.

An example of the negative consequences on poliksgscould come from the choice of
an indicator which is not adequate for measurinydge differences could be the case of
Calabria in Italy.

In ltaly, barriers to female access to the laboarkat are still strong and the situation is
particularly critical in the South of the countty.this area, female employment rates are
just above 30%, approximately half of the rate seged among men living in the same
area.

Moreover, Italian employment rates are stronglyueiced by women'’s role within the

family: it goes from 5% among all single women (886 among Italian single women,

82.2% among foreign single women) to.4% among all women who are part of a
couple with children (48% among the Italians; 8% among foreigners).

Since last year, a law has established incentwestiterprises that employ women. This
law applied only to women living in areas defined the European level as

disadvantaged. In particular, as stated in the @eao regulations, it defined a
disadvantaged woman as every woman living in a oregiwhere the average

unemployment rate has exceeded 100% of the EUfoatat least the last 2 years, and
where female unemployment has exceeded 150% ahdhe rate in the area in at least
two of the last three years (EC regulation 22042200

What happened after the estimation of these twmatoks? A region like Calabria, that
is, particularly critical in terms of female employnidithe female employment rate in
2006 was 3X%), was not included in this classification ofatlsantaged areas.

This is due to the indicator chosen to identify theadvantaged area and the gender
differences.

In fact, in recent years, in Calabria as in oth&lidn Southern regions, the
unemployment rate has decrease@ching its lowest peak, but this happened atdisé

of the growth of female inactivity, that,imomen gave up looking for a job also because
they were discouraged. The unemployment rate dams take into account the
discouragement.

The definition of unemployment includes the actearch for a job and the availability
to begin work within two weeks.

Therefore, in spite of the positive efforts to adapgender approach at the European
level, because there is a disadvantage due to gethéechoice of the indicator was not
very accurate. If the indicator used had been eynpémt rates, the outcomes would have
been quite different.

In particular, when considering a ratio of 60% bstw female and male employment,
Calabria would have been included among the regdimaiscould receive the incentives,
together with other regions in the South of thentoy.

It is therefore fundamental, not only to adopt adgr approach, but also to identify

appropriate methodologies to define indicators theally can help measure the
phenomenon.
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The female unemployment rate is a weak indicatat tiould lead to a distorted picture
of gender differences in the labour market. It @ the most important indicator and it
should be accompanied by others because the bdretsveen female unemployment and
the choice not to work are very wide, and therefoere could be periods in which even
with decreasing unemployment, there is no paratlelease (or sufficient increase) in
employment because of the increase in inactivity.

The unemployment rate cannot be considered the retestant indicator, because it is
particularly weak when the situation of women isisidered. Italy brought this problem
to the attention of the European Commission but Eugopean regulation is still
unchanged. Italy will continue to support the sitecof different indicators to measure
gender difference in the labour market.

Income®

Adopting a gender perspective in income statistiesns not only analysing the income
distribution and the level of inequalities, but alanderstanding what proportion of
income is produced by women.

During the last decades, Western countries haven lveinesses to an increasing
participation of women in the labour force. Thedtt@nal partners’ specialisation either
in domestic or paid work has become less commodbpied, leaving room for the
diffusion of dual-earning couples. At the samedijrattitudes and values towards greater
gender equality have been spreading, men have lgecoone involved in household
related activities, and partners have increasioghgd for a more egalitarian division of
labour and domestic work.

Italy is developing analyses and setting iogicators in this domain on the basis of
European SILC survey results.

In Italy, geographic differences are very stronguMeen the Centre-North and the South.
When considering some couples in which both pastaes aged between 25 and 54, that
is those who are less likely to include individualso chose not to work because they
were students or retired, it can be noted thatenGentre-North, in 74% of the cases both
partners contribute with income from employmenttie global income of the couple,
while this percentage decreases to 47% in the Sd\Mtiat is most interesting is that,
when considering only the couples in which bothtes produce income from
employment, North-South differences in the proporin which women contribute to the
income from employment of the couple decrease glyon

In particular, when distinguishing between

. couples in which the woman contributes less tharpbdner to the income of
the couple (producing less than 40% of the incofrteecouple),
. couples in which the woman contributes to the ineomh the couple in a

proportion similar to that of the partner (produrimetween 40% and 60% of
the income of the couple)

8 Source: ISTAT, 2009.
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. couples in which the woman contributes more thanplaetner to the income
of the couple (producing more than 60% of the ineahthe couple)

It can be noted that the distribution of thesedhygpes of couples is very similar in the
Centre-North and in the South.

In particular, couples in which women contribute ansmaller proportion than their
partner to the income of the couple are the m#gjo4% in the Centre-North and 50% in
the South; those in which women contribute in ailaimproportion represent a
considerable 44% in the Centre-North and 38% inSbath; finally couples in which
women contribute more than their partner to theme of the couple are a minority, 8%
in the Centre-North and 12% in the South.

A similar situation can be observed comparing diadean the European countries which
carried out an EU-SILC survey in 2004. There argpdrtant differences between
countries in the distribution of women contributitythe income from employment of
the couple. In particular, the lowest percentagewamen not producing income from
employment are registered in Denmark, Finland, Ngrand Sweden, and they are lower
than 10%. In Italy this percentage is 35%, andoitlg countries with a higher percentage
are Spain, Greece and Luxembourg.

However, even in the European comparison, whenidersg only couples with both
partners producing income from employment, diffee=n among countries are much
smaller. This means that differences between assasmainly due to a different
participation of women in the labour market, bug tielative economic contribution of
women also living in the most developed areas efdbuntry is unchanged. This, for
instance, could be due to the higher spread oftpaet among women and to the smaller
diffusion of overtime or other forms of addition@yment.

The outcome is a subordinate position of womeniwithe family, even when living in a
developed area where in the majority of the coupleth partners work. It interesting
what happens to couples living in the South ofyltAls already highlighted, in the South
there are more couples in which women contributthéohousehold income in a higher
proportion than men (12% against 8%). However tiodilp of these couples is totally
different in the South as compared to the NorthilgMh the Centre-North of the country
the majority of these couples have a high totabme, in the South couples in which
women contribute more than their partner are thtte# are more disadvantaged
economically.

Contribution by the Ministry of Labour, Health and Social Policies

Due to the effect of the financial crisis on themotion of equal opportunity in the field
of employment, progress in the employment ratea(tiEken in March 2009), is evaluated
before moving on to examine measures to reducepdissible negative impact of the
crisis on job access and job stability for women.

Women’s employment continues to grow (+1.2%, +Iidusand) although the dynamic

is less sustained than in the past; men’s employnoenthe other hand, dropped by 88
thousand units ( -0.6%). At the national level, plositive result for Central (+1.5%, + 71
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thousand) and Northern Italy (+0.7%, +79 thousarsdgountered by a strong reduction
in employment in the South (-1.9%, -126 thousamal)this territory the reduction in
employment not only regards the men (-2.6%) bui #ie female component (-0.6%).

Growth in the supply of employment on an annualsosssmmarizes a limited increase in

the male component (0.2 per cent, equal to 30,008)uand sustained growth by the

female component (1.1 per cent, equal to 113,008)uifhe positive dynamic recorded

in the northern regions (+1.3 per cent, equal t6,A®0 units) and to a greater degree in
the central regions (+1.8 per cent, equal to 9110s) is countered by the reduction in

Southern Italy. In that area, the decrease invdbatk the supply of employment for men

(-1.2 per cent, equal to -59,000 units) and thelyufer women (-1.7 per cent, equal to -

45,000 units).

In reference to the population of employable ageg4 years) the activity rate in the
fourth trimester of 2008 was positioned at 63.0 gart, unvaried from the year before.
Alhough there was a drop in the activity level lo¢ tmale component (from 74.6 per cent
in the fourth trimester of 2007 to 74.4 per cemvgh was seen in the female component
(from 51.4 per cent to 51.6 per cent). At the naldevel, an increase in the activity rate
in Northern and Central Italy is countered by tmepdin activity rate in Southern ltaly
(from 53.0 to 52.0 per cent) involving both gendemponents.
The substantial interruption in the employment glotvend summarizes the decline of
the male component (-0.6 per cent, equal to -88,008) and the increase in the female
component (1.2 per cent, equal to 111,000 units).
Furthermore, both gender components, and abovbkeathale component, experience the
reduction in Italian employment (-228,000 and -P8,Qnits, respectively for the men
and women) in the face of persistent developmeestiployment for foreigners (140,000
units in both cases). At the national level, theréase in Northern and Central Italy
counters the reduction in Southern Italy, partidyléor the male component.
Moreover, the data from Unemployment Insurancehbmidinary and extraordinary-
with respect to the previous year, does not regoytincreasing trend in applications and
benefits awarded to men. The same can be said dt&r supplied by the General
Management of the Technological Innovation and Caomgation Department of the
Ministry of Labour, in which layoffs or resignatisrhave not increased for the male
component.
With respect to the financial crisis, the governinamovisions contained in the Decree to
offset the crisis pursue the objectives of simplidyand deregulating as an alternative to
incentives, through suitable tools to produce déigemployment rate, suitable measures
aimed at raising the activity rate in sectors thate repeatedly been indicated as highly
critical, starting with young people, people betwdbe ages of 55 and 64, women,
according to the European Union indications, amdtegies aimed at more employment
for women.

* The extension of social buffers to create an adafety network in the overall

employment market, in order to face the transfoionatin the economic and
productive system;
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» The full use of training courses in prevention aadety in the workplace,
using and coordinating the public institutions amarge, and strong
involvement on the part of labour and managemedtodlateral bodies;

 The new order of relationships between labour armhagement based on
participation in negotiation practices, above &lthe local level as for  the
integration of social/health policies and a bettied rational use of community
and institutional resources.

Among those provisions on the condition and empleytrof women, there are tools to
encourage flexibility in the organization of worgitime, particularly the re-qualification
of part time, the possibility of parental leaverézoncile the needs of the workers with
those of the employers, the promotion of activeitipal tools to ensure access and
stability for women in the employment market.

Tax breaks applied to the family rates are beirgrisfly considered as support tools for
businesses that promote employment and that dewelapand better practices in the area
of regulation and contracts, also through the NioNork Fund, which provides for
development of the national information systemtfie employment market.

Finally, there is the possibility of starting ugpkn to encourage the demand for services
by families, by introducing vouchers as simplifigdms of payment, and a tax deduction
on costs.

The crisis is undoubtedly creating negative conseges for employment, in Italy as
well as in Europe. The statistics — above all thesgarding the EU — are not always
accurate or timely in providing evidence on the cesses taking place. Particular
consideration should be given to the employmemidtd®r women which, in the Lisbon
2000 target, is one of the most important challerfgethe Union. Italy will be unable to
reach, by 2010, the objective set at Lisbon 200@ feasons of a structural nature weigh
on this delay: a) territorial dualism, in as muahtlae employment rate for women in the
southern regions, in 2007, was equal to 31.1%hé)bor working presence (21.9% in
2006) of older women (55-64 years) due to requirgsa force for people approaching
retirement age (60 years of age and at least 2@ ygaontributions And yet even this
last statistic is interesting. The increase in eyplent for the age group 55 to 64 years
(another strategic target for the EU at Lisbon 2066 objective being a rate equal to
50% by 2010) turned out to be greater for womemn floa men. From 2001 to 2006 this
segment of the employed population passed, in HEE from 28.2% to 34.8% in
statistics regarding women; from 47.7% to 52.6%he case of men. In Italy, on the
other hand, the trends were the following: employ@ten went from 16.2% to 21.9%,
men from 40.4% to 43.7%. This shows that the meastggarding retirement age (more
consistent in recent years for women than for mesye also helped in increasing
employment. Again in the considered period, themyrieyment rate decreased more
significantly for female employees than for malepéomgees: the first group went from
13% to 8.8%; the second group from 7.4% to 5.4%; dbnder gap from 5.6 to 3.4.
Another interesting statistic regards the develapnoépart timework (which is a basic
measure to increase employment for women: in theeéMiands, for example, 75% of the
women work part time in the face of an employmeé igreater than 67%). In ltaly, the
women who have moved into this type of work haveegfsrom 16.7% in 2001 to 26.6%
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in 2006 (today still 5 points beneath the EU avejadhere is also a gender gap as
regards the so called flexibility.

In 2006, the quota of short-term contracts regadde8% of women (11.9% in 2001) and
11.2% of men (8.3% in 2001). But the real gendgr @a Italy and in the EU) can be
found by observing the employment rate of men omew with or without childrenin
Italy, working women without children make up 66.{#e statistic is from 2006); the
men make up 80.7%. If they have children, the qobtaen rises to 93.8%, while that of
women drops to 54.6%. An analogous phenomenon eaedén in the EU-27. Employed
women without children make up 76% (men make u@®W. if they have children the
percentage drops to 62.4 (for men it rises to 91S4pstantially, in Italy, almost one
woman out of two (with children) does not entedeave the labour market, while men
who are fathers are urged to enter it, if they stik excluded from it. Therefore the
problem of conciliation is crucial. The gender disition among managers, on the other
hand, is encouraging. In Italy in 2001, women mape. 7.8%; in 2006 the female quota
rose to 32.9%, while the male quota dropped fronR®B2to 67.1%. The statistic is
substantially in line with that of the EU 27. Thistdbution by gender of the members of
national parliaments is more complicated. From 2@942007, in the EU-27, the
respective quotas of 23% for the women and 77%h®men remain unchanged. In Italy
the women passed from 12% to 17%.

On the subject of salaries, according to the Eatafdta the difference in salaries is 9%,
but this rises to 16% according to Eurispes, to 28%Banca d’Italia survey on families,
and to 26.8% according to Ugl (General Labour Upfmocessing of Istat data.
Women'’s salaries are penalized by more than a thirdre children are present: up to
70% of family care, according to Istat, is perfodmey women, even though men
participate more now than in the past. There istime to work overtime hours, no
bonuses related to dedication of extra time toaimployer or company, and very few
benefits. The situation is analogous in industrg @he public sector. Reading the
processed data, the most notable differences regaedialized workers (-20.8% for
women). The chasm is huge in the intellectual, rdifie (-18.8%) and technical
professions (-17.7%). In 2009, the issue is in gpetlight: last November European
Parliament assigned the Commission the task oingufibrward a proposal by December
31 for legislation on wage equality. The EU is poghfor three principals: the role of
flexsecurity, contract bargaining and the concepfob value, reviewing the entire
system of skills and classifications on the basia meritocracy. A cultural measure but
one with important practical implicationsaanother component of the female wage
difference is the “segregation” of women in lowaymg jobs. Traditionally, women’s
work has been a continuation of the work done enttbme: in education they make up
77%, while in the National Health Services they malp more than 60%. In public
administration offices, they make up the majori¢,7%. And even though there is an
increase in the number of university degrees, femahnagers in Italy make up barely
23.3% of the total, and that number drops to 10%rimate industry. The knot which
must be untied therefore, in order to improve emplent for women is called
“conciliation or sharing.” Support policies are centrating on this aspect, according to
two large groups already provided for by the itiv@s of the Italian government: a)
those that intervene on the flexibility of the jobganization regime, and from which
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arise, among the different types of flexible coctsa a broader use of part time
scheduling (in the EU, levels of employment for vesmare higher where there is greater
use of part time); b) those that offer assistandarnilies with small children and elderly
members, particularly in terms of access to sesvite fact, the high costs of child and
elderly care in relation to the woman'’s salary ofteean more economic viability in the
woman choosing not to work but to stay at home lanl after the children and elderly
members herself. Finally there is the problem &diger tax policy based on the family’s
income. On the basis of this method, each taxpayiember is subject to tax on revenue
on the overall revenues and assets for every famdgnber (spouses, children of minor
age, invalid members of the same household). Tinesato help larger family nuclei, on
the assumption that it is more appropriate to texfamily as a whole rather than the
individual.

II.2 Reconciliation between working and private lile

The issue of reconciliation between working andate life is a fundamental step toward
sustaining and improving employment for women.

In ltaly, sharing responsibility within the familyetween women and men in terms of
running the household, has still not reached etyyas 76.1% of domestic work is done
by women, and in caring for children and the elgdewomen work many more hours

than mer,

Starting with the assumption that the lack of chakon tools is one of the main causes
of the low birth rate and employment for women faly, and that employment for
women has a beneficial effect on the productionvetlth of the nation, the Italian
government is preparing a “plan for the conciliatiof living and working times for
women.” A framework law is also being presentedconciliation between work and
family, ensuring women the possibility of sayingsye both, to a private and working
life, and introducing measures to support the fgmilhich ensure that working women
will be able to take care of their own private Bvevithout having to sacrifice their
careers.

In particular, the framework for the objective “&xd of places for children/population
33%, suggested by the Lisbon strategy, will supgoe spread of a series of infancy
services aimed at guaranteeing an increase in aoyrgsy care centres and places in the
classic day care centres, together with the intbdn of new figures such as the
tagesmutter or the condominium based babysitter.”

From another point of view, with the Financial LaW 2007, a special plan for the
development of social and educational servicesefarly infancy has already been
launched. It has the double aim of pursuing theeahbje of increasing territorial
coverage by 2010 (from the present 9.9% to 33%0#020bjective established by the

° ISTAT Survey 2008
17



European Council of Lisbon) and to even out thealaces existing between the various
areas of the country.

The national plan is differentiated by territory terms of coverage and the supply of
services for early infancy, and aims at creatind‘iategrated, extended, qualified and
differentiated” network throughout the country oéydcare centres, innovative and
integrative services in the workplace, aimed atnmtng the well being and
development of the child, supporting the parentte ras educator, and promoting
conciliation between working and care giving.

Therefore, up until today, in the 2007-2009 perithe, resources that have been globally
dedicated to the development of the social edutatisector of services for early infancy
amount to more than 747 million: 446.4 million iate resources to finance the special
triennial plan, 281 million of local administrati®resources to co-finance the plan and a
further 20 million in state resources allotteditmhce early infancy daycare services.

The Department for Equal Opportunities, in the sph@ the European Social Fund, is
responsible for the system actions aimed at sujmgothe Regions of the so-called
“Convergence Objective” (Sicily, Puglia, Calabri@ampania) on the subjects of
conciliation and employment for women through tse of European Resources, such as,
for example, harmonization between professional gmivate life by promoting
teleworking, part time, job sharing, the organiaatof city schedules, and supporting the
company best practices on gender issues.

The Department for Equal Opportunities promotedjenrthe Community Strategy for

equal opportunity action, the projeetA.R.1 (Participation of Fathers in Family life and

Responsibilities).

The project’s main objective was to promote aneagra non-stereotypical image of the
roles of father and mother. It has been a usefl far fighting the traditional gender

stereotypes in the fair sharing of domestic andilfanesponsibilities between men and
women, promoting the active and fundamental rolfattfers.

Family support measures

The Government maintains the importance of prongagictions and measures to support
families and minors, and has provided for seriesnebsures aimed at supporting the
needs of disadvantaged families. It maintains pladitical commitment, also in terms of
economic commitment, lavished on the integratioocpsses, should be considered not
only an ethical and civil need, but an investmarfuture generations. .

In particular, the Government action was developild a view to transversality between
the measures, regarding, on the one hand, theageweht of infancy services, and on the
other, financial support for families with speciabnuses and family allowances, |
facilitations for children (loans for newborns at@ purchase of diapers), special terms
and fixed prices for services.

Regarding recent income support measures, provatday the Decree law of November
29, 2008, number 185, coordinated with the congarkaw of January 28, 2009, number
2, containing: «urgent measures for support to lfamiwork, employment and enterprise
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and for reworking the national strategic framewtwokoffset the crisis, the following
should be remembered above all else:
. Family bonuses: 2.4 billion Euros allotted for tthstribution of bonuses
of between 200 and 1,000 Euros for families, emgésyand pensioners with an
income of between 15 thousand and 22 thousand Euros
. Special financial terms for newborns: 25 milliototted for a credit fund
for newborns. These are bank guarantees offerquhrtents with a newborn or
child adopted in the reference year, who apply &oidoan requiring bank
guarantees. For 2009, 10 million Euros increasgotdo families with children,
and adopted children with rare diseases;
. Home Plan: A further 100 million for the more urgganeasures that
support low income categories with housing proldei further 20 million
Euros for the National Fund for support in acces®ntal housing.

[1.3 Health and access to services

The increase in migratory flows toward the Westamrld has made thelramatic
phenomenon of female genital mutilationvisible in European countries as well. This
practice is still perpetuated in at least 28 Afnicaduntries and some Asian countries, and
it involves approximately 130 million girls and wem on the planet. Italy, heavily
affected by these migratory flows, sadly holdstfplace among European countries for
the highest number of infibulated women, for thestmpart of Somalian or Nigerian
origin.

In line with the Declaration and the Action Prograen adopted in Beijing in 1995, Italy
launched a specific regulation aimed not only gipsessing the phenomenon but also at
prevention, through information and awareness ca@mpaand training and refresher
coursesThe law of January 9, 2006, number 7, containing “Rvisions concerning
the prevention and prohibition of female genital muilation practices,” was passed
with the objective of preventing, assisting andatslitating women and girls subjected
to the practice of genital mutilation. Thus a sanctvas put on intolerable practices that
affect girls, adolescents and women. With the negulations, whoever practices
infibulation will be punished by a prison senterafe4 to 12 years: the sentence is
increased by a third if the mutilation is carriegt @n a minor, as well as in all cases
where the scope is financial gain.

The law number 7/2006 provides for various initiatves including a series of
information campaigns directed at residents of tmenigrant communities in our
country, the establishing of a toll-free numbere tiirafting of guidelines for health
professionals as well as other professionals wgrkincommunities of immigrants from
countries where such practices are carried oupréwide prevention, assistance, and
rehabilitation for girls already subjected to spchctices.

More patrticularly, article 583-bis was added to pgenal code. This article delivers a
prison sentence of four to twelve years for anypragtising, for non-medical purposes,
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the mutilation of female genital organs such as litoridectomy, excision and
infibulation. Anyone inflicting lesions on the feteagenital organs other than those
indicated, but from which may be derived diseadethe® body and the mind, may be
punishable with a prison sentence of three to sgeans. The regulation provides more
severe punishment when the mutilation practicexam@mitted on a minor or committed
with the scope of financial gain.

The provision for a specific criminal case fillsregulatory void with the provision
governingcontra legembehaviours, which previously fell under the cniadi offence of
personal injury sanctioned by article 582 of theglecode; today the new regulation
makes it possible to differentiate a particulamfoof conduct and above all to make
provision for a particularly severe edict. Artid83 —ter also provides for sentencing of a
health professional who is responsible for suchirae; with the additional sentence that
they will be banned from practising their professitom three to ten years.

The law on this strictly repressive phenomenon Iive® three Administrations in actions
to prevent the practice of genital mutilation:

* For the training of health personnel, the MinistfyLabour, Health and Social
Policies, in coordination with the other Ministriesolved was assigned the task
of defining guidelines aimed at health professienas well as professionals
working in the communities of immigrants from thoseuntries where there is
risk of female genital mutilation to provide pretien, assistance and
rehabilitation for women and girls subjected to stopractices. With the
Guidelines, approved by the Ministry of Health witie decree of December 17,
2007, the aim is to provide a first response, thongt exhaustive, to a need for
knowledge and information concerning these probJam&miliar to universities
in ltaly, but in which National Health Service werk and private workers are
called to intervene;

* At the Ministry of the Interior, a toll-free numbevill be activated to receive
information from anyone with knowledge of genitalititation being carried out
in the national territorial, as well as to supplgformation on voluntary
organizations and health structures working in camitres of immigrants from
those countries where these practices are camigd o

 The Ministry of Foreign Affairs, under the auspicek the programmes for
cooperation in development, in the countries wHeneale genital mutilation is
still practised despite national legislation whiptohibits it, runs training and
information projects directed at discouraging spchctices, as well as creating
antiviolence centres to provide shelter for wom&ho want to take refuge from
it;

* The Ministry for Equal Opportunities has been assthby the law a strategic role
in prevention and the fight against female gemitatilation practices. His task, in
accordance with the other administrations, is tarage information campaigns on
the basic rights of the person and particularlyséhof women and children (girls),
aimed at foreigners coming to our country, emplagithe prohibition on such
practices in Italy. In enforcing this provisiont{ale 3, first paragraph letter a) the
Ministry for Equal Opportunities prepared, in 20@, information pamphlet and
a poster aimed at discouraging the practice of fenggenital mutilation by
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appealing not only to the laws in force in Italyt lalso to the international laws
that sanction the inviolability of the individualfgyht to physical integrity. To
compose the text in the pamphlet, which was disted to Prefectures, the Police
offices of the Border Patrol, centres offering sérehnd Immigration Offices in
the Central Police Stations, the authors consult@shigrant associations and
NGOs that deal with the human rights of women, asdwell as doctors and
anthropologists who supplied valuable suggestiansaf concise and effective
draft that would have immediate impact.

Furthermore, the law assigns the Ministry for EqDabortunities the task of promoting

awareness initiatives in collaboration with the Itreastructures, the volunteer

organizations and the non-profit organizations, aridrmation courses for infibulated

women who are pregnant. The refresher coursesémhers are particularly important,
considering the role that the school can play mnpting and spreading the knowledge
of female children’s rights..

The Ministry for Equal Opportunities, in order terform the numerous tasks assigned
by the law, has provided for, with the Ministerizcree of November 16, 2006 and later
reshaped with Ministerial Decree of June 9, 2088, institution of theCommission for
the prevention and fight against female genital mulation practices (see Part IlI).

On the basis of such guidelines, the Ministry fguel Opportunities has issued a Public
Notice (August 2007) on the financing of projecimed at preventing and fighting
female genital mutilation practices with three eiiffint areas of intervention: research-
action projects, information and awareness campaigaining and refresher courses.
Among the subjects entitled to present projecth@ydublic notice, were the Regions, the
Local Bodies, and the Administrations of the NatibriHealth Service, as well as
organizations in the Third Sector (community antuxteer groups) without the scope of
financial gain, and whose aims are to protect thath or rights of immigrants. As for
the allotted funds for the financing of the progegresented, examined by a special
Evaluation Commission, the resources amounted346390.00 Euros, to be taken by
the funds allotted to the Department of Equal Oppuoties in compliance with the law
number 7/2006. The resources were divided as fallow93,890.00 Euros for the
research-action projects, 1,160,382 Euros for mifi@nation and awareness campaigns,
1,592.018 Euros for the training and refresher sesir At the conclusion of the
Commission's work, the bodies receiving financisggned a special deed of concession,
which formalized their commitment to carry out @djs in conformity with the technical
and economic contents approved in the evaluatissi@es, and to adhere to specific
deadlines for the work which must be concluded bgt&mber 30, 2009 (Public Notice
August 2007).

The Ministry for Equal Opportunities has also inged aStudy Commission for the
right to health, with the objective of monitoring the present attan and formulating
proposals aimed at ensuring equal treatment comditior citizens and access to Health
Services, eliminating every type of discriminatidine Commission’s task is to indicate
positive actions to promote equal opportunity fommigrant women, to formulate
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proposals for activating protection programmesiriéency and the woman, to guarantee
the right to health for weak subjects such as tterly or individuals with cancer; the
commission will also be studying and taking actiorthe area of organ transplants. It
also deals with promoting a culture of health amdvention, using information and
awareness actions and campaigns.

Currently, three study and analysis projectsare being developed on the theme of
health, financed by the Department for Equal Opputies and commissioned to
research bodies according to requests formulatetidostudy Commission for the right
to health.
The research projects examine respectively:

* access to health for immigrant women,;

» protection of infancy for mothers and containmeifttioe caesarean

section;
» stigma over anxiety and other psychiatric path@sgi

Recently the Ministry for Equal Opportunities alsminchedthe awareness campaign
called “if you love someone (give them weight) take themaaesly" for the prevention
and fight against eating disorders among womeraaitescents.

In application of Heading V of the Italian Constitun, it is necessary to take into account
the so-callechealth federalism. It is necessary to remember that the legal contex
based on Heading V of the Constitution, as refortmethe constitutional law of October
18, 2001, number 3 and by the D.P.C.M. (Decreehef Rresident of the Council of
Ministers) of November 29, 2001, and further ameexis, relative to the determination
of Essential Levels of Assistance. The health seaftthe period under consideration in
the Report is based on the State-Regional Agreewfektarch 23, 2005 (ex article 1,
paragraph 173, of the law of December 30, 2004 ,baur@11).

The premise of the agreement is the guaranteespéce for the principle of the uniform
distribution of Essential Levels of Assistance ppmpriate conditions, with adequate
levels of quality and efficiency, coherently withet programmed resources of the
National Health Service. These provisions draw e DPCM 29.11.2001, which went
into force in February 23, 2002, and which defitles Essential Levels of Assistance,
that is National Health services that must be mledito all citizens, free or through
payment of a quota (ticket), with public resourceliected from general taxation.

The Essential Levels of Assistance are organizexdthree large areas: collective health
assistance in the spheres of life and work, whiatludes all the prevention activities
aimed at society and individuals; municipal assistéa which are those activities and
Health Services and social health services witiouarbranches throughout the territory,
from basic medicine to home and consultation ses;ibospital services.

The Regions, exclusively responsible for the laoadi of the facilities and Health
Services, are directly responsible for ensuringetfiective supply of Essential Levels of
Assistance on the basis of those specific neediseofegional territory. The Regions can
however provide other services, besides thosedirpppgrammed, some of which may
be financed by their own resources.
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From the administrative point of view, in the remmgzation of government institutions,
the new present government has reduced, in congglianth the Bassanini law, the
number of offices, unifying the Ministry of LabouMinistry of Health and Social
Solidarity. Therefore, from the second semest&t0®8 we have a single Minister which
deals with labour, health and social policies.

Following thegender approach already outlined by the international Conferen(sese
conference of Beijing 1995) and by the EU and WH&3®&tutions on the subject, among
the priority health objectives of the period 20088, it is important to remember:
cardiovascular disease prevention (subdivided tinéofollowing initiatives: distribution
of cardiovascular risk chart to groups of subjedts®® prevention of obesity in women of
reproductive age and in the child; prevention suregs: for breast cancer and cancer of
the cervix; accident prevention: road; home; onjtite vaccinations: implementation of
vaccination coverage; implementation of vaccinaiofor groups in higher risk
categories; improvement in the quality of serviaed vaccinating activities.

These objectives must be read jointly with othdramal demographic data. Italy is now
characterized by a higher life expectancy, by amease in the number of elderly and
very elderly and a slight recovery in the birthetgprimarily attributed to the births of
foreign babies. The increase in life expectancybiah is now consolidated in our
country: currently the life expectancy for womeregdeyond 82.9 years. This means a
notable increase in the elderly population whichwéeer, is not homogenously
distributed in all the regions, with the consequetitat there are different modulation
needs in the supply of health services.

Reliable demographic forecastsdemonstrate a continuous increase in the number of
elderly people (over 65) and very elderly people(®5). Life expectancy of women in
Italy has been continually rising and has reached68years more than the age for men.
This value, however, hides differences betweenvémous regions, varying from 85
years in the Marche to 82.6 years in Campaniatdly 53% of women claim to feel
“well” or “very well.” This percentage varies dembng on the region: from 63% in
Friuli Venezia Giulia to 51% in Umbria (excludiniget special data from the Autonomous
Province of Bolzano, 75%). The percentage drop20% over 65, where 3% of the
women and 2% of the men between 65 and 69 neey dsslistance: this percentage
drops to 25% in women above 80 years and to 18&teafnen.

Consequently, the prevalence ohronic diseasein the elderly has increased by
approximately 50% in the last 10 years. The dissa$seaging and diseases with a high
morbidity for which exist prospects for preventianeatments or ways to delay the
appearance and the related disabilities are: ostesis, osteoarthrosis, diabetes,
cardiovascular diseases, depression, Alzheimessage; dementia, Parkinson’s disease,
cancers (breast, cervical-uterine, colon-rectunf)PO, physical, psychic and mental
disabilities. It is difficult to provide reliableata on the frequency of these pathologies,
but we know, for example, that dementia is a coowlithat affects from 1 to 5 per cent of
the population over 65 years of age, with a prexaddhat then doubles every four years,
reaching a percentage of approximately 30 per aettlie age of 80 years. In Italy, it is
estimated that there are approximately 500 thousaiins of Alzheimer’'s disease. The
data, though not recent but from 2000, reveals 12at women in 100 suffer from at
least one serious chronic disease.
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Countering this in Italy, as in many other courgneth advanced economies, in the last
few years we have seen a marked decrease of thedie: currently the average number
of children per Italian woman is 1.2, one of thevést birth rates in the world.

It is clear that these demographic changes haveflaence on the health needs because
the subsequent epidemiological picture shows thegbence of certain types of diseases,
such as chronic-degenerative diseases, cardiowastiskases, cancers, other diseases of
aging, as well as those related to social and enanconditions.

New needs have arisen that lie somewhere betweenaditial and the health sphere, in
relation to the social economic revolution, ther@ase in immigration and the general
mobility of the population. Clear characteristias ltaly such as the aging of the
population, the reduced birth rate, the need tdrobpreventable infectious outbreaks
with special strategies, show that the area oficaadcular disease is a high priority (the
main cause of death and use of health resdlraeancers (first cause of potential years
of life lost), the other diseases of aging, andmafy.

With the aim of promotingreventative health for women, between 2005 and 2008,
four particularly critical social health profilesene singled out:

* Women with an addiction deriving from a psychophgkipathology, elderly
women who depend on others as for their own bodvespen with an addiction
to substances (nicotine addiction, alcohol addictadrug addiction...) or to other
people.

« Women and post partum depression, women who strffen this disorder are
another of the profiles at risk that were singledt ¢his type of disorder not only
seriously damages the woman but can also haveusenealth consequences for
the child. For this problem, there are some redigmagrammes such as the
project “Mamme oltre il blu (mothers beyond the é)lti aimed at overcoming
post partum disorder, developed within the actmnrtlie prevention of depression
of the Emilia-Romagna Region in collaboration wille Department for Equal
Opportunities.

*  Women who have been victims of violence of varityses (particularly victims
of sexual crimes, victims of mobbing: women carvioéims of various types and
various degrees of violence: physical and sexualemce, but also psychic
violence, there is also an increase in violence doltural motives among
immigrant women. Recent data shows a decrease iregorts of violence but no
decrease in the violence itself (violence towardsme&n has serious health
consequences, as the WHO has also emphasized, areiciten underestimated:
these are physical damage, temporary and permagisability, unwanted
pregnancies, gynaecological problems, sexually strated diseases,
gastrointestinal problems, cardiovascular problantsself-injurious behaviours.

» Immigrant women, the profile of the immigrant wonismarticularly at risk, as
the bicultural nature of the subject has many $d@alth consequences, such as,
for example, the diversity in the training of thectbr and the immigrant woman,
the social health conditions of the immigrationgass, the different perception of
symptoms in relation to the culture, the conditiohghe female children (second
generation), sexual freedom and the right to freeerasponsible procreation,
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maternity. Relevant problems are prostitution, gaewledge of contraceptive
methods, the spread of AIDS. According to Istabgdptesented on March 2,
2007, 8.3% of Italian women report a bad stateeailth with respect to the 5.3%
of men; however women take more care in lookingrafieir health and undergo
preventative examinations more frequently than men.

Women are in first place for theonsumption of pharmaceuticals(the ISTAT data -
2005 gives the following percentages on the consiom@f pharmaceuticals: 42.1% for
women and 32.3% for men, other data to rememberatherse reactions to
pharmaceuticals are more frequent in females: IZ5%c@mpared to males), but they are
scarcely represented in clinical or pharmacoldgtizdies. Until now, gender prejudices
have been an influence, and hormonal changes alxckisively tend to be blamed as
the cause of the disease. These prejudices slowdbese of both pharmacological
research and research into social environmentalfaitors and early prevention, which
could mean removal of the risk factors and causesil just a few years ago, women
were rarely recruited for clinical studies. The mxaation of the change in attitude has
only come in recent months, at least as far asntlmaber of women recruited is
concerned, even though the gender analysis idathking, probably because this would
entail higher costs and more complex experimentatio

Adequately surveying the effect of pharmaceuticaiswomen would mean studying
their effectiveness and safety in terms of the ¢yitle of the woman’s productive life
(menstrual cycle, pregnancy, breastfeeding, mersgpatc). Inrecent years, along with
the change in women'’s role in society, we haven se@ariation in the pathologies of
women. The ever greater level of commitment demanofle women has led to an
increase in stress and depression. Pathologie®micataffected the male population to a
greater degree, such as cardiovascular diseasesoamel cancers, such as lung cancer,
are becoming important causes of death in the fennalerse.

From the Report on Cancers in Italy 2008 it is clear that the incidence and mortality
rate due to malign tumours in women are on the abough to a lesser degree with
respect to the previous year, while they are deargaamong men. Cardiovascular
pathologies are the first cause of death among wamsevell. In Italy, 33,000 women per
year die of myocardial infarction alone; thereftniple the number of deaths caused by
breast cancer. Furthermore, the number of lethabnawy cases throughout ltaly is
relevant, as it is worse for women between the a5 and 74. Three men in 10 and
four women in 10 die within 28 days of the appearmwnf the symptoms. Furthermore,
comparing the rates of coronary and cerebral-vasattacks, it emerges that the first
type of attack is more prevalent among men andsdw®nd among women (National
Centre for Epidemiology, Health Prevention and Ryttom — Higher Health Institute-
Rome).

* According to the international statisticsardiovascular diseasgconsidered the
more frequent disease among men, is the numbekibee of women between
the ages of 44 and 59 years and greatly surpafisite ather causes of death.
There is still a gender prejudice regarding theragpgh to cardiovascular
problems in women. Women are diagnosed in a movarmeéd state than men,
and the prognosis is more severe for the same age.
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» Osteoporosis following the increase in the average life expacy, emerges as
another disease for which women are at risk ancetbee at risk of breaking
bones. The trend appears to be increasing inexorabl

* As we mentioned before, each year in Italy, appnately 240 thousand new
cases of cancer and 140 thousand become deaths (2&%erall mortality
rate). There are nearly a million and a half peopleet#fd by cancer, including
recovered patients, new cases and those in treatriba incidence of these
pathologies is constantly on the rise due to agihthe population, exposure to
known and unknown risk factors and carcinogenicstrires, such as cigarette
smoke, and some environmental pollutants. It isneded that in 2010 there will
be approximately 270 thousand new cases of caneey gear and 145 thousand
deaths. In the data from the Italian cancer rdgistrlung cancer is the most
frequent, followed by breast cancer, followed byooerectum and stomach
cancers. The distribution of cancer in ltaly isratutéerized by the high difference
in incidents and mortality between the large arebshe country, particularly
between the north, where there is a greater rigletiing ill, and the south.

Breast canceris the most frequent neoplasia and the most irapbtause of death by
cancer for women. The National Prevention Plan #red organization of screening
programmes have achieved relevant results, bungtrerritorial differences and social
inequalities still persist: in Southern Italy mdien 60% of the women, in the target
population, still do not have the option of a mangnaon within the organized
programmes.

Cancer of the uterine cervixis a pathology related to infection by the humapilloma
virus (HPV). In a percentage of cases the infectiogers on and can become uterine
cervix cancer. Today the neoplasia can be discdvera very early phase with the PAP
test and eventually with the HPV-test. To these weapons the vaccine has been added,
which is advised for the age groups between 2&ngkars.

With a view to protecting women'’s health, there whas launch in 2008 of @accination
campaign for cervical cancer, aimed at all women, Ut guaranteed free of charge to
all young Italian women between the ages of 11 ari® years:beginning in the month
of March 2008, the campaign offering the active cuae free of charge was aimed
uniformly at girls of the ages 11 and 12 throughibwat Italian Territory (beginning with
those born in 1997), producing over the years gressive immunization of the young
adult population exposed to the risk of infection.

To foster the spread of public vaccination agadasicer of the uterine cervix throughout
the country, in the Budget of 2008, 30 million Esirvere allotted as an additional
contribution to the resources already provided Under the funds for pharmaceutical
assistance. Another 40 million Euros were founths budget of the Ministry of Health
in charge at the time. Nonetheless, the presenisiinfor Equal Opportunities intends to
start an information campaign on the importancéhefprevention of women’s cancers,
further examining the long-term effects both frorbialogical and social point of view,
with the aim of determining effective rehabilitationeasures for the reintegration of the
women into the working world and society.

26



In the light of the demographic dynamic just ddsed, it should be remembered that the
decrease in the average number of children per wernand consequently of births — the
tendency to postpone the beginning of the reprodrdife, and in part, the recovery of
fertility in a mature age, has pushed the Italiatharities, in the period covered by the
Report, to give more attention to pregnancy anctthielbirth processThe protection of
maternal and infant health has led to an analysis of salient data reveahagéxpectant
mothers have an average of four checkups duringbgnancy (which increases where
the pregnancy is at risk): the obstetric sonogathé most widely used technique for the
study of foetal well-being, while amniocentesiss thost widely used invasive prenatal
exam technique, is used to different degrees depgmah the region, and is more widely
used in the north.

Within this framework, there are some territoriéfetences that should be considered.
The southern and insular regions of the countrywshmrse data than the central and
northern regions. In these regions, the possislitor women to take prenatal courses, or
choose the childbirth methods, are more limitedthke biennium 2004-2005, 23.4% of
women in Southern Italy and 21.8% in the insulajioes of Italy stated that they had
taken no prenatal courses because none were oegaoyztheir local health facilities or
they were inaccessible. 45.9% of women in Southtaiy and 42.8% in the more insular
regions stated that they were alone at the tinghitddbirth because the health facility did
not permit the presence of other people. Analogdat is also found concerning:
recourse to the caesarean section and generahatieshewborn and infant mortality
rate, low weight at birth, and choice of breasifeg.

In the face of such data and, in the period undasideration, some initiatives are worth
noting: 1. the adoption, i®ctober 2006, by the Council of Ministers, of the i,
entitled “Regulations for the protection of the rights of women in labour, the
promotion of physiological childbirth and the protection of the newborn’s health”
and assigned to the XII “Social Affairs” Commissiohthe Chamber of Deputies, on
September 5, 2008. The aim of such bill, once @mu by the Parliament, will be to
protect the rights and health of expectant motlard unborn children through the
promotion of information on the types of social lfieassistance available, the use of
pain control methods during labour and childbittie reduction of disease risk at birth,
promoting physiological childbirth, reducing recsero the caesarean section, promotion
of breastfeeding by the mother, the guaranteeiofdsas in access to services for mother-
infant protection, for the immigrant populationwasll, promotion of ongoing assistance
before and after childbirth.

To equally encouragéreastfeeding, various initiatives were adopted, including: an
agreement at the State-Regions Conference wherdirtiienational Guide-lines on
protection of the rights of women in labour, promntof physiological childbirth, and
the protection of the newborn’s health, were appdovOn December 20, 2007, the
Ministry of Health reached an agreement, on betifathe Italian Government, with the
ltalian Regions under special statltand more generally with the so-called Conference
State-Regions, on “The National Guide-lines on pinetection and promotion of the
breast-feeding practice.” This text provides specifation-wide guidance on breast-
feeding. Specifically, it recommends breast-feedagy the sole method of feeding
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children up to six months of age. It also envisatyes support for continuing such a
practice as long as mothers can manage. An ad bouritee was set up to deal with the
theme of breast-feeding. The Committee was instklity ministerial Decree in April
2008, with the following goals: to organize a sniptrunning national network for the
protection, promotion and support of the breastlifeg practice, which pursues the
objectives indicated in the natior@lide-lines on the protection, promotion and suppor
of the breast-feeding practicencluding that of promoting homogenous means for
gathering data on the prevalence of breast-feeditgprding to WHO criteria; the
publication and distribution of the pamphlet “Bseéeeding — a drop of wisdom, a great
opportunity,” drafted in collaboration with the awvhile Ministry of Health, the Higher
Health Institute, and the Centre for Child Healtcordingly, at the national level,
various campaigns have been launched: “Achievingltihe making healthy choices
easy,” by the Ministry of Health. This programmemai to involve all relevant
institutional stakeholders in promoting awarenessing campaigns on how to change
“incorrect approaches.” It provides specific supgdor the above project on the “Friends
of Children’s Hospitals,” by developing relevantiaities and ensuring the compliance
with the relevant international Code. “Parents arate” is a national awareness-raising
campaign promoted by the Ministry of Health. Wiklistcampaign, originally developed
by the Veneto Region under the UNICEF-Italia auspiand soon to be extended nation-
wide, the Ministry of Health has been addressingemis nation-wide. It aims at
highlighting, for the sake of children’s healthe timportance of solely breast-feeding for
up to six months of age. “Promotion and evaluabbthe quality of operative childbirth
models” is a programme launched by the MinistryHafalth jointly with the National
Institute of Health, with the aim of implementingegific actions to promote breast-
feeding. To this end, at the regional level, whigzalling the Italian constitutional
framework and system, within which Italian Regiagoy specific autonomy in this
area, pursuant to Art. 117 of the Italian Constiut specific regional initiatives are
worthy of mention. An ad hoc Inter-regional Workiggroup has been established,
composed of the regional competent Divisions; UN¥alia has concluded specific
memoranda of understanding, on the promotion ohdirfeeding, with some Regions,
namely Abruzzo, Tuscany, Val d’Aosta and Veneto.

Within this framework, thematernal mortality rate in Italy has gone down
progressively, passing from 490 deaths in the téQke order of fifteen or so in the first
years of the twenty-first century. Though. it icognized that the situation must be
monitored, especially in the areas of Italy whére $ocial economic conditions are less
favourable and there are more immigrant women.

Considering maternal-infant health means considetiemes of infertility and above all,
remembering the legislation dviedically Assisted Procreation (MAP) as introduced
by Law 40 of February 19, 2004, then supplemeniethb Decree of October 7, 2005
(Official Gazette number 282 of December 3, 2009)icv instituted the National
Registry of facilities authorized for the applicati of medically assisted procreation
techniques, of formed embryos and of births follogvithe application of those same
techniques.”

This law establishes that in order to solve stgridir infertility problems, recourse to
medically assisted procreation is permitted. Res®ao such a method is possible when
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there are no other effective therapeutic methoddreat the causes of sterility or
infertility. At a programming level, the Ministryfddealth has defined the guidelines
containing indications on the medically assistedocpation procedures and
techniques. Pursuant to the provisions of Law num#@/04, the guidelines are
periodically updated, at least every three yearsteiation to the technical scientific
evolution.

MAP techniques presently consist of a range ofapeutic options of various degrees of
invasiveness, both technical and psychologicalh(iepies of first, second and third
level). Over the years, in light of the criticistmat has arisen over this Law, the Ministry
of Health has undertaken a study for a specifigmme of actions, defined “National
Plan for the Prevention of Infertility.” Establighevithin this framework are such public
health objectives as early prevention of the caudemfertility, correct information
campaigns aimed at women and couples turning to M&Rniques, and information for
the general population starting with young peoplewever this context has proved to be
insufficient for the protection of the rights ofuqdes and women, and in particular, of
parenthood. Moreover, the Constitutional Court¢csi@006 (bylaw 369/2006) has begun
to intervene in some of the laws and the relativedglines, recognizing the lack of
conformity to the criterion of reasonableness diclar 3, Italian Constitution, and the
right to health, ex article 32, Italian Constituti6 While waiting for legislative
physiological developments that must follow the &dational Court's decisions, it
should be noted that in Italy there are 276 cerdtgBorized by their regions to practice
the application of the MAP techniques. It shoulsbabe noted that the Law 40 guidelines
(guidelines containing indications on the medicasisted procreation procedures and
techniques) emphasize the importance of offeringps counselling service before
beginning the individual treatments. This type otigselling should be available before
each treatment, as well as a support, with the @imroviding support to couples in
stressful and difficult moments.

Within the framework of reproductive health, théadan thevoluntary interruption of
pregnancy proves to be positive. From 2005 a decrease @b 6in/the rate of abortions
has been recorded (humber of VIPs per 1000 womderble age, 15-49 years). The
reduction appears to be more rapid among educategloyed and married women.
More generally, we have seen a constant declirtearrate of abortions that since the
eighties up to today has descended by 43.5%. htadyone of the lowest abortion rates in
the world (11.1%), preceded only by Germany (7.4%)

Furthermore, in Italy, the rate of teenage pregpasmne of the lowest in Europe and

continues to diminish: fewer than 2% of all birihsolve women younger than 20. The

pregnancy interruption rate for minors for the y2@06 turns out to be equal to 4.9 per
1000, similar to that of the previous years, witghler values in northern and Central

Italy. Consent for the operation was given in 69 @%he cases by parents and in 29.8 of
the cases there was recourse to a guardianship.jédgin previous years, there is less
recourse to abortion among young lItalians with eesgo statistics reported in other

western countries. We retain that family counsgligervices play an important role in

this area. In 2004 there were 2157 public familyrselling units and 112 private ones.
However, this data does not describe the situaifdmmigrant women. If in 1995, only
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7% of the VIPs were performed on foreign citizans2005, this figure has risen to 30%;
the abortion rate for foreign women (primarily veqgung and unmarried) is four times
greater than that of Italian women.

The situation is different whespontaneous abortionis concerned. In this case the data
shows an increase: at the beginning of the eigB8e2 in 1000 live births, and in the first
few years following 2000 the figure is approximgtéP7.6. Some of the causes can be
found in the increase in the mother’'s age at thee tof childbirth or the spread of
environmental factors or factors on the job withegyative influence on the development
of the foetus. In this sector, the north has atgreaumber of spontaneous abortions than
the south, where unfortunately, among other thirtge, phenomenon is particularly
frequent among the very young (15-19 years).

Women’s health requires specific attention whenlidgawith themes ofmental
pathologies and addictionswhich are growing prevalently among women: degiogsis
the main cause of disability in women between 1& 44 years of age; schizophrenia is
normally underestimated. The National Health Pla6622008 has programmed a series
of actions aimed at fighting the consequencedestlyles heavily conditioned by specific
forms of addiction, and which are relevant heaisk factors especially in the cases of
alcohol and drug abuse.

In these last few yearkgealth policies in the alcologic field have been neolidated in
our country, as can be seen in the Paper recently presentdtelyinister of Health in
Parliament — pursuant to article 8 of the law ofréfa30, 2001, number 125. In Italy,
already in the National Health Plan 2003- 2005, teduction of health and social
damages due to alcohol was recognized as one afidseimportant objectives for public
health, primarily in relation to the protection thife younger generations’ health. The
consolidation of our country’s policies reflectetbrientations of the EU’s alcologic
policies, which in the last few years have hadrangt push with the integration into the
new Programme of public health community actionstiie years 2003-2008, on health
problems connected to the use and abuse of alcohol.

Despite the visible progress in the NHS servicas raeasures, there are still problems
and shortages that require specially targeted plgnmeasures and tools: increase in the
overall consumer population and the subsequentsexpdo the risk of related social and
health damages, particularly in the alcohol reldtiggh risk social-demographic category,
such as women and young people. Starting in 19@8ntimber of consumers appears to
be on the rise among young women between 18 aiyg&4 of age; increase in high risk
consumption behaviours, like drinking between meadxcessive drinking and
inebriation, particularly in the young populatiohbmth sexes and the female population.
Furthermore, 50% of women continue to drink whilegmant. It is difficult to guarantee,
especially in some territories, adequate therapgeia with the problems of full blown
alcohol abuse.

According to ISTAT statistics of 2006, there is mdrigh risk behaviour among those
that spend time in discoteques, both male and fen@he of the Ministry’s objectives
for health protection of young people and womethéadoption of policies and actions
for information campaigns regarding the culturaiceetion on drinking, to highlight the
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various risks connected to the different behavioarsd give suitable and universal
directions.

The situation is different fadrugs. The “strategy” is essentially based on an integlat
multidisciplinary and balanced contribution betwemsduction in the demand and
reduction in the supply of drugs. The EU plan dicar2005-2008 for the fight against
drugs (EU Official Gazette 8.7.2005 C 168/1) alsapbasizes a series of transversal
themes, such as international cooperation, resgardormation and evaluation.
However, there is little information supplied bytinaal sources, currently limited to
public service activities. In our country there &l public services for drug addiction
(SERT); and 1230 rehabilitation facilities (datarfr Ministry of the Interior). Their most
critical problems are related to difficulties inaganteeing therapeutic and rehabilitative
continuity, lack of valid scientific knowledge basen therapeutic protocols involving
the use of cannabis, cocaine and methamphetammdedlifficulties in dealing with the
psychiatric problems and morbidity rates of chropatients, (generally heroin users).
Some of the objectives include reconsidering tloev fof national information for
epidemiological and programming purposes.

The smoking habit is still far too wide spread, above all amdhe very young and
women, especially those of reproductive age angnanet women, where there is risk of
health damage to the newborn, possible inhibitibrregpiratory development, and a
significant quota of so-called “crib deaths.” Irceat years there has been an increase in
the number of women affected by smoke-related desassuch as lung cancer or
myocardial infarction. The number of smokers what ag still too low and refers to
subjects of adult age who in many cases alreadgrsuém tobacco-related diseases. It is
calculated that 17% of Italian women are habitmablkers, and 3.4% are heavy smokers,
in comparison with the respective 29.2% and 10.1%men. Therefore, among the
prefigured objectives of the Italian Authoritieseaprevention of the start of smoking
among young people, using integrated health educatieasures aimed at school age
children (middle school and the first years of setayy school), promoting the
suspension of smoking while pregnant through infdrom, education, assistance
organizations for women who smoke while pregnamd, omen of reproduction age in
the sphere of those facilities working in the secto

The issue obbesity is also important. In Italy the information on slig is incomplete
because there is no surveillance system for threm@menon. However the data released
by ISTAT shows that 8.7% of women are obese, aeggbently housewives. In some
regions, the focus and awareness of public healthirastrators and operators in the
various sectors involved have begun some inteigstitiatives and projects that could
be adopted at the national level. In some LocaltdeUnit (ASL), together with the
initiative of Food and Nutritional Health Servic€SIAN) or the initiatives of other
facilities, food and nutrition projects have beearted in the schools for both students
and teachers as well as workers in the food seCtiver local projects regard the drafting
of guidelines for school catering and experimentgantrol of the school menu (Friuli
Venezia Giulia, Veneto and Lombardy for example)d ameal variation through
monitoring of the menus and nutritional surveillano the extended care homes for the
elderly (RSA) (Lombardy, Lazio). Furthermore, thgbusocial marketing, and food
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vending machines, the associations of the sectee Hzecome involved (Emilia-
Romagna).

As described in the section orolence against women, another relevant health
phenomenon is violence against women (sexual, phyal, mental and economic)
because of the immediate consequences, relatdaysicpl injury and secondary effects
such as depression, anxiety, panic attacks, fo@drdiers, addictions, sexual and
gynaecological disorders, sexually transmitted a#ies, gastrointestinal and
cardiovascular disorders. The 2006 ISTAT data shihat in Italy the women between
16 and 70 years who are victims of violence overrtlifetime are estimated to be nearly
7 million in number.

Violence against women, especially in the domestigironment, has a multifaceted
genesis which creates the base for various formvsotgnce, then perpetuated against the
weaker groups in society. The knowledge of thehwds$ of violence within the
dynamics of the couple is considered a startingtpioir effective prevention within the
public health facility. The number of victims wharn to Hospital Emergency services is
constantly increasing. Abused women use healthicgsnfour to five times more than
women who are not abused. The number of victims tuho to Hospital Emergency is
considerably greater than that of women who turthéoPolice, family counseling units,
social and voluntary services. The abuser is rareported by the doctor on duty at
Hospital Emergency (more often the clinical chadds “violence by a known person”),
which makes it difficult to determine the extenttloé phenomenon.

As well as emergency health treatment for sexudence, Hospital Emergency is where
evidence of domestic sexual violence emerges, lag@ theeds to be a network through
which the territory to deal with this problem ortimental-social level as well.

For years in ltaly, there have been a few diffegmoups working in the various health
facilities (Emergency Sexual Violence Centres, dngtg Centres, Centres for Sexual
Abuse and Abuse of Minors, Counselling Spaces, Iy @éntres, etc).

It is clear that there needs to be a homogenouslal@went of suitable services for
victims of sexual and domestic violence in the H@$gEmergency wards, the preferred
environment for starting dedicated help desks amebmoting the training of health
personnel in this area.

One of the most relevant problems today in startipga universal system is the
variability of the population due to the long-inastng mobility of people in Europe and
abroad. It is known that in some areas of the eguttie foreign population, legally or
illegally resident, is large enough to make a cdersible difference in the economic
development and social services of the country.

In 2006, of the more than 2 million legal immigrsum the country, half were women. To
promote access for the immigrant population, paldity women, to social and health
services, and promote the development of informataztivities and social health
orientation within the Italian public health systemwith the law number 296/06, the
erstwhile Minister of Health authorized the expémadi of 25 million Euros for the
triennial 2007/09, aimed at creating a Nationatitage for promoting Immigrant Health
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and fighting the diseases of poverty. The miniatdbecree of August 3, 2007, article 1,
places the Institute under the auspices of the sttiniof HealtH'.

Since 1996, the reference Centre of the Lazio Refgio the promotion of health of the
immigrant population, merged with the INMP (Natibmastitute for the Promotion of
Health), was open to all citizens, Italian or fgrei The services were also offered free of
charge to clandestine or illegal immigrants. Evegy from 150 to 200 people are
received. The facility makes use of cultural anthuiistic mediators who work in the
social sector and guarantee interviews with pagientheir language of origin. Currently
in the Centre there are approximately 20 main laggs used by the cultural mediators.
Yearly, approximately 8,000 people, including womeho are victims of genital
mutilation, are given medical checkups in the fwilog specialized areas: dermatology,
allergology, oncology, plastic surgery, internal ciogne, infectious diseases, urology,
tropical diseases, sexology, sexually transmitisdates, AIDS.

A total of 24,000 patients in the years 2005, 2@®d@ 2007, used the centre, and
approximately half of them were immigrant women.

Another situation where some discrimination is seem the case odRomany women,

for whom a precarious state of health is recordddyve all in the mothers. One of the
critical aspects, for which there are specific nuees, although not targeting the Romany
population, is that of the sexual and reprodudtiealth of women. The focus given to the
re-evaluation of the family counselling units isd@ate a protection and listening space
for Romany women, in order to anticipate the gumrghip of minors at the time
pregnancy and birth. The Romany women usually gbaspital for childbirth, though
usually do not go for the checkups required byidtallaw over the course of the
pregnancy. Furthermore, access to clinics couldp hddal with the problems of
matrimony, but above all of pregnancy in youngggahd the health consequences for
very young mothers and their children. The problientreating contact between the
community that lives in the territory and the Hadhervice.

A training program for women on this subject, ie Romany camps where some of these
problems for young people were dealt with by thecdloHealth Unit (ASL)-Nal,
managed to establish a relationship over a pefidune and provide access for Romany
women to the public Local Health Unit (ASL) clinicdn the Local Health Unit (ASL)-
Na2 family units as well some prenatal coursesdfsadvantaged mothers were offered,
creating a bridge between the territory and thepialswhere the childbirth would take
place.

HIV-Aids pays no attention to race. Though, the availabd¢a dshows that the
phenomenon is growing among immigrants. A changéé characteristics of people
with AIDS has been recorded. There is an increast@ number of foreigners (more
than 20% of the cases seen in the last year). ©ottier hand, though the average age is
higher for both men (43) and women (40), the cagelllV among drug addicts are
decreasing.

In 2006, the citizens resident in Italy who livethvHIV numbered from 110-130,000
thousand. The cases with the full blown diseas@appeoximately 25,000. The death rate
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has decreased drastically and the number of casedrbpped significantly over the last
10 years, thanks to prevention, early diagnosis dndy therapies. For 2007, the
estimates show stability in the number of new casef\ids with respect to 2006.
Regarding women with HIV, the Authorities have lelned a proper monitoring
campaign, particularly for pregnant women with HIV.

At the end of 2001, the Higher Health Institutertetd a national surveillance project for
the problem, open to obstetricians, infectivolagyisind pediatricians throughout the
country. In December 2007, demographic data wdsatet for more than 1,200 cases.
The demographic data confirmed some characteristioemon to western countries: the
population of pregnant women with HIV tends to lbean average age of over 30, with
good clinical immunological conditions, a growingrpentage of non Italian women (40
- 45% in recent years), primarily of African origia high percentage of unplanned
pregnancies (not less than 50%), and a relativigliy percentage of cases in which the
diagnosis of the HIV infection takes place durimggnancy (23%).

It is recognized that regarding working conditi@msl with respect to injuries on the job,
it is exclusively the characteristics of the malerker that have been considerédomen
are only considered when they are pregnant, exelysin terms of risk to the unborn
child. The protection of the fertility of the coapWith respect to possible employment
risks has also had little attention.

Injuries on the job and job related diseases wbarcern women (such as dermatitis and
muscular skeletal disorders) are not taken intaughaconsideration. Little attention is
still given to diseases connected to domestic wark] in particular, injuries. There is
still little attention given to the biological respse of women to common working risks
such as heavy work, shift work, and toxicokinetiPaithological stress is exclusively
associated with production work, without considgrthe greater mental-social risk that
affects women when they have a double workload.

As far as associations are concerned, it shouleéiembered that in 2006,.N.D.A. —
National Observatory on Women’s Health was instituted, with the objective of
promoting a gender health culture to create awaenéwhat it means to belong to the
female or male gender affects on one’s health aedperception of it , and that all
disease prevention policies should carefully cagrsilese differences to achieve fairness
and equal opportunity. The national observatoryvomen’s health intends to stimulate
research on the main diseases that affect the éemalerse, and on their economic,
political and social implications, contributing tbhe communication of medical and
scientific information and culturally promoting thsocial role of women in the
development of research and scientific knowledge.

1. 4 Women in Elective Bodies and Public Offices

The United Nations Survey owomen in Politics, 2008hows that Italy has still not
reached a high position in the world ranking of veors presence in politics, but it is
necessary to emphasize that, also thanks to tdrgkggislative provisions, the
percentages have increased in the last four yearsh@ current percentage of women in
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ministerial positions is 24% (world ranking 30thhdawomen in Parliament is 17.3%
(world ranking 68th).

The shortage of female representatives in theahatiolitical world (see the table')s
mainly due to two factors which are deeply rootedthe Italian culture. The first is
linked to the fact that women are generally victiofsstereotypes which show them as
weak and needing protection, a representation wtéttses disaffection among women
themselves and makes them feel unfit for the envirent where power is exercised.

The second factor has strong political connotatiofeday, there are still numerous
obstacles for women wishing to take part in pdititife, due to the difficulties of
reconciling the female role between professiorglitics and work - and family life.

The strong commitment of the Italian Governmentvtomen’s participation in politics is
basically reflected, at the legislative level, e tamendment of article 51 of the national
Constitution in 2003, which introduced the prineigf gender equality in the access to
public and elective offices.

Furthermore the Italian Government has set up newigions in order to increase the
presence of women in politics such as law number®@004. This important law
establishes at least one third of candidates fritheresex for elections to the European
Parliament and it has created a substantial iner@asomen elected in June 2004 (19.23
per cent of the total as compared to 11.5 periceb®99Y".

SENATE CHAMBER OF EUROPEAN
DEPUTIES PARLIAMENT
WOMEN 17,85% 21,27 % 19,3%
MEN 82,15% 78.73% 80,8%

The Department for Equal Opportunities has alsonpted a training project entitled
“Women, politics and institutions - educational praesses fora gender and equal
opportunities culture”, which started in the academic year 2005 and ban Heveloped
in further editions.

The objective of the project was to process prataad theoretical information, in order
to disseminate a gender sensitive culture andldevakomen, of every age, workers or
not, to approach politics and to promote their sgscand their participation in the
national political and social life.

The project was addressed to all women with a strgwrschool diploma and to male
and female university students.

The main themes analysed during the courses wer@tbwing:

- the functioning of the main Italian institutionaddies and the political parties;

- political and social participation;

- the organization and functioning of the EuropPanliament;

- national and community jurisprudence regardiegdgr policy techniques and tools.

10 \www.senato.it
www.camera.it
M \www.europarl.it
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Another important initiative created with the airhguaranteeing fair access for women
to public offices is the Directive on measures to achieve equality and equal
opportunity between men and women in Public Adminigation” signed on May 23,
2007 by the Minister for Equal Opportunities joyntlvith the erstwhile Minister for
Reforms and Innovations in Public Administration.

This directive is aimed at central authorities aod economic public bodies, but also at
Regions and local bodies.

The directive provides indications for areas whidae authorities should intervene and
determine critical points or possible direct andiri@ct discrimination, using surveys,
studies and monitoring activities. There are 6 sirea

» elimination and prevention of discrimination;

» adoption of triennial positive action plans;

* work organization;

» personnel recruitment and personnel managemerigmli

* equal opportunity committee (EOC)

* organizational training and culture.

For every one of the areas, furthermore, the direcupplies precise instructions for the
administrations, appealing to them, for examplenake legal and contractual provisions
regarding flexible work and to take care that appuents are conferred taking into
account the principle of equal opportunity.

To monitor the directive, each year the departmafit®qual opportunity prepare a
summary report that analyzes the data providedhéynidividual administrations.

The first report, an experiment using a containeyey sample composed of 113,452
long-term contract employees and 7,346 employedis fl@xible short term contracts
from 29 central administrations, made it possildedefine the trends, described as
follows.

The first observation regards the nature of thetrnosasional and unprogrammed equal
opportunity measures.

In the face of a legislation that instructs the adstrations to draft positive action plans
(article 48 legislative Decree number 198 of 20@8)% of the administrations (10 in
244) declared that they had drafted at least ome @l actions, and of these only 4 stated
that they had drafted more than one plan. In tloatext, the social insurance bodies
appear to be the most virtuous administrationsiddat Social Security Institute (INPS),
starting in 2001, has drafted 4, National Work&esmpensation Institute (INAIL) has
drafted 3, while (National Institute for Public Elnpees’ Social Security (INPDAP) has
drafted 2. Most of those (8 administrations in A0ho drafted a triennal plan allotted
funds for it. From this we can assume that, despigeprogramming needs provided for
in various legislations (article 39 of the law nwembl49 of 1997, article 7bis of the
legislative Decree number 165 of 2001), the culafrerogramming in the public sector
has still not taken root.

The actions for “equal rights” are still marginaladministrations programming. Despite
the fact that all the administrations have cariwed a certain number of projects (134
initiatives, 60 of which are relative to 2007 ardlto 2008) which directly or indirectly
regard themes related to enhancing personnel dfslettices, projects remain within the
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areas of the organizations and personnel who d#hleguality issues. Of the projects
analysed, apart from those for day care centresteladiorking, there are no initiatives
with broader themes or dedicated resources. Gftermeasures are small, and take the
form of training sessions.

Some significant information regards the percentafeflexible job schedules in
reference to gender.

Judging by the responses, it would appear that 8D%e part-time long-term jobs are
held by female personnel. This could be a symptmnvadicator of the social custom that
sees the woman as primarily involved in caring tfeg family and, therefore, has less
time to dedicate to her job. This considerationespp to be confirmed by the results of
data on the use of parental leave. In fact, theageeduration of the leave taken by
female workers is double that of male workers etfesugh the number of male and
female employees in the survey is fairly even (eesipely 46% and 54%).

There does not appear to be a significant gap leetweale and female workers in the
analysis of data on flexible job schedules difféfemm part-time long-term jobs.

The male personnel with short-term flexible job exblles make up 6% of the total of
male personnel and the female personnel with gbart-flexible job schedules makes up
6.1% of the total of female personnel with longytecontracts. This is due to the
regulations on the methods by which personnel ¢sured in public administrations,
which include competitions or impartial selectiomgedures that are obliged to ignore
gender.

Again on the subject of flexible job contracts,etebrking (from a home computer)
which could be a very useful tool for reconcilimpgofessional and private life, is not yet
particularly widespread throughout the administragi

Only 9 projects of this type have been activateith@se, the project started up by
National Workers’ Compensation Institute (INAIL) @nvthe course of 2006 was
significant because of the number of people invd|@S0).

Some consideration should be given to professim@alagement positions.

Out of a total of 326 first level managers undearaiation, only 23.9% (78) are women.
The statistic is significant even if put into rétetship with the number of long-term

employees in these administrations: out of 78,288 all units in service in 2007, 52.8%
is female personnel and of 1,905 directors and gensaof the first and second levels,
605 (equal to 31.7%) are women. If we look at théadegarding the number of first

level appointments to the number of second levelagars, it turns out that in a total of
83 appointments, only 26, equal to 31.3% were assigo women managers. Analyzing
the data, only 18% of the women managers had tlével position, against 23% for

male managers. Generally, therefore, regarding geamant positions, the situation still

weighs unevenly to the side of male workers.

The Department for Equal Opportunities is preseethaluating annual reports from

public administrations in order to draft a finapoet that will be presented at the end of
each year.

They are also updating the mapping of the ComnstteeEqual Opportunities present in
the professional orders and public administratidos create a database of the
organizations that deal with equal opportunitiesnf{tal public administrations, regions,
professional orders) and begin a fruitful collalimmawith them.
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In 2008 the Department for Equal Opportunities gisomoted and coordinated the
project “PER.FOR.MA.GE - Training Courses on gender mainstreaming”, whose
aim was to promote the gender perspective in alirakpublic administrations in Italy.
The project involved 12 national Ministries in wehops and specific training courses
which focused on the integration of the gender gemsve in different sectors and
policies at all levels.
In particular the project focused on:
* supporting the drafting of economic planning p@gand administrative actions ;
e supporting the Government choices of social anch@aic policies in favour of
gender equality;
» supporting the development and harmonisation ofegsional competences for
the integration of gender equality in the plannipgcesses and in policy
definition.

Another important result of the project has beenwalorisation of gender differences as
a quality factor of the administrative action. Implenting equal opportunities means also
offering a more effective and efficient level of ndees provided by public
administrations, according to the needs of malefantle citizens.

Women'’s representation in economic decision-makingodies?

The 1995 Beijing Platform for Action emphasizesttbquality in decision-making is
essential to the empowerment of women and theEbren's equal participation in
decision making is not only a request for simpkige or democracy, but can also be
seen as a necessary condition for women's intetedie taken into accouhfparagraph
181, Beijing Platform for Action). In this contexhe women’s participation in high level
economic decision-making is a fundamental condifiengiving women and men an
equal share of power and influence in policy malpnocesses.

The effective participation of women in economia dmancial decision-making is not
only very low, but also the gender dimension hasnbabsent from macroeconomic
policies and decisions regarding resources digtabuwealth creation and exchange.

In order to achieve the strategic objective ofBeging Platform, it is necessary to adopt
adequate measures, taking into consideration trst appropriate monitoring indicators.
Policy concerns are the driving force of indicato@ear and well-defined policy
concerns, specific goals and targets are the kewnpaters to defining adequate
indicators as well as understanding the relevamae the limits of the indicators in
relation to the goals. In this area the goals aslity concerns have been expressed in a
rather generic form. The difficulties in identifgnthe exact features of the policy
concerns prevent national capacity from being o¢e@ntowards the elaboration of
indicators relevant for political decisions.

12 50urce: ISTAT, 2009.
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The review of the national case studies demonstrateat investigation and

documentation on this issue is relatively new, rofteountry-specific and widely

dispersed. Indicators and procedures for the dali@ction in the area of economic
decision-making at the national level are stillardevelopment stage. In other words,
monitoring women’s participation in economic dearsinaking creates a new challenge
for statistical systems.

Most of the relevant data are held by decision-mgknstitutions which do not usually
compile and collect the information and that aré foomally required to report it. Even
considering resource constraints, countries needhdgimize the use of existing data
sources. In particular, administrative statistiasdal on data collected outside the national
statistics offices, by government agencies and mejonomic institutions.

In order to expand the use of administrative datarfonitoring and planning in the area
of economic decision-making, formal requirementscétlect and provide data by sex
should be institutionalized. In any case, in otdegnsure the quality of data, the National
Statistical Institutes should be responsible fatgsting and revising the data collection
instruments, designing and supervising the datkeaan process as well as the data
validation and analysis.

The study and data collection on female representah economic decision-making
positions was started in 2003 by the Greek Presiden the Council of the European
Union and continued by the Italian Presidency.eftresented a particularly interesting
project that has made it possible to define arsdmemend a set of appropriate indicators
in this important area of gender equality.

Institutions selected for the study were institnéibbodies/organizations which may be
either directly responsible for the formulation ofacroeconomic policy, or exert
considerable indirect influence on the outcomehaf tlecision-making process in the
member states, as well as analogous EU institutiSome questionnaires were sent to
the Central Bank and to the economic Ministriesth@sbodies formally responsible for
macroeconomic policies in each member state oEt®pean Union, but also to other
Ministries considered to exert an indirect impdat.addition, Labour and Employer
Confederations were included, as they influencécigsl through their deliberation and
bargaining process with government authorities.

Macroeconomic policy making, since it is confinedl the public sector, is clearly
delineated in terms of centres of decision-makasgwell as the players involved, so, the
focus on macroeconomic decision making reducedlitfieulties that would have been
otherwise encountered in the data collection. Tuesstionnaire included questions on the
gender composition of decision-making bodies, hsghposition levels, advisory
committees and selection committees. Finally, merstetes were also asked to provide
information on the gender composition of the exieeuboards of the 50 top firms quoted
in their national stock exchange.

The 2003 Italian Presidency has developed a sefiesine quantitative indicators,
reliable in terms of data comparison, devoted #ortieasurement of the representation of
women and men in economic decision-making ceniriesy have been selected for their
relevance in describing the situation of genderaétyuin this area, also taking into
account the availability of comparable data.
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The indicators of the study are the following:

The proportion and the number of women and men gmon

1. governors and deputy/vice-governors of the GéBanks

2. members of the decision- making bodies of theti@eBanks

3. ministers and deputy ministers/vice- ministdrthe Economic Ministries

4. presidents and vice-presidents of the Labouohsi

5. total governing bodies of the Labour Confederai

6. presidents and vice-presidents of the Employstfé€lerations

7. members of total governing bodies of the Empi&@@nfederations

8. chiefs of executive boards of the 50 top firmablly on the national stock exchange
9. members of executive boards of the 50 top fiopeted on the national stock
exchange.

These indicators are an essential basis for thtersgsic recording and monitoring of the

existing level of gender equality in macro-econorgatres of decision-making which is

the starting point for implementing this kind ofngker statistics and guaranteeing a
significant contribution to our knowledge of womeardecision-making.

[I.5 Equal treatment between women and men in accego resources

In 2007, the Office for the implementation of the principglé equal treatment between
men and women in access to and supply of goodsemites was instituted within the
Department for Equal Opportunities, according te fhuropean Directive number
2004/113 on Implementing the principle of equal treatment betvenen and women in
the access to and supply of goods and seryidbsough the national law number
196/2007.

The Office, which is under a General Directoratas the main tasks of promoting,
analysing, controlling and supporting the equatireent between women and men in the
access to and supply of goods and services, ircpkat

o providing independent assistance to the victimgisgrimination;

0 promoting, respecting the prerogative of the matio judicial authority,
independent inquiry in order to verify the existemt cases of discrimination;

o promoting the adoption of specific measures, ptsjend positive actions by
public and private authorities, including recogdisessociations;

o promotion of communication and awareness campaigns the existing
instruments on the issue of equal treatment betwemmand women;

o elaboration of recommendations and opinions aldmittrrent legislation on this
matter;

o drafting of an annual Report to the Parliamentlmndffective implementation of
the principle of equal treatment between men anch&woin access to and supply
of goods and services and an annual Report to tesident of the Council of
Ministers on the activities implementation;
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o promotion of studies, research, training courseshange of experiences, in
collaboration with associations, NGOs, Statistitedtitutes and experts in this
field in order to elaborate guidelines on the fighainst discrimination.

[1.6 Gender stereotypes

The Department for Equal Opportunities has alwaysmaehstrated its strong
condemnation of gender stereotypes and duringateféw years it has coordinated and
participated in several projects to combat thisnpineenon which hampers women'’s full
participation both in the economic and politigahere.

The Department for Equal Opportunities has cootdthanany projects, awareness
campaigns and training courses in collaboratiorh wite major Italian Universities in
order to eliminate gender stereotypes wisth exist in Italy.

Gender stereotypes refer to stereotyped imagesaes of women and men which are
strongly rooted in the Italian culture and sociatyl represent a strong barrier for women
especially in the labour market and in decision imgosts.

The Minister and the Department for Equal Oppottasiare working together to achieve
a de factoequality, respecting feminine differences and sjp#ees as basic elements of
women’s role in society, facilitating them in thecass to traditional exclusive male roles
and also through the drafting of legislative andhamdstrative measures that can promote
a real women’s empowerment.

In January 2008, the Department for Equal Oppatiesiipromoted a public notice to
fund the planning and implementation of temporaoyrses on gender differences in
secondary public schools.

The objectives of the project are the following:

» to diffuse gender educational courses in ordereteelbp critical skills on every
other difference and to recognize as discriminatory stereotyped every
perspective that can identify historically consated roles with innate
characteristics of the subjects;

* to promote ggender sensitive educational systenorder to understand that the
gender differences have to be considered as pdrsesources and not as
collective categories;

» to promote the rooting of difference-sensitive culturéen order to achieve a fair
and conscious development of gender identities.

Another very important project which was promoted aoordinated by the Department
for Equal Opportunities was thgoject "Europe pour les femmes” which concluded
in December of 2005.
The specific objectives were the following:
* identify and develop strategies, mechanisms anid toofacilitate the removal of
gender stereotypes and encourage the evolutidreabtes of men and women;
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* encourage the media to offer an image of womenraed that respects human
dignity and promotes equality between men and women

» support the increased presence of women in deemaking posts in politics,
finances and economics, fighting gender stereotypat represent a negative
barrier.

[1.7 Gender based violence

The Minister and the Department for Equal Oppottasipromoted and carried out new
studies, surveys and specific bodies to monitorrthgonal situation on gender based
violence, which have made it possible to analyse fihenomenon and create new
legislative provisions on this matter.

As far as the legislative measures on violencecaneerned, the Italian Government has
approved the law number 38 on2&pril 2009 entitled Urgent measures in the field of
public security and the fight against sexual vickeand stalking”.

Thanks to this law, the phenomenonstdlking is now recognised as a crime also in
Italy.

The law, strongly promoted by the Minister for EQ@pportunities, is a strong and
concrete response to this form of violence.

The law introduces new measures such as sentetwingprisonment for 6 months to 4
years and even harsher sentencing in cases wheepethetrator is the former partner or
the husband and if the crime is perpetrated agaweshk subjects like minors.
Furthermore the victim is allowed to ask to theigmlcommissioner an oral warning
order to convince the stalker to stop perpetrategcrime.

The law also prohibits the stalker from approactiimg workplace, the house and all the
places frequented by the victim. It proposes messaf pre-trial detention for the more
serious crimes such as sexual violence, sexualistourgroup sexual assault, child
prostitution, paedo-pornography and it introducesasures that prohibit parole or a
reduction in the prison sentence of the perpetrator

The efforts to fight the crime of stalking will b&rengthened by the signature of an
agreement protocol between the Minister for Equpp@®tunities and the Minister of
Defence in collaboration with the National Policar¢e “Carabinieri.”

Many other initiatives such as projects and awaen®ising campaigns have been
constantly implemented to support the fight agangence and protect the victims.

The project entitled ARIANNA - The creation of the National Network aganst
Violenc€’ was launched in March 2006 with the aim of cnegtitechnical/scientific
support for the development of the national netwarkviolence against women.

The project aims to realize a specific action ideorto fight the phenomenon of gender
based violence in the whole national territory tigio:

* The institution of aNational Public Utility Number — 1522 -for women victims
of violence. This toll-free number was instituted provide emergency
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psychological and legal aid to victims of violenaad to direct them to the
existing public and private facilities for assistanThis national number is an
anonymous and multi-language service, available H&rs, which gives
emergency telephonic assistance to the victimsjtamtourages identification of
the phenomenon of violence. This fundamental serwias created more than two
years ago and has received 30.,354 calls as oé®@éptr 2008.

* The establishment of thdational Network Against violencé. involves public
administrations, the private sector and associgtimndefine a common strategy
and objectives;

» The signing of agreement protocols between the Deeat for Equal
Opportunities and local authorities such as mualdips and provinces (pilot
territories) in order to create targeted actiomsifomen victims of violence.

The pilot territories involve centres against viale, shelters for victims of
violence, women'’s associations, social servicealtheservices, courts of justice
and the educational services, in the local network;

* Monitoring of the activities of the pilot territ@s;

* The websitavww.antiviolenzadonna.which represents the fundamental medium
for the dissemination of good practices, experisrazel models of intervention.

In order to reinforce the service offered by th@ad®humber and the future adoption of
the national action plan and also considering tbw penal crime of stalking, the
Minister for Equal Opportunities signed Memorandum of Understandingith the
Minister of the Interior on July 6, 2009, whichre to:

a) create synergies between the toll-free 1522 mumdnd the police forces which deal
with victims of violence;

b) create training courses for police forces ideorto uniformly assist victims of
violence;

c) increase awareness of women and children onsthue through the school system and
the organization of self-defence courses;

d) develop a project to collect and share quantéaand qualitative data on this
phenomenon,

e) disseminate the available services of prevergimahcontrast of gender based violence,
including sexual violence, through the creatiomofeb site.

Between 2008 and 2009, the Department for Equalo@ppities published two public
notices for projects which aim to foster measuregrevention and contrast against
violence in general, in order to create local neksdetween public and social- private
players to define strategies, actions and intedrateilti-disciplinary and inter-sector
interventions.

An awareness raising campaign on violence agairmhem was launched by the
Department for Equal Opportunities on the occagsibthe 2006 International Day of
Violence Against Women.

The main message of the campaign is clear in thgasl it was the champagne cdrk
written under an image of a woman with a “black”egfter being beaten. The slogan
shows how very often women try to hide violencetts® campaign aims to change this
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attitude, affirming that Stopping violence is easier than hidingjaind “violence against
women does not have any exclsé&khe campaign has been broadcast by all the main
media (TV, radio and newspapers) and it has alsatgvisibility for promoting the
national toll-free 1522 number to denounce theeriok towards women that too often is
hidden.

Another very important initiative was the estabiisnt a National Observatory on
Violence against Women, through the 2007 finankaal, with the scope of not only
creating a link among local administrations, centagainst violence and field experts,
but also monitoring all the activities implementbyg the administrations to contrast
gender based violence.

On 8" March 2009, on the occasion of International wom&ay, the Minister for Equal
Opportunities launched a new awareness raising a@mpagainst violence entitled
“1522, time to reatt During the spot, a clock is marking time, butyowhen the writing
“1522" appears, an out-field voice says that it@mntime to react against violence
towards women and exactly in that moment a womas,spot’'s protagonist, stands up
and, metaphorically, decides to ask for help. Te& mwampaign is broadcast by all the
media such as television, internet and press.

Violence against women is invisible in most cowegriPolice statistics record only a few
cases of violence, as women do not report themd@zimg a survey on violence against
women is the only way to know the incidence andvaience of the various form of

violence, to know their dynamics and how they asdecwith each other, their risk

factors and their authors. Data based on reporimlice would provide a very biased

assessment and the consequences are strong bidkespeople’s thoughts about what
violence against women is today.

In 2006, the National Statistics Institute (ISTAGesented the results of a new survey,
for the first time fully dedicated to physical aseixual violence against women.

The surve}’ was conducted on a sample which includes 25,008emcaged between 16
and 70, living in the whole national territory, wia@re interviewed by telephone in the
period from January to October 2006.

The survey represents the result of a partnersbipvden ISTAT, the Institute that
conducted the survey, and the Minister and the Byt for Equal Opportunities that
provided financial support with funds from the Naial Operative Program “Safety” and
‘system actions’ of the European Social Fund.

The survey on women’s safety gives a measure @etldifferent types of violence
against women: physical, sexual and psychologitalence, inside the family (from
partner or ex-partner) and outside the family (framunknown person, acquaintances, a
friend, a colleague, a family friend, a relative.etPhysical violence is ranked from the
less to the most serious: the threat of bghgsically hit, pushed, grabbed or yanked,
knocked with an object, slapped, kicked, puncheditten, victim of a attempted
strangulation, of a choking, burning and threat wieapons.

13 Survey on “Violence and abuse against women insigeoutside the family”, ISTAT 2006.
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As for sexual violencat is intendedor all situations in which women are forced to do or
suffer sexual acts of different natgreagainst their own willsuch as rape, attempted
rape, sexual physical harassment, sexual intereowith a third party, undesired sexual
intercourse, enduredor fear of consequences, degrading and humiliatsexual
activities. Verbal harassment, shadowing, actsxbibétionism and indecent telephone
calls are not surveyed. Psychological violenceudes denigration, behaviour control,
segregation strategies, intimidation, heavy finanestraint.

The main results of the survey are the followfing

Six million 743 thousand women, between 16 andy@érs of age, are estimated as
victims of physical or sexual violence during théfetime (31.9% of women in the
considered age group). 5 million women were victioissexual violence (23.7%), 3
million 961 thousand women were victims of phydicadiolent acts (18,8%). About 1
million women were victims of rape or attemptedeagd.8%). 14,3% of women in a
current relationship or in a previous one, werdiwis of at least one episode of physical
or sexual violence by their partner; considerindyonomen with an ex-partner, the
percentage rises to 17.3%. 24.7% of women werengodf violent acts by another man.
While physical violence is more frequently perpetdaby partners (12% against 9.8%),
the opposite happens for sexual violence (6.1%naga0.4%), and this is mainly due to
sexual harassment. The difference, indeed, is d&lmegligible as far as rape and
attempted rape is concerned.

In the last 12 months, 1 million 150 thousand wor(ed%) were victims of violence.
The highest rates are observed among young wonmigvede 16 and 24 (16.3%) and
between 25 and 34 (7.9%). 3.5% of women were vitinsexual violence and 2.7% of
physical violence. 0.3%, 74 thousand women, wectimg of rape or attempted rape.
Domestic violence affected 2.4% of women, whilelemce outside the domestic context
reached 3.4%.

In almost all cases, violence is not reported ®phlice. The hidden part of violence is
very high and it reaches 96% wblent acts by non-partners and 93% by partnevenE
in the case of rape almost all of them (91.6%)rextereported to the police. The share of
women not talking with anyone about the violencduead is substantial (33.9% among
violence at the hands of a partner and 24% by apaoimer).

Women are victims of different forms of violencetl#fird of the victims suffer from both
physical and sexual violence. The majority of thetims suffer from several violence
episodes. Repeated violence occurs more frequairtithn the abuser is a partner than
when they are a non-partner (67.1% against 52.8¥bpng all the physical forms of
investigated violence, the most frequent are bpughed, yanked and grabbed, having an
arm twisted or hair pulled (56.7%), the threat efnig hit (52.0%), slapped, kicked or
bitten (36.1%). It follows the use or the threatuse a pistol or knives (8.1%) or the
attempted strangulation or choking and burning%d.3Among all the forms of sexual
violence, the most widespread are physical harassrbeing sexually touched against

4 Survey on “Violence and abuses against womenénsitl outside family”, ISTAT 2006.
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one’s own will (79.5%), undesired sexual interceuiedt as violence (19.0%), attempted
rape (14.0%), rape (9.6%) and degrading and humgjaexual intercourse (6.1%).

Partners are responsible for the largest part pésa21% of victims suffered violence

both in and outside their family, 22.6% only by tha&tner, 56.4% only by men other

than their partner. Partners are responsible ferhighest share among all forms of
physical violence investigated. Partners are resipte in a larger extent, also for some
kind of sexual violence such as rape and undesegdal intercourse, endured for fear of
consequences. 69.7% of rapes, indeed, are pegtkttat partners, 17.4% by an

acquaintance. Only in 6.2% of the cases the absisar unknown person. The closer the
relationship between perpetrator and victim, thghér the risk of rape, instead of

attempted rape. Unknown persons are, above alpeibf physical sexual harassment,
followed by acquaintances, colleagues and friebdknown persons are perpetrators of
rape, only in 0.9% of the cases and perpetratoegtempted rape in 3.6% of the cases,
against respectively 11.4% and 9.1% among the@at

Women with a partner, who is violent also outsiae family, are generally more affected
by domestic violence. A higher percentage of womegort that they have been victim of
violence among those with a current partner whghigsically violent outside the family
(35.6% against 6.5%) or verbally violent outside tamily (25.7% against 5.3%); who
berates them or does not consider them in daiéy (Molence rate of 35.9% against
5.7%); who drinks until he is drunk (18.7% agaist%) in particular if he gets drunk
every day (38.6%) or one or more times per week3@$ used to his father beating his
wife (30% against 6%) or who in his turn sufferdaise from his own parents. The share
of men who use violence against their partners (0% 3among those who watched
violence acts perpetrated in their family of origd#4.8% among those who were victims
of violence by their father, 42.4% among men whtiesed violence by their mothers
and 6% among those who were not victims or wereaiintesses to acts of violence in
their family of origin.

Domestic violence acts are for the most part seriBd.5% of women reported that they
were victims of a very serious violent incident a2@.7% of them declared it was
sufficiently serious. 21.3% of women felt her owvifie Wwas in danger when the violence
was perpetrated; but only 18.2% of them considerdibmestic violence as a crime. 44%
consider it as something wrong and 36% only somgtthat happened. Even in the case
of rape or attempted rape, only 26.5% of women idened it a crime. 27.2% of women
suffered from injuries as consequence of the violence. These injuries in%4%i cases
were so serious that it was necessary to seek aldthatment.

Women who were victims of several episodes of vioéeperpetrated by their partners, in
almost half of the cases, suffered from, as cormmops of the violence, a lack of self-
esteem and self-confidence, a sensation of impetéft.9%), sleep disorders (41.5%),
anxiety (37.4%), depression (35.1%), difficultydoncentration (24.3%), recurrent pains
in different parts of their body (18.5%), difficultn managing children (14.3%), suicide
fantasies and self-punishment (12.3%). Violencep@®ated by a non-partner is
perceived as less serious in comparison with tegigirated by the partner.
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Two million 77 thousand women were stalked by padrat the moment of separation or
after they split up and were patrticularly frightdngy this (18.8%). Among women who
suffered stalking, in particular, 68.5% of partngied to talk to the woman in a nagging
way, against her will, 61.8% repeatedly asked fomppointment to meet her, 57% was
waiting for her outside home or at school or ataknplace, 55.4% sent messages, phone
calls, e-mail, mail or undesired presents, 40.8%oviced her or spied on her and 11%
adopted other kinds of strategies. Almost 50% afn&on who were victims of physical or
sexual violence from a previous partner, have esdlstalking by the same partner, in
other words, 937 thousand women. One million 13fusland women, on the contrary,
were only victims of stalking with neither physicadr sexual violence.

Seven million 134 thousand women were or aremgtof psychological violence : the
most widespread forms are: isolation and attempgeldtion (46.7%), control (40.7%),
financial violence (30.7%) and berating (23.8%)lofmed by intimidation (7.8%). 43.2%
of women were victims of psychological violencethgir current partner; among them, 3
million 477 thousand have always or often suffeti@d kind of violence (21.1%). 6
million 92 thousand women were only victims of pgsyiogical violence by their current
partner (36.9% of women living in a couple). 1l 42 thousand women were also
victims of physical or sexual violence, 90.5% amahng victims of physical or sexual
violence.

1 million 400 thousand women were victims of sexualence before they were 16,
6.6% of women aged 16-70. Perpetrators of violemee different and most of them
known by the victim. Only in 24.8% of cases, waslemce perpetrated by an unknown
person. A fourth of women reported that the pegtetrwas an acquaintance (24.7%),
another fourth a relative (23.8%), 9.7% a familierid, 5.3% a friend of the woman
herself. Among relatives, perpetrators are morqueatly uncles. Silence has been the
most frequent response. 53% of women declaredtllegt kept silence about the event.
690 thousand women were victims of repeated vi@drycpartners and they had children
at the moment of the violence. 62.4% declared thair own children were present
during one or more episodes of violence. In 19.6%e cases women reported that the
children were present rarely, in 20.2% of the casgsetimes, and in 22.6% of the cases
often present.

[1.8 The protection of human rights of women and femalehildren
Measures against trafficking of human beings

According to article 18 of the legislative decree number 289fa8n 2000 to 2008, the
Department for Equal Opportunities published ninblig notices to finance projects of
assistance and social integration of the victimbuwhan trafficking and exploitation and
has co-financed 533 projects in the whole natidealitory. Through these projects,
special permits to stay, established by the leiyslalecree, will be given.

47



Moreover, the provisions of the law number 228/2083icle number 13, establish a
special Fund to realize assistance programs timaggarantee, if only temporarily, food,
accommodation and assistance for the victims ofdrutrafficking and slavery.

From August 2006 to August 2008, the DepartmentHqual Opportunities published
three public notices to allocate funds for projeotsealize the above-mentioned activities
and it has co-financed another 49 programs.

The national anti-trafficking toll-free number 800 290 290 is one of the most
important initiatives created by the Department Emual Opportunities to give social
protection to trafficking victims- Since JanuaryOZ0the toll-free number has also given
assistance and information to all the victims df jrafficking, and not only to victims of
sexual exploitation.

Furthermore it is important to underline two im@mt initiatives financed by the
Department for Equal Opportunities from 2000 to 200

* a project coordinated by the Ministry of Justice tfte national monitoring of
the activities and results of reports against ickérs, with the support of the
Research centre on the trans-national cririeanscrimé of the Department
of Law at the University of Trento;

* a project coordinated by the Ministry of the Interwith the support of the
International Organization for Migration (IOM) onsssted voluntary
repatriation and re-integration of women, victims taafficking, to their
country of origin.

National Observatory on the Trafficking of Human Bangs

The trafficking of human beings is a serious, ueatable violation of fundamental
human rights. Dealing with the problem means usnuisive interwoven strategies of
prevention, protection and national and transnatia@pposition. Two main principles
must inform such strategies: an approach of proteand promotion of human rights
and a multidisciplinary and integrated approach.
As the traffic of human beings is extremely compkaxd continually evolving, we
believe that it is fundamental to support the liegign, policies and measures with tools
for observing and monitoring the phenomenon anm@Etthat can supply an up-to-date
and thorough interpretation and consequently domigi to the programming.
In this light, the Department for Equal Opportusstinas instituted (ministerial Decree of
June 20 2007) the Observatory on the traffickingnaian beings. Its task is to develop
tools for monitoring and analysing the phenomendntrafficking and that which
gravitates directly around it, both in terms ofvsegs and projects.
The Observatory will perform the following tasks:
* Development of tools for monitoring and analysirige tphenomenon of the
trafficking of human beings;
* Development of tools for monitoring measures immated under the projects
financed in compliance with article 18 legislatibecree 286/98 and article 13 of
the law 228/2003;
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Development of tools for monitoring activities invimg the national toll free
number to report trafficking;

Collection, processing and interpretation of datd Bormulation of estimates;
Development and implementation of an informatiostesn that streamlines the
gathering, interpretation and processing of dateceming the phenomenon, fully
respecting the laws on the guarantee of privacyiadensitive information;
Research and study projects on the phenomenomudimtrafficking at a national
and international level.

These are support actions for the activities cdroigt by the interministerial commission
for the support of victims of trafficking, violea@and serious exploitation.

To activate the Observatory, the Department foraE@pportunities felt it necessary to
take advantage of outside expertise and skills,fanthis reason a European tender was
called. For this reason, based on the objectivakefObservatory, the expertise Service
will target its activities at:

gathering quantitative and qualitative data onpghenomenon, by:

Gathering and processing of data resulting fromeciig interventions for the
protection of victims of trafficking (projects ate 18 and article 13, toll free
number);

Gathering and organization of data autonomouslylyeced by different sources,
particularly by the various Ministries and natiomsdtitutions;

Data collection and estimation on trafficking, usohata from subjects working in
the field (bodies that implement social measurespiostitution, begging,
protection of minors, labour inspection, trade usietc.)

Collection and processing of estimates using abllalata and integrating it
through qualitative analysis with that of the sgkganvolved in acting against the
phenomenon (law enforcement, various institutisesyices system);

research on qualitative quantitative aspects of ghenomenon, with special
attention to the newest trends;

Regulation and legislation (international, natigri@gional and local) complete
and updated;

Collection of updated legal material on the subject

Collection of studies, documents and reflectionshanpolicies;

Database on the system of measures, the subjectlved, the professionalism
developed (at national and international levels);

Collection, organization and development of beatfces;

Repertory of data collection methods on traffickargl the measures, the methods
used, available processing techniques, datastiétcollected.

National Ombudsman for Childhood and Adolescence

The Council of Ministers has recently approved aftdsill which introduces the National
Ombudsman for Childhood and Adolescence.
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The draft bill provides, in particular, for the aslishment of a figure that could
specifically guarantee information, investigatiarsd controls to protect minors’ rights
and needs, as established by the European Conwemticche Exercise of Children's
Rights at Strasbourg on the ®2®f January 1996 and ratified with the national law
number 77 on March 20, 2003.

The establishment of the Ombudsman for Childhoodl Adolescence is not only an
important step in the field of protection of chitatid and adolescence for the Italian
legislation, but it also meets European requiresient

In the academic year 2009-2010, the Department Hqual Opportunities also
implemented d_evel |l Master Degree in “Abuse and sexual abuse of minors: the
phenomenon, protection, interventiordt the Department of Education of the University
of Salerno. The Master’s programme is to provigpecialization for professionals who
in the course of their working experience, becanfstheir profession, could come into
contact with children and or adolescents who acenas of abuse and sexual abuse.
Specifically, this Master’'s programme trains thefpssional to become an expert in
evaluating the trauma, and will operate in vari@pheres: legal, educational and
psychological.

The Master will be subdivided into thematic modypesnarily centreed on such themes
as abuse of minors, and will involve participatioh Italian and foreign university
professors and expert psychologists, jurists, dectmcial workers and pedagogists.

Ethnic minorities

With specific reference to Romany women, the Depant for Equal Opportunities has
sponsored a research project entitlgglefider Identity and the life prospects of
Romany womeri in collaboration with the Foundation “Lelio e Li8asso”.

The research aims to outline a knowledge framewamnkRomany women’s living
conditions in the areas of gender identity, indidtdand collective perspective of life,
both within the equipped camps and spontanedtiersents.

The overall objective of the research is dividetbithe following specific objectives:

analysis of the current legislation on the topicalgsis of any existing form of

discrimination, ways of social interaction prosgecty the current rules, analysis of
women’s condition in terms of gender differenced amitical points such as the
protection of health, particularly mothers and @teh’s health, risks of coercion and
exploitation.

1.9 Women and armed conflicts

Taking into consideratiothe United Nations Security Council Resolution 1325 /21D
on “Women, Peace and Security,’an inter-ministerial working group was instituted
with the aim of drafting a National Action Plan Women, Peace and Security
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The Department for Equal Opportunities is one efrthtional authorities involved in the
working group which is coordinated by the MinistrfyForeign Affairs.

The Plan will aim to achieve the following objes:

1. to strengthen women'’s participation in peacesiiss and in peace missions’ decision-
making bodies;

2. to promote the inclusion of the gender perspedti all peace-building activities;

3. to ensure specific training for personnel pgéiting in peace operations, on matters of
equality and about the different aspects of theoRé&sn 1325, promoting and
disseminating this Resolution;

4. to protect women and girls’ human rights in ¢iehfand post-conflict areas (including
camps for refugees and displaced persons) andsterfawvomen’s empowerment and
participation in the processes where peace agrdsrasnnegotiated and applied,;

5. to incorporate the principle of equal treatmemd opportunities for women and men in
the planning and execution of activities for Disament, Demobilization and
Reintegration (DDR), as well as specialised vocetiotraining addressed to the
personnel participating in these processes;

6. to foster awareness raising initiatives andoicipation of civil society.
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Part Il

Institutional mechanisms

The Minister for Equal opportunities

The institutional figure of the Minister for Equé@pportunities was created in 1996.
Since 1997, the Minister has been flanked by thpaienent for Equal Opportunities of
the Presidency of the Council of Ministers. Theatgpent has the task of promoting and
coordinating equal opportunity policies and goveeninactions aimed at preventing and
eliminating discrimination.

In the President of the Council's delegation to khieister for Equal Opportunities, the
following tasks are included. To promote the cwtof equal rights and opportunity in
the information and communication sector with saleceference to some rights for
women, including those of assisted procreationpramote and coordinate government
Actions aimed at ensuring the full implementatioin policies for equal opportunity
between men and women in enterprise and in employrteverify the impact of gender
in all the government initiatives; to highlight ger in data from the public
administration budget and data pertinent to stedissurveys and research; to coordinate,
also in international and community headquartepsegiment policies for the protection
of human rights of women, with particular referenoethe objectives indicated in the
Beijing Platform of Actions , in agreement with thBnister of Foreign Affairs and the
entire government.

Thanks to the tasks assigned to the present Mirtkiaourable Maria Rosaria Carfagna,
with the Decree of the President of the CounciViafisters of June 13, 2008, the area of
responsibility in the mandate of the Minister foqual Opportunities was expanded in
agreement with the instructions from the internalocommunity and the European
Union adopted since 2002. Following this expangiboompetence, the mandate of the
Minister for Equal Opportunities is focused notywin gender equality and the fight
against discrimination, but in the wider field, dme promotion of human rights in
general.

In particular, the Minister for Equal Opportunitieés relation to the mentioned Decree of
the President of the Council of Ministers, was dated to promote and coordinate
government actions aimed at ensuring the implentientaf gender rights and equal
opportunity with reference to health, research,oethand education, environment,
family, employment, elected positions and gendpregentation.

The Minister is also responsible for the preventaord elimination of every form of
discrimination for all the factors provided for the Founding Treaty of the European
Community, also presiding over the Committee of istiers for the strategic guidelines
for the protection of human rights at the Presigent the Council of Ministers, with the
duties set out by the Decree of the President @fGbuncil of Ministers (D.P.C.M) of
13/04/07, in which the Ministers or the delegatedharities take part as well, and
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equality organizations, in relation to their int@noection problems with the immigration
phenomenon.

The duties that have always been part of the Myisstnstitutional mission are those of
promoting and coordinating government actions wite scope of guaranteeing full
implementation of policies in the sector of equaportunity between men and women, in
enterprise and in jobs, to examine gender impa&very initiative undertaken by the
government, to highlight gender perspectives ira datated to the public administration
budget and in that data that refers to statisties¢arch, to promote the culture of rights,
especially the rights of women, and equal oppotyuim the fields of information and
communication.

The Minister for Equal Opportunities also has thsktof adopting specific initiatives
necessary for programming, guiding, coordinatingd amonitoring the European
Structural Funds, taking into consideration thegnation of equal opportunity and the
gender perspective in community policies.

The direct consequence of assigning tasks involhogan rights also implies the
promotion and coordination of government actions fight the exploitation and
trafficking of human beings, violence towards womas well as the violation of
fundamental rights to physical integrity and he&tthwomen and female children.
Finally, it is important to emphasize that the Mter for Equal Opportunities coordinates
the public administration activities for preventi@ocial assistance and legal assistance,
protection of minors from exploitation and sexublse, pursuant to the law number
298/98, as well as those related to fight agaimstdpphilia and child-pornography, as
provided by the law 38/2006. She finally coordisagend promotes, in agreement with
the Undersecretary of State responsible for farpibjicies, government policies to
support conciliation of working schedules and fgneére schedules.

Department for Equal Opportunities - Presidency ofthe Council of Ministers

The Department for Equal Opportunities, which was ¥ by the Prime Minister's
Decree number 405/1997, is the institutional stmecbf the Presidency of the Council of
Ministers responsible for the coordination of thaig@es of equal opportunities and the
government’s actions to prevent and remove any fafrdiscrimination.

The Department for Equal Opportunities, which iaictd by theChief of the
Department, is structured in three main Offices:
- the Office for interventions in the economic and soal field;
- the Office for intervention for equality and equal opportunities;
- the National Office against racial discrimination

The Office for intervention in the economic and sociafield coordinates and monitors
actions related to the community planning, the Baam structural funds for equal
opportunities activities and the community themairds.

The Office contributes to developing national gosis in the European legislative
process and to adapting the Italian legal ordeoraieg to the provisions set up by the
European Union.
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The Office coordinates international relations amalt the Offices of the Department
for Equal Opportunities and the United Nations, @wincil of Europe, the Organisation
for Economic Co-operation and Development (OECHE)epoEuropean and international
organizations and all the foreign competent boftiegqual opportunities issues.

It also coordinates all the actions to fight trelffng of human beings and harmful
practices such as female genital mutilation.

The Office for intervention for equality and equal oppatunities coordinates the
planning, management and monitoring of all thaatiites related to equal opportunities
which are financed by national resources.

The Office coordinates the initiatives related go@ opportunities between men and
women and directs the relationships between thabegent for Equal Opportunities and
all the national bodies and committees for gendeakty and equal opportunities. It also
coordinates all the initiatives regarding prevemticare and protection of minors from
sexual and labour exploitation, thght against paedophilia and paedo-pornography.
The Office also coordinates initiatives relatedeimale entrepreneurship and the fight
against discrimination based on disability. It glsomotes and controls the
implementation of the principle of equal treatmeetween men and women in the access
to and supply of goods and services.

TheNational Office against racial discrimination (UNAR) has a singular structure,
since it was established with the legislative deecrember 215 of 2003, according to the
community directive number 43/2000 whose aim isreate an institutional reference
point to control the efficiency of instruments @bfection against any form of
discrimination based on race or ethnical origin.

The Office’s objective is to guarantee, in complieonomy and impartiality, the
effectiveness of the principle of equal treatmémtontrol the functioning of the
protection instruments against discrimination amcemove any form of discrimination
based on race and ethnic origin, through the arsadfsheir different impact and
interaction on gender issues and other form ofrisisation based on religion and
culture.

The Office receives claims from people who havenlmiscriminated against, also
through acall centre and it assists them in bringing their cases ¢oGburt of Justice, if
necessary.

Another important purpose of the UNAR is the orgatibpn of awareness raising
campaigns against discrimination and the promotibatudies, research and vocational
training courses to create strategies to elimiaateform of discrimination.

Other structures

Inter-ministerial Commission to support victims of trafficking, violence and severe
exploitation

The Commission’s main tasks are to manage, corgrmal plan resources for any
programs of social assistance, integration, fiidt ahich are implemented by local
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authorities or private subjects co-financed by3iate, as established by article 18 of the
legislative decree 286/1998 and article 13 of #ve 228/2003 of the current legislation
which protects victims of human trafficking and &ifation.

National Commission for equal opportunities betweemwvomen and men

The National Commission, governed by article 3 loé¢ tlegislative decree number
198/2006, is a consultative body that gives assistand technical-scientific support to
the Minister for Equal Opportunities, who is theegtdent of the Commission, in the
drafting and elaboration of any policies for equgportunities between men and
women.

In particular the Commission:

- formulates proposals to the Minister in ordermodify the current legislation and
remove any form of discrimination against womenthbdirect and indirect, and to
introduce the principle of equal opportunity betwesen and women inthe lItalian legal
order, also giving useful information, documentatitechnical and statistical data which
are necessary for the drafting of laws;

- coordinates collection, analysis and elaboratadndata, in order to control the
implementation of policies for equal opportunitiesdifferent fields such as political,
economical and social life and to suggest any rsacgsnitiatives;

- drafts a yearly report addressed to the Minigier the implementation of equal
opportunities policies;

- carries out studies and research on the issequdl opportunities between women and
men.

Observatory against children’s sexual abuse and dhli pornography

The Observatory was established by the law num®ef EFebruary 6, 2006.

The main task of the Observatory is to gather anditar data and information about the
activities which have been carried on by public sulstrations to prevent and eliminate
child abuse and sexual exploitation, both at thenal and international level.

The Observatory’s objective is to create a datalbaseollect, together with the data
provided by other administrations, any informatrefated to cases of abuse and sexual
exploitation of children in Italy or perpetrated bbglians abroad.

The database aims not only to monitor the phenomeoi child abuse, sexual
exploitation and paedo-pornography but also to rantbe focus from the perpetrator to
the victim, trying to determine in depth the syssewof protection for children, during the
process and how the victim is helped to overcors#hér trauma.
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Commission for preventing and opposindemale genital mutilation

Thanks to the law number 7/2006 entitle@rdvisions regarding prevention and
prohibition of practices of female genital mutitaii, the Italian legal system has been
provided with the necessary measures to preventpaband eliminate any practices of
female genital mutilation as a violation of fundamaé rights of the integrity of the

human being and of women and girls’ health.

The Department for Equal Opportunities has ingduta Commission which is

specifically devoted to implementing the provisiarsfsthe law number 7/2006, whose
activities are also to provide any measures of gatéon, as established by article 3,
paragraph.2 of the above-mentioned law.

The Commission for preventing and opposing femalatgl mutilation, which is chaired

by the Minister for Equal Opportunities, has beenently re-established (ministerial
decree of June 9, 2009).

Committee for female entrepreneurship

The Committee’s task is to coordinate and plan anterventions on female
entrepreneurship, according to the legislative eeatumber 198/2006 (article 52 and
further articles, see the mentioned Code for EQugdortunities).

It also promotes studies, researchand documentatiavomen entrepreneurs.

National Equality Advisory

For the promotion of equal opportunity and gendgradity in the workplace, the already
mentioned Equal Opportunities Code has institutesl figure of equality advisor (a
woman), working at a national, regional and proihkevel in the role of public official.
The equality advisor undertakes every initiative @ohieve respect for the non-
discrimination principle and the promotion of eqapportunity in the work environment,
and plays a double role: one of promotion and offievigilance over gender
discrimination. The equality advisor is also thadef the action for judgment of cases
of discrimination based on sex, and performs thieviang roles:

» Determining situations with gender imbalances;

* Promotion of positive action projects, through tlse of community, national
and local funds allotted for such purposes;

* Promotion of programming coherency in the terrégbdevelopment policies,
by following community, national and regional eqagportunity guidelines;

» Support of active employment policies, includingirting, under the heading
of promotion and creation of equal opportunities;

* Promotion of the implementation of equal opportymiolicies on the part of
public and private subjects operating in the labuoarket;

» Collaboration with regional and provincial Labouravagements for the
purpose of determining effective procedures fordbgection of violations of
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law on equality rights, equal opportunity and gnéea against discrimination,
also through the planning of special training paske

* Communication of knowledge and exchange of besdtioes and information
and cultural training activities on problems of aljwpportunity and the
various forms of discrimination;

» Control of results from the positive action progct

* Keeping relations and collaborating with the labal@partments of local
bodies and equality organizations of local bodies.

Provincial and regional network of Equality Women Advisors

The offices of the national, regional and provih@quality women advisors are located
respectively in the Ministry of Labour, Health aBdcial Policies’ headquarters, in the
regional and provincial governments. They are fianetly autonomous, equipped with
tools and personnel supplied by the reference adtration. Furthermore, the equality
women advisories have access to a national furtdthwt purpose, among other things, of
financing actions of financing legal actions proatbtor supported by the advisors
themselves.

For assistance to victims of discrimination in twerking environment the national
regulations (articles 36 and 37 of the legislaiderree 198/2006) provides that male and
female workers can proceed to a court action thrdhge competent provincial equality
advisor, who must first attempt to resolve the gjoashrough reconciliation measures in
compliance with national contract bargaining anel ¢fvil code. The advisor, as well as
directly promoting court actions as a delegatehef thale or female worker, can also
intervene &ad adiuvandurh in the legal decisions promoted by interestedtipsr
Furthermore, Italian law appoints the regional aational equality woman counsellor
with legitimation in putting forward collective cduactions, where there is the existence
of acts, pacts or discriminatory behaviours eveematihe injured parties are not directly
and immediately discernible.

Having said that, it should be emphasized the ptmmal role of the equality woman
advisor, mainly for the purposes of promoting agpet of positive action projects —
including those related to conciliation of livingcdaworking schedules and flexible time -
; the triennial positive action plans, with obligat provisions for the public

administrations; the promotion of active labourigies from the national level right
down to the local level.

Each year, by December 31, the regional and praliadvisors, male and female, must
present — as one of the conditions of their appuentt — a report on the activities carried
out to all the bodies that nominated them, for thealuation of the impact and
effectiveness of the activities carried out.

For the purposes of strengthening the positiorth®equality advisors, male and female,
to allow for the exchange of information, data, ex@nces and best practices, and to
improve the effectiveness of the action, the natiddetwork of equality advisors was
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instituted, coordinated by the national woman amlviIhe organization is a point of
reference and a meeting point for the advisors iapgd at the regional level, and they
meet at least twice a year at the convocation dfiarder the presidency of the national
woman advisor.

The women advisors network has programmed a safri@sority measures for this year:

- efficient use of European Social Fund resourcestbe PROGRESS programme;

- monitoring of negotiations related to the Europé&aarliament and Council directive
regarding the implementation of the principle ofualgopportunity and equality of
treatment between men and women in employment @] fhe directive regarding the
definition of standards for the protection of “maiéy,” the European Parliament and
Council directive regarding the principle of eqtalof treatment between men and
women who work autonomously in their own enterg@jsand incorporation of the
directive 2006/54 following the sentence by the Kol Justice of 2008 on the subject of
pensions of Italian government employees;

- support for integration in collective bargainiagd the spread of company best practices
that favour equal opportunity.

The governance system adopted by the Italian gowenhin the concertation dialogue
with labour and management on equal opportuniticigsl should also be considered.

In particular, the Italian government, through tligdlogue, enhances the institutional
equality organizations, the public research bodibg private research bodies of
international renown aimed at gender studies, araly the universities

The above mentioned relations and dialogue takeeplarough systematic collaboration,
groups and work seminars, in every national, comty@amd international headquarter.
The favoured themes for comparison are employmedtveage policy, welfare system
contracts, social protection, flexsecurity, all ftme purposes of reducing gender
inequality.

Another tool to encourage partnership in governmelations are the industrial relations
aimed at spreading company best practices to gieragual opportunity in the working
world (wage gender gap, gender budget, organizatimodels, etc.).

Lastly, it should be remembered that the Italiawvegopment usually involves all the
associations and social partners in drafting thatesgjy and monitoring reports at the
community and international levels (Lisbon Strate@DAW Convention, etc.).

Finally, the Italian government adopts the indimas of the 98th session of the
International Labour Conference., which are comtdim the Report-Gender equality at
the heart of decent worklated to the use of social dialogue as a favotoeldor the use

of gender policies aimed at supporting female egmpknt, guaranteeing career progress,
fostering self employment and entrepreneurship.
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National Council of Economics and Labour — WorkingGroup on gender equality

The National Council of Economics and Lab¢@@NEL) was established by article 99 of
the Italian Constitution as an advisory body foe tRarliament, the Government and
Regions, in matters concerning economic and lapolicies and strategies.

The CNEL can present draft laws as well as contitia the elaboration of economic
and social legislation.

Under the CNEL's 2nd Commission (Labour Policiesm@ission), avorking group

on Gender Equality was established, whose members are councillors fidfarent
Commissions and experts from the largest tradensnienterprise organizations and the
third sector.

The mission of the Group is to suggest to the ®adint and Government specific
legislative and political measures to promote gendguality and women’s
empowerment. According to this purpose, in June82@te Group drafted a proposal of
law ongender oriented statisti@nd asked the Parliament to discuss and approve it

Furthermore, since 2004 the Group has taken psird, member of the Italian National
delegation, in the sessions of the United Natiom@assion on the status of Women
(CSW).

After the last session, the national delegatioradleby the Minister for Equal
Opportunities and consisting of several memben fioe central government, created a
network to continue monitoring and promoting geneguality — in the area of national
policies, strategies and action plans - trying thasce its participation in decision-
making processes.

The CNEL's Gender Equality Grougcently launched a research project on “Female
employment in the third sector” to examine the dquative data available, the
contribution of this sector to the Italian econorthg critical areas and the difficulties for
women who are working in this sector.
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Part IV

Remaining challenges and actions to be addressedtire next five years

Further actions and initiatives which the Governmen intends to take to fully
implement the Platform for Action and outcome of tre twenty-third special session
of the General Assembly beyond 2010

The Minister for Equal Opportunities is stronglynomitted both at the political and

institutional level to supporting and achieving thmeplementation of the principles

established in the Beijing Declaration and Platfdomaction, elaborating and addressing
important strategic interventions to be undertakethe next few years with the main

objective of improving women'’s status in the coyntr

In this field and according to the targets of thebon Strategy which also establishes the
achievement of a female employment rate equal # @6thin 2010, the Minister for
Equal Opportunities, during her mandate, intendgottus heavily on all actions of
economic, social and political impact for the coyntsuch as concrete measures to
increase women’s employment and improving theiomediation in working, private and
family life.

In addition to these measures, the Minister for &qgO@pportunities confirms her
commitment to the promotion of policies to affirnomen’s role in social and political
high level positions, eliminate any form of discmation and violence against women
and oppose the phenomena of female genital motiland trafficking of human beings.

As far as the issue of reconciliation between wand family life is concerned, as
previously mentioned and described, the MinistefEqual Opportunities intends to draft
anational Plan for reconciliation between work and amily life, where new provisions

on welfare will be considered, and impetus to theagh of Italian economy, offering a
range of measures to favour a greater flexibilitywork and family time, according to the
European standards.

Through this new occupational logic, it is alsoes=sary to promote the strengthening of
care services with programmes of re-profession@izaf women - workers entering the
labour market after years of absence devoted tdyfaand children care.

Moreover, the possibility of establishing a NatibRand for reconciliation to finance
interventions at national, regional and local leteeldevelop work and family time, is
under analysis.

Other provisions in this field regard the creatafrthe so-calledagesmuttera kind of
condominium kindergarten, as a new service for li@amwith children.

Another priority in the current political agendatb&é Minister for Equal Opportunities is
the fight against any form of violence against womenwhich will be focused on
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interventions to identify better instruments to igudee the necessary support to women
victims of violence.

In particular, the intention is to deeply analybe tmethods which have already been
tested by the centres against violence of the Natibletwork against Violence and the
strengthening of operational instruments of the tgree number 11 of February 23,
2009 which introduced the crime of stalking intaliin legislation.

The following main strategic objectives will be sitered:

- comparative analysis of methods of identificatismrvey and intervention, which
have been tested by the centres of the Nationaivdiktagainst Violence, to
psychologically and socially support women victioigslomestic violence;

- enlargement and adjustment of the toll-free nundmgginst violence “1522” to
support women victims of violence and persecutids éstalking).

During her speech at the United Nations in March2009, the Minister for Equal
Opportunities, Hon. Maria Rosaria Carfagna, alsooanced the intention to develop, as
mentioned before, Mational Plan to oppose any form of violence, inclling domestic
violence. Last April the Minister for Equal Opportunities pnoted a meeting with the
Centres against violence from the whole nationaittey in order to have a real and
proactive comparison and acquire useful elementsttie drafting of the above-
mentioned Plan.

Another priority intervention will be therevention and fight against female genital
mutilation (FGM) , a practice which is still widely diffused all aviae world.

It is the Minister’s intention to develop the knadfe of this phenomenon and the
awareness of social, health and educational operatiti be developed so that they can
prevent and protect women and girls who are livimgour country from countries in
which FGM practice is widespread. In particularrotigh adequate funding, local
research projects aimed at the analysis and mapyitige phenomenon at a national
level will be supported, together with the orgatima of institutional information
campaigns to promote the national law number 062h the fight against FGM.

The awareness raising campaigns will be directatbabnly civil society, but mainly to
the communities of immigrants coming from countriefiere such practices are
widespread, in order to develop a socio-culturéégration respecting the fundamental
human rights, particularly of women and girls. Gratiention will be given to training
courses addressing health and school operators, thet collaboration of experienced
experts in the field of cultural mediation, to peet FGM and diffuse women and girls’
rights.

Another important priority in the Minister's agenda represented by the actions to
combat trafficking in human beings and smugglingimfigrants, since they mainly
affect women and children.

The aim is to combat this modern form of slavemptigh several objectives: in addition
to training initiatives, awareness raising and camitation projects on the different
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types of exploitation (sexual, labour, begging,.)etto improve the capacity of

intervention both of institutional players and frévate-social sector are involved in the
fight against trafficking, many other initiativeslbe undertaken in order to implement,
at the community level, a trans-national systemcadperation to protect victims of

trafficking, as well as actions to promote comneation and information both in the
countries of origin and destination of the victims

Moreover the principle odqual opportunities in the institutions and in thelabour
market will be reinforced in order to increase women’s\aparticipation in the
strategic sectors of development of the country.

The Minister for Equal Opportunities will be comted to fostering the drafting of
policies to diffuse the culture of gender equalitye elimination of gender stereotypes,
the promotion of women’s advancement in the laboarket and their participation in
the political and social life of the country, indiag training initiatives directed at
university students, university staff and womexgémeral.

According to the implementation of the DirectiveNéy 23, 2007 entitled "Measures to
implement equality and equal opportunities betwemen and men in public
administrations," the Minister for Equal Opportigstalso intends to promote women'’s
professional development both in public adminigtreg and private sectors where
phenomena such as precariousness and flexibiliyook are mostly affecting women.

Finally, the strengthening of the principle of elqopportunities, will also be pursued
through the implementation of awareness raisingca@mmunication actions to promote
dialogue and exchange of good practices betweericpalministrations and, in
particular, the regions of Southern lItaly (the omg belonging to the Community
objective “Convergence”)

As far as the future priorities are concerned,Naistry of Labour, Health and Social
Policiesgenerally consider that the objectives of a newfavelsystem, not only universal
but also personal, must take into consideratioth biates, life expectancy, the degree of
satisfaction of the demand of infancy and eldedyecservices, employment rates and
activities for youth, women and the elderly, and #ffective knowledge level of young
people. The new welfare is called upon to play eiside role in rebuilding the labour
market following a logic of subsidiarity recognizéy social parties, who must play,
through their normal and autonomous network ofti@ighips, an essential role in the
protection of the new social rights within a bilaleapproach and must acknowledge a
primary role to professional training within thengpany context. It is necessary to
determine the situations of absolute poverty reggipriority attention and solicit the help
of permanent solidarity networks.

As for jobs in general, as already explained, thedaiives are to simplify and deregulate
as an alternative to incentives, to expand socifiels in order to create an active safety
network in the employment market, training in wadfety prevention, with the help and
coordination of public institutions, and a stromyalvement of management and labour
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and bilateral bodies, a new order in relations ketwlabour and management based on
participation in negotiations especially at a loeafel, especially on issues of integration
of social health policies and a better and mornemat use of community and institutional
funds.

In the field of health, the new welfare needs todected toward the integrity of the
person, with suitable socially and medically intggd emergency services to meet the
rising needs of the individual and family over thstire life cycle, and support the
weakest members of society. The proposals in thaiféo for the protection of
oncological patients should be highlighted as arpiyi. Provisions aimed at fostering
integration between services, the correct appboatif the law, alliances between public
and private services, are other priorities.

Of those provisions to support employment for womidsere are tools that encourage
flexible work time, and particularly the requalditon of part time, the use of parental
leave to reconcile the needs of the worker and eyep] the promotion of active political
tools to ensure access and stability for womenhm ¢émployment market. Particular
weight is given to tax breaks applied to the fanmigome and expenses — based on this
method, each contributor is subject to tax on theral family income and expenses
(spouses, minors, disabled family members, cohaiisitain order to provide an advantage
for larger families, on the assumption that taxiing family rather than the individuals is
more appropriate. This places the family at thereefor a model of subsidiarity.

Another provision regards company support toolst tpeomote employment by
developing new best practices, also through theofiske National Labour Fund, which
makes provisions for the development of a nationégrated, public/private information
system for the employment market and a credit sy$te virtuous companies.

The possibility of starting a plan to encourage ttemand for services by families,
introducing vouchers as simplified terms of paymemd for services, and a tax deduction
on costs , are believed to be fundamental measures.

The development of care services should be a pri¢children and elderly) promoting
conventions and vouchers to reconcile and shar&imgtime and private time for male
and female workers, and stimulating the diversiiozaof services involving the families,
volunteer groups, non- profit organizations, toeoffadvanced models and support
networks not only managed by the public sectore@ad assistance services for children
and elderly and flexible working schedules cannetshbstituted with financial or tax
incentives. Furthermore, there is a need for quaéttification and merit tools in business
through internal regulation, to guarantee careegmass, training and wage equality. It
would also be possible to introduce a system ofsmmes managed by bilateral bodies to
support maternity leave, part time, and flexibladicontracts. For this reason, the need
for better welfare protection system is stronglit,feo to ensure greater employment
flexibility for women in the more intense familyare periods (maternity, childbirth,
elderly parents) as well as social security coverdging those period too, by anticipating
retirement age for women as a form of “compensatmsn post for the discontinuous
working periods.

Analyzing the target characteristics, and theaaltpoints in the employability of women
throughout the country, allows for measures aimedlexreasing the rate of female
inactivity, throughout the entire lifetime, offegnorientation services, education and
training, making services accessible (child carel atderly assistance) and special
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infrastructures (day care centres, baby parking, ldsspice services), promoting family
friendly organizations and contracts for better ailgtion of work and family, with
incentives for the employers to increase and dgvitle presence of women.

It would be useful to promote a system of serviceghe person throughout Italy, based
on the model adopted in France, which consisth@trtual circle of supply and demand
of working opportunities for women, both employmeequests and offers, and the
system is being perfected witfalia Lavoro.

The tools needed to achieve these objectives aoenbined mix of services designed for
entering or re-entering the employment market,ctie@ at raising the awareness of the
individual of their own capacities, and the possilork— life conciliation strategies
available to them; access to training and upgradmgses within the company (the need
for training courses is mostly seen in women wheehaeen out of the employment world
for long periods of time, as well as women who hbeen inactive); the distribution of
support/economic incentives for people who arevaltisearching for work. In particular,
according to the various obstacles that need telm®ved, the idea has been put forward
to use incentives in differentiated forms: supgdortpeople who are actively looking for
work, particularly when a woman must contributehttusehold expenses; “conciliation”
vouchers for support services for individual woekesr for the company, aimed at
awarding those companies that use flexible timedales, or that enable work- family
conciliation in some way (including teleworking)pruses to encourage the employment
of jobless women or who have been unemployedofog beriods; the combination of the
various tools, the meeting point with different wetk spokespeople and the use of
different types of incentives makes it possiblertodulate and specify the measures to
more suitably meet the needs of women, by matchithgir personal and subjective
characteristics and their working status, or tleandition in the employment market:
recipients of social shock absorbers, the unemplogecasional workers with interrupted
careers, women returning to their professions.

Within a unitary framework of reference it is thieme possible to use different types and
methods of intervention to meet the different neeti®ach target, according to their
subjective condition and their situation in the émgment market. For specific population
targets, a more complex approach is necessargtdgrate support policies with income,
active labour policies and local development peb¢ci as well as focusing and
differentiating the actions with respect to theg&drand the territory. Zone Plans are the
suitable tool for programming and taking active mwgas for labour and management.
The objective is to consolidate a model and a mati@and effective integrated workfare
tool for general employment and particularly toph@&omen. The ability to “create a
community, with special focus on feminine issuas,develop a proactive policy and
support employment for women, taking into accouge and territorial differences,
developing the local institutional branches andlifaas and associations that operate in
the employment market, working towards reorganiatstreamlining and coordination
of the various institutional levels, both regiorehd provincial. The integrated and
subsidiarity policies will have to re-arrange theftoyment Centres (Cpi), Employment
Services (Spi), the network of intermediary andifieation agencies such as universities,
equality organizations with special regard for thée of equality women advisors, the
bilateral bodies, the Labour Inspectorates, Itaéaoro (Labour Italy), the National Work
Fund in collaboration with the INPS database (imfation system for online employment
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offers and requests) a tool which embodies theualirtcircle of the integrated
public/private employment market.”

For the future Roadmap for gender equality, thgmes chart should make reference to:

* Implementation of services for the person, in spbere of flexible welfare
and based on the principle of subsidiarity betwé®n public and private
sectors (with monitoring — but not based on exgkignanagement — by the
public sector) and on a relationship with the teryi, also in response to the
EU requests.

* Implementation of job prevention and safety measuard tools, with a
special focus on women; as incorporated at a raltilmvel into the Single
Text that, in conformity with the Community Direagdis, presents innovative
elements in as much as for the first time focupleced on the need to
conceive a safety system that takes gender probl@maccount.

* Development of flexible contract policies, and tpwlicies that include
indexes and indicators determined by the overatinme of a family.

* Recognition of merit, both in the public and prizaector, which inspired the
project of reform on the optimization of productivin public employment
and efficiency and transparency of public admiaistn, currently being
developed by the Ministry for Public Administratiand Innovation.

" As for exclusively feminine cancer diseases, tiiedience of malign breast tumor was 37,302 cas@9@5, while the prevalence
was 415,910 cases. The rate of disability in @medle population is almost double than in the maks 6.12% vs. 3.32%. The most
frequent death causes: cardiovascular disease8%@nd cancer (23.8% - where 17% is due to bosaster).

i 120 deaths in 100,000 are estimated.

i Article 116 of the Italian Constitution entitled j&cial Forms of Autonomy”, sets forth as follow§l) According to their special
statutes adopted by constitutional law, particidems and conditions of autonomy are enjoyed bulF¥enezia Giulia, Sardinia,
Sicily, Southern Trentino, and the Aosta Valley.
(2) The Southern Trentino region consists of the tomemous provinces Trento and  Bolzano.
(3) Upon the initiative of the region concernedeafconsultation of local administrations, state lmay assign further particular
forms and conditions of autonomy to other regiotoading to the principles laid down in Art. 11@ch forms and conditions shall
concern the matters specified under Art.117, pagatyr3, as well as the matters listed in parageaphthe same article under the
letters 1) - with regard to the organization of tifices of the justices of the peace only -, md a). The law, based on an agreement
between the state and the region concerned, nieedgproval of the Chambers with a majority of thheembers.

v With sentence number 151 of April 2009, the Cdutitinal Court declared the following: “Law [40] mits that the protection of
the embryo leaves space to the pursued goal, fhagrmitting recourse to a medically assisted pration technique assuring a
concrete hope of success. Now, if the aim of theitto find a fair balance between protection leé Embryo and the needs of
procreation, the provision that imposes the pradnadf only such a number of embryos as to allowafsingle transplant, would be
unreasonable, and however a number not exceedieg. ttCryoconservation is as well prohibited, adonly permitted in case of
reasons beyond our control concerning the womatdte of health following fertilization..... Law 40 @004 should not have
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excluded the possibility of ascertaining the maasiables that accompany assisted procreation ximmple, health and the age of the
woman involved and the possibility that she mighttproduce strong embryos.”

" Data from 2008, supplied by Center of Epidemiology

i Among other tasks assigned by the Ministry of e#b the Institute, is the particularly relevaask of ensuring assistance in
regional social health facilities for the diagnogigevention and treatment of the main pathologgtsted to immigration and for the
fight against diseases of poverty, in close integnawith national services, the local NHSs in tegions and volunteer associations
active in the area of immigration. Specialized timent also in collaboration with the other publiealih facilities regard: a)
prevention measures, diagnosis and treatment @mstat risk for sexually transmitted diseasesgilgn the lack of preventive
habits in some groups of women at risk, prevenfiomgrammes on cervical cancer (HPV and cancer efutierine cervix); c)
assistance and protection of women, minors and dgreaples, by favouring their access to the SSRi¢iRal Health Service) and
supplying help about how to address the regiogsalth services. To ease access to social healtitagra project was developed to
provide a multidisciplinary and intercultural stdfir reception, orientation, health education angpsrt during the diagnostic
therapeutic process. The multicultural staff, salacitrained, made up of 25 cultural mediators, adfer consultation in the
LocalNHSs, thanks to economic support from the INMP
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