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Section one: Overview analysis of achievements and challenges since 1995

a) Major achievements and challenges, main constitutional, legislative developments
in the promotion of gender equality and the empower ment of women

In Latvia, gender equality issues have been oragemda since the mid-1990s, but still
one can face a sceptical attitude to the equaligaoh gender.

Gender equality issues are implemented by an iatedrapproach in Latvia, that means
the principles of gender equality must be takea agnsideration while solving the issues and
forming a policy in any field of politics and atl dvels, especially when the influence is
anticipated directly upon society. One has to retvamnthat even if the legislation guarantees
equal rights to everyone, not always do both gentieve equal conditions, because quite
often the available resources and possibilitiesnaein and women differ. Analysing the
situation in Latvia, the above mentioned situatbam be confirmed - although the rights of
men and women are equal in legislation, there ilk stchallenge to implement gender
equality in practice.

The Ministry of Welfare is responsible for gendguality policy coordination.

The first strategic document for gender equalitijgyan Latvia was the Concept Paper
on Gender Equality Implementation (2001). This GoicPaper is used as a fundamental
basis for the development of further plans of acdad documents to implement the goals set
in the Concept Paper. Since then, gender mainsingahms been the main method for
facilitating the principle of gender equality intizea, and is constantly adjusted and improved
due to economic, social and political changes.

The Concept Paper defined the main tasks for gemdamstreaming - the
establishment of institutional mechanism; functiafisstakeholders (ministries, CSB, etc.);
training of specialists in different areas and publwareness in general about women's and
men's equal opportunities and rights in real life.

The principle of gender equality in Latvia is det@red by the Constitutional Law of
the Republic of Latvia, article 91, stressing ttadk people in Latvia are equal before the law
and Court. Human rights are exercised without arsgromination ". At the same time,
legislation in various policy fields establishese tprohibition of different treatment or
discrimination by gender. Latvia has joined severdrnational documents on human rights
and gender equality.

The principle of equality is laid down in the diféat legislative acts:

Educational Law (1998). Article 3.which defines prohibition of a different attitude
It establishes the right to obtain education relgasd of property, social status, race,
nationality, ethnicity, gender, religious and pohd belief policy confidence, health status,
employment, place of living;

Sports Law (2002). Article 3 defines the equalitynpiple to engage in sports;’

Youth Law (2008) Article 2.defines basic principles of youth policy, incluglithe
principle of equality to participate in social, p@ial, cultural life and economics without
discrimination;

Law on Scientific activity (2001) Article 3 defingilsat any person, regardless of race,
ethnicity, gender, language, age, political orgielis conviction, social origin, or material,
family or employment situation and other circums&s) has the right to perform scientific
activity;

Labour Law (2002). Besides the prohibition to dim@nate in the labour market, the
Law defines 10 days paternity leave for the fatifea new-born, as well as parental leave for
one of the parents;

Law on Social Security (1995) defines that in emguisocial services, differential
treatment based on a person’s race, skin colourdege age, disability, state of health,
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religious, political or other persuasion, nationalsocial origin, property or marital status or
other circumstances is prohibited. Differentialatreent includes the direct or indirect
discrimination of a person, infringement of a perso an implication to discriminate thereof.
The Law describes the definition of direct discnation, indirect discrimination and

infringement of a person;

Law on Judicial Power (1992). Article 4 definestthHd persons are equal before the
law and the court, and they have equal rights éopitotection of the law as well as a court
shall adjudge a trial irrespective of the origiagial and financial status, race or nationality,
sex, education, language, attitude towards religigpe and nature of occupation, place of
residence, or the political or other views of asper,

Law on Physical Prohibition of Discrimination of Ben of Economic Activities
(2009) aims to prohibit different treatment of wmduals who wish to take or carry out
activities for a profit;

The Sentence Execution Code of Latvia (1970). Aatdcdefines that in executing any
form of criminal punishment discrimination agaimstonvicted person on the basis of race,
nationality, language, gender, social and financsshtus, political beliefs, religious
convictions or other criteria is not permitted;

The other legislative acts like Administrative Redare Law (2001); Consumer Rights
Protection Law (1999); Insurance Companies and tgpervision Law (1998); Support for
Unemployed Persons and Persons Seeking Employna@n(2002); State Civil Service Law
(2000); State Administration Structure Law (200®)jitary Service Law (2002); Custody
Court Law (2006); Law on the Rights of PatientsO@)) Electronic Media Law (2010).

Three operational documents have been acceptedhebygdvernment to implement
activities and achieve aims defined in differemediions:

Programme for the Implementation of Gender Equait®5-2006;

Programme for the Implementation of Gender Equait®7-2010;

Plan for the Implementation of Gender Equality 2@024.

The main directions in policy planning documents ar

women's and men's economic independence and theopom of equal opportunities
in the labour market’

reconciliation of work and family life;

reduction of gender based violence;

education at all levels and awareness raisinggrespabout gender equality issues;

capacity building for stakeholders.

There has been progress in some policies, espewib#én compared with the situation
in 1995. Besides development in legislation, diatis information (analysis is available
segregated by gender), establishment of institaticesponsibility, there is a need to give an
overview on policy development in particular politiglds, like violence against women,
education, labour market, etc.

Reconciliation of work and family life

The female employment rate (15-64 years) in Lahaa always been relatively high;
reaching 65.2% in 2008, but due to the econontesson fell to 60.4% in 2009. While
these indicators smoothed in 2010, reaching 59%r€naetails about employment under
Section Two - F. Women and the economy).

Reconciliation of work and family life is an essahprerequisite for women to ensure
their economic independence. Reconciliation of warkl family responsibilities has long
been a part of the equality policy in Latvia. A tahgoal has been adequate care leave and
benefit as well as good quality day care for cleifdr

Within the gender equality programme for 2005-2006tk and family life issues were
addressed in connection with the development efraditive forms of childcare provisions. In
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the gender equality programme for 2007-2010, theeldpment of infrastructure for
preschool institutions at the centres of the nafi@nd regional centres was included. With
support from the European Regional Development FA6doreschool institutions were built
or reconstructed and 34 were renovated from 20@D13.

In the programming period 2005-2006, 39 playgroand development centres were
funded. Thus, municipalities were supported with #ppropriate infrastructure according to
family needs, allowing parents with young children comply with work and childcare
responsibilities.

The availability of pre-school childcare servicesparticular for children from the age
of one, is an essential precondition for womenrretg to the labour market after parental
leave.

Preschool education financing in Latvia has expeeed several reforms. At present, the
financing is divided between the state and locahigipalities. Pre-school teachers can be
specialists with specific qualifications; consedlyenparents can rely on the quality of
education provided.

Approximately 24% of children up to 3 years of aye in formal early childhood
education (according to ISCED 2011). In 2005, thepprtion increased to 16%, which
indicates the availability of early childhood edtion services at an early age is still a
challenge.

Since September®'12013 the Latvian government started a pilot mioje provide
financial support for parents who need child cangpsrt for their children ages 1.5 - 4 years
who do not benefit from public childcare (from Saye of age on municipalities have a legal
obligation to provide primary education to childreMore details about the service can be
found in Section Two.

Since 1996, the situation in Latvia has changed,raen spend more time in household
work and with children.

As the EWCS data showsmen living in Latvia are leaders in time spenthmusehold
work in comparison with men from other EU countries

Both in 2005 and 2010, Latvian women stand oulhe longest paid working hours
compared to the situation in other EU countrie8.1.3hours per week, but time devoted for
work in the household is 10.2 hours more than ner @8.4 hours. In 2010, Latvian men
spent 40 hours per week in paid employment and 1&drs in unpaid care and
responsibilities.

Informative educational measures, the improvemémhadcare facilities and flexible
working time arrangements were the main directiohsactivities in all policy planning
documents.

Activities devoted towards a new-born baby’s fathas played a crucial role with the
aim of attracting men to the new-born’s baby cdheis strengthening family relations.
Fathers are eligible to paternity leave and tha dat paternity leave shows an increase since
2004, when it constituted 22%, but in the firstfledl2013 42%.

Most activities took place within the European &bdrund and the Community
initiative EQUAL projects (2004-2007). Awarenesisiiag campaigns, seminars, discussions,
informative materials about gender equality aspdotsemployment and employment
relationships were the main focus within the atggi which were carried out by the social
partners’ organizations.

In the context of work and family life reconciliati, there is a need for the development
of alternative services for other dependent fammlgmbers who can't care for themselves.
From 2008 until 2013, the improvement of availdapibf the alternative care services in the
regions was implemented. These services providsilpitities for persons with mental and

! European Working Conditions Observatory, EuropeaMorking Conditions Surveys, 2012.

http://www.eurofound.europa.eu/ewco/surveystp://www.eurofound.europa.eu/surveys/ewcs/200&htm
http://www.eurofound.europa.eu/surveys/ewcs/208@knhtm(accessed July 16, 2014).
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physical disorders to spend time in day care centabile their family members are able to
integrate into the labour market.

Starting from 2013, persons with visual impairmegs able to get assisted service in
the local government. This service is also avaddbt children starting at the age of five. It is
financed from the state budget. Assisted serviowiges personal contact for the person to
get from the place of residence to the educatiomgtitution, working place, or day care
centre. Consequently, the introduction of this menalso provides support for parents of
children with disabilities to get the children tdueational institution. In total, 3069 persons
received this service, including 458 children.

Reconciliation of work and family life is high omd political agenda, in particular,
when decisions are taken regarding the increasbeontfits or the development of new
services for families with children. The cruciatugs are the proportional planning of the
amount of benefits and services to ensure thatasugp available and would be sufficient,
without creating a desire to withdraw from the labmarket.

Gender based violence

Since 2008, a planned policy towards reducing micdéeagainst women has been in
place. In 2008, the Cabinet of Ministers approvied Rrogramme for reducing domestic
violence 2008-2011hat were aimed to prevent criminal offenses cotetk to domestic
violence and to reduce the negative consequencsgeddo a victim. During these four years,
essential changes in the legal provisions concgraimestic violence were introduced. Also,
different activities were organised in order toaadt attention to the dissemination of domestic
violence. After implementing thBrogramme for reducing domestic violentige prevention
of domestic violence was set as one of the direstiof the State guidelines for tRamily
Policy 2011-2017

Despite the escalation of the violence issue, vmgrkwith the reduction of violence
against women is still one of the biggest challsnfge gender equality policy in Latvia.

According to the survey “Domestic Violence agav&imen”, made in 2010 in 27 EU
countries by Eurobarometer, the highest level tdrémce of violence and trend to blame a
person who had suffered from the violence is irnviaatThe other survey gives evidence that
society has accepted a “non-reporting manner” whielans that people do not report cases of
violence. This is the main reason why the domestitence issue is dealt with so slowly in
Latvia.

Since 2011, essential amendments to the legislaotehave been made to tighten
liability and penalties for violent offences comted, if they have been used against a spouse
or former spouse and living with an unregisteredriage partner. Since 2013, emotional,
physical, sexual and economic violence againsoaspor his or her child, or a child of both
spouses, is clearly mentioned in the Civil law aseason to request a divorce without
observing the mandatory reconciliation period fooisses.

In 2014, Latvia introduced new legal instrumentgui@arantee protection orders in cases
of domestic violence. These amendments provideritite for the person suffering from
violence or stalking to ask the court on his or &&n initiative, or with the intermediation of
the police, to take appropriate protection measwagainst the perpetrator within civil
proceeding. Such measures, for instance, can lbehibftion for the perpetrator to approach
or communicate with the victim, as well as an orfderthe perpetrator to be removed from
the housing, and a prohibition to approach, retorror stay in a housing unit which is the
permanent residence of the perpetrator or victim. order to ensure an effective
implementation of the protection measures, crimiiadiility for a malicious unfulfilling of a
protection measure ordered by the Court is envisage

In 2014, amendments to the Criminal Law came iotod. The purpose of which are to
bring the definition of rape and sexual violencdime with the definition of the Council of
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Europe Convention on violence against women and edtim violence prevention and
elimination (Convention of Istanbul). This meanattisexual violence and rape should be
punished also in cases when it is done without ipalwiolence but against the will of a
person,

In 2013, the Ministry of Justice prepared a repOr the international experience of the
limitation in the field of prostitution and the grosals to reduce prostitution in Latvia”. The
report was prepared based on discussions in sootyhe necessity to apply criminal
proceedings to those who buy services with a secti@lacter. Views on the prohibition of
prostitution and the punishment of prostitution @emers differ among experts.

In 2014, the amendments to the Criminal Code eater® force providing criminal
liability to the consumer for the conscious ex@bdn for the prostitution victim of
trafficking in human beings or minors.

Education and public awareness rising

Gender equality in educational content is viewethacontext of human rights as equal
rights and opportunities which are free from stigamal discrimination. For example, one of
the aims laid down in the standards of primary atlon is to foster pupils’ responsible
attitude and awareness of the physical and meatatys growth, development, relationship,
sex, family planning, social norms and traditioets. Gender equality issues are included in
the subject "social knowledge" standard.

Gender equality issues are also addressed in ssilsjech as geography, history, foreign
language, Latvian literature, social studies.

In 2005-2007 several surveys were undertaken derdiit aspects of employment (tax
policy, wage, undeclared employment etc.), causeuremployment, risks of social
exclusion, gender equality in the labour market addcation. The surveys showed that there
Is a need to address issues related to educatbthariabour market, especially as concerns
gender segregation in the labour market.

In 2005-2006 a teaching programme "Approach andkwgrmethods to ensure equal
opportunities for boys and girls" was developedhimita project financed by EU Structural
Funds and it was highly recognized by pedagogueser@l teaching movies for three
different age groups were developed.

One of the remaining challenges to implement geedeality in all spheres of our life
is the stereotypes which prevail in society. Changeattitude develop very slowly. In 2001,
a survey showed that 84% of respondents believat “thomen do regular housework”,
meanwhile 85% believed that “men should take thenmesponsibility to provide the wealth
of the family” In 2006, the survey showed that 6&6 respondents believed that the
“responsibility of the household” should be takgnvimomen, while 86% believed that “men
should be the provider of the family”. The 2013 v&yr confirms that the stereotypes
concerning gender roles are still alive, and theymaost striking in terms of the labour market
dividing the profession as "female" or "male" ps#®n rather than according to each
person's individual abilities.

Women still spend nearly twice as much time doingdework like cleaning, cooking
etc. Besides, mainly women are involved in child ather dependant’s cafe.

While the study on family values showed slightlyffetient viewpoints from the
abovementioned, 67% believe that there is no maisgm in the family and decisions have to
be taken together (67%); 44% believe that only steosuld work and women should take care
of the home. Meanwhile, women indicate that theyidike to work less and devote more
time to family, even if it would mean a loss of amee.

Over the past 10 years, various studies found gheiety's values and beliefs about

2 European Institute for Gender Equality. Gender dfigu Index: Country Profiles.

http://eige.europa.eu/sites/default/files/Gendeudtity-Index-Country-Profiles.pdfaccessed on July 16, 2014).
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various issues are often not in accordance withr thetion and behaviour patterns. In
particular, it was observed with respect to a fgnbking based on marriage, because
unregistered partnerships are widely acceptedh@srs by the data that 45% of children born
in unregistered partnershipStereotypes of masculinity and femininity alsevéia negative
impact on human health because men visit physiciess than women, including with
preventive reasons.

Changing stereotypes is largely dependent on vanéseliefs, and these are areas that
cannot be changed by legislation.

In 2004-2007, extensive public awareness camparggre carried out which were
aimed at different groups in society, including menbreak stereotypes about "masculinity”
or "masculine” behaviours, while promoting and emaging men to get involved in caring
for children and household duties.

In recent years, public awareness campaigns havbesm implemented, which is one
of the reasons why the public awareness on gemprity, particularly in the past two years
has significantly deteriorated, and gender equalsyne of the principles of human rights is
being misunderstood.

Capacity building

The Equality Body responsible for the implementatiof the principle of gender
equality in practice is the Ombudsman of the Reapudil Latvia.On 1 January 2007, the Law
of the Ombudsman entered into force. Before thatimme of the Ombudsman institution in
Latvia, the National Human Rights office had opedat The Ombudsmen monitors
compliance with norms in respect to gender equality non — discrimination, provides
consultations, recommendations on gender equalstyeis, reviews complaints on violations
of gender equality, represents individuals in coag well as promotes the awareness of
human rights issues in society.

The aim of the Concept paper on gender equalityefsted by the Cabinet of Ministers
in 2001) is to deal with gender equality issueanreffective, integrated and coordinated way,
and to emphasis the role of institutional capabiyiding. During 2004-2008, educational
measures were implemented for public administrapiaiessionals who work with a gender
equality integrated approach. The educational nreasuere successful in previous years, as
the Ministries started to include information comgeg the gender perspective into the policy
field analysis. Almost all overview documents pnegh by other ministries provide
information and data segregated by gender thag®d basis to perform an in-depth analysis
on sectorial policies from a gender perspectiveyels as to provide proposals in support of
new policies

One of the requirements for the final beneficiariesthe projects of EU Structural
Funds is the implementation of equal opportunitingples. The Ministry of Welfare is
responsible for the coordination of an equal opputies policy, which includes gender
equality, disability, and ageing issues.

In the period 2007-2013, more than 50 seminars Hor Structural Fund project
applicants, appraisers and developers, as welbrasnmiployees involved in the management
of EU Structural Funds were organised. During #misars, the information how to integrate
age, disability, and gender equality issues inéoptioject activities and project evaluation was
provided. The seminars were attended by more tf@00 Darticipants. Furthermore, the
guidebook “How equal opportunities should be induire projects of EU Structural funds”
was prepared and disseminated in 2008. Duringeleprogramming period of EU structural
funds (2014-2020) equal opportunities for men andmen will be insured while
implementing projects in sectorial policies (empl@nt, education, environment, etc.).

% Centalas statistikas frvaldes datu izes.http://data.csb.gov.laccessed July 16, 2014).
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b) Setbacks/reversals in progress towards gender equality and empowerment of
women

Although Latvia has established institutions foormoting gender equality and adopted
legislation to promote gender equality in differ@olicy fields, a challenge has been to fully
implement the legislation. The main obstacles Hasen low awareness of gender equality
issues, and a lack of interest among differentettaklers (e.g. employers, employees, legal
professionals, civil servants).

In Latvia, women and men enjoy the same politiagghts, but women are still
underrepresented, especially in Parliament and &ipatity politics.

To effectively deal with gender equality issuesr¢his a need for the political will and
desire to include these issues in the politicahdge

After the 8" Parliamentary elections (2002-2006) the Parliaaréart Committee on
human rights and Public Affairs established the-satmmittee on gender equality with the
aim of promoting gender equality in political dissions. After the ® Parliamentary
elections in 2007, a parliamentary women's group evaated with the participation of almost
all women who were elected to Parliament, with an # cooperate with Parliamentarian
women in other countries.

Since the elections in 2010, there have not begrsach initiatives organized. Still in
June 2014, there was a parliamentary group "ForaleniParliamentarian cooperation”
established in Parliament which brings together &men Parliamentarians (from 25
members). This is a positive step towards upcorparjamentary elections.

The economic crises which started in 2008 had athegimpact to the development of
a gender equality policy, resulting in a budgetpsasion of several activities which were
supposed to promote public awareness on gendegsissu successfully continue the work
undertaken in the field of education, to reducedgersegregation in the labour market, to
introduce incentives for insuring female and mater®mic independence, as well as to
strengthen the capacity of stakeholders. The ecanornses also had a negative impact on
several family benefits where the beneficiaries everainly women and on the paternity
benefit used by fathers.

c) National budget for the promotion of gender equality and the empower ment of
women

There is no annual budget line in the state buttgegender equality issues. The work
with gender equality has also benefitted from exdkresources, e.g. different EU funds, the
Nordic Council of Ministers and other donors. Hoe past 7 years, co- funding from the EU
Structural Funds and the Norway Grants were too llsnidne programme for the
Implementation of Gender Equality 2007-2010 waslémgnted during the economic crisis,
which had a negative impact to all action linethia programme.

The municipal or regional level has not developkohg or strategies for the promotion
of gender equality, as well as municipalities have allocated budgetary resources to gender
equality issues.

The activities which are included in policy plangidocuments for promoting gender
equality, mainly are implemented within appropoati which is granted for a particular
policy field (e.g. employment), as well as by attiag the resources from cross-border
bilateral cooperation or international projects.

d) Mechanisms that are in place for a regular dialogue between the Gover nment
and civil society
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Involvement of non-governmental organizations aodiad partners has played an
important role in policy-making and the implemeittat of a gender equality policy.
Knowledge and expertise of non-governmental orgdiugs is an important resource which
is used not only for development of gender equaldlcy, but also for providing a range of
services and support, especially for women in weriarisis situations, as well as for
promoting public understanding and awareness odlegpportunities in any area of life and
opportunity to defend their rights. There are reprgatives from active NGOs working with
women's rights and gender equality in all Advis@guncils and Working groups which are
working under the Ministry of Welfare, the institt which is responsible for the
coordination of a gender equality policy. There quite few NGOs working with gender
equality issues in Latvia when compared with ottemtries. According to survey data, there
were 17 550 NGOs, from which only 3-4 are workinghwvgender equality issues in 2013.

The NTCC coordinates and organizes the tripartigia$ dialogue among employer
organizations, government bodies, and trade untonbring their interests in social and
economic issues in order to safeguard social #gtabilthe country. The STCLA was created
to ensure and facilitate a social dialogue - aigpgtion and cooperation of the state, the
employers' organizations and their unions and eyegls trade unions - in the issues of
labour protection, regulation of legal labour riglaships, and ensures equal opportunities in
legal labour relationships. STCLA is a part of thstitutional system of the NTCC in which
the government, LCE and LFTUF are represented. Qgust 26, 1993, the work of the
Tripartite Labour Protection Council was initiated.

From 2008 till 2010, the Ministry of Welfare orgaad meetings with NGOs on a
regular basis to have discussion on gender equasties and new initiatives. In 2010, The
Committee on Gender Equality Issues was establishiedse main task is to develop
proposals for the implementation of gender equaltjyicy as well as to monitor gender
equality implementation in different policy fields.

According to the Rules of Cabinet of Ministers ombjic participation in the
development of policy planning, everybody can tgkat in drafting policy planning
documents by submitting proposals. Besides, alldbeuments which are developed for
gender equality policies are available in the me¢ssite of the Ministry of Welfare.

e) Main in-country, bilateral, sub-regional and/or regional cooperation

Latvia's membership in the EU has played an importle in gender equality policy at
the national level. Latvia is also a Member Statehe Council of Europe, which has an
important international role in promoting democracyl human rights.

Latvia is a member of the Management Board of tl@H=2008-2010 and 2013-2015,
and takes part in the EIGE Expert Forum and in vmgykgroups on specific subjects.

As an EU member state, Latvia also participateh@enHigh Level Group on Gender
Mainstreaming and the Advisory Committee on Equap&@tunities for Women and Men and
has contributed to the development of indicatoxgpéetl at the EU-level for the follow-up of
the Beijing Platform for Action.

Northern — Baltic States cooperation has an esdergie in the development of a
gender equality policy. Within the cooperation,aigty of networks and contacts have been
created, as well as several projects have beeremgrited. Since 1998, the cooperation
between the Northern Council of Ministers and BaBtates has been implemented through a
particular programme. Currently, there is a coopangorogram for the period 2011-2014 in
force which lays down a number of priority themeguality and labour market, training on
gender equality, equality in public space and imliaegender-based violence reduction, etc.
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f) The extent to which MDGs in overall, and in particular the gender-related

MDGs, facilitated or strengthened the implementation of the Beijing Declaration
and Platform for Action

MDGs are binding for Latvia and their achievemengain important indicator of social
welfare and development. Latvia has reached péatigugood indicators for women's
representation in power and decision-making passtias well as in access to education.

Latvia is actively involved in the defining of awmdramework of the MDGs. Latvia
emphasizes the necessity for a long standing gwajénder equality and the inclusion of

gender equality in other policy goals like employipehealth, education, and poverty
reduction.
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Section two: Progressin the implementation of the critical areas of concern
of the Platform for Action since 2009

A. WOMEN AND POVERTY

The poverty reduction targets in Latvia are sethi@ National Development Plan of
Latvia for 2014-202b and in the National Reform Programin@hese policy documents
define both priority target groups, and main suppoeas and types of activities (main policy
directions) such as the reduction of income indtyyahcreasing the participation of groups
at-risk-of-poverty and social exclusion in the labmarket, eliminating discrimination threats
and stereotypes.

Several mechanisms have been established by laghwlih — directly and indirectly -
stipulate the reduction of income inequality. Theshrelevant that must be mentioned are tax
policy, a minimum wage, social insurance systemtgesiinancial support to certain groups of
the population (mainly benefits), social assistamcemployment insurance etc. Since 2008,
austerity measures and fiscal consolidation ofstatge budget during the economic crises also
affected the financial support for different grougdisghe population. The amount of different
benefits has been reduced, and accessibility doddability of public services has also been
negatively influenced. Since the economic and fingnrecovering of the state, several
initiatives aimed at increasing the support fortaier groups of the population have been
approved and developed.

For 2013 and 2014, decisions within the state butigve been taken to implement
different income support measures for families wettiidren to reduce the high poverty rates
for children as well as the decisions to improwe dlscessibility of services which are relevant
for families with children and persons with functad disorders.

An assessment of existing poverty thresholds han bmade to identify current
weaknesses and propose changes in setting an ael@gunanum income level against which
to measure the required support for people ataigboverty and social exclusion. In 2013, a
comprehensive research assessing the social sesystem and long-term unemployment
issues (WB 'Latvia: Who is Unemployed, InactiveNwedy. An Assessment of Post Crisis
Policy Options) was completed. Regarding socialstmsce, the main conclusions of this
research were that there is no evidence of widadpbenefit dependency, the coverage of
social assistance is low and there is a scopeh®improvement of the adequacy of social
assistance benefits. On 11.12.13 the Governmemusised the Informative Report on
Proposals on Improvements of the Social Securitste®y (including social assistance) and
agreed on a roadmap for further work. Regardirgas@ssistance, the Informative Report
mentions the need to improve coverage and adeqoiasgcial assistance; however, these
changes will not take place before 2016.

On 04.12.2013, the Government adopted the Guidelfoe Development of Social
Services with an aim of improving the social seegincluding services targeted at the clients
of social assistance. On 18.12.2013 the Governadypited the Guidelines for Social Work.
Improved quality of social work is expected to ilye the activation of the recipients of
social assistance benefits.

During the period from 2009 — 2014, a minimum ménthage for normal working
time (8 hours per day and 40 hours per week) hasased from 256 EUR in 2009 to
320 EUR in 2014 As of January 1, 2014, the monthly non-taxable mum of personal

* Cross-Sectoral Coordination Centre. National Dewelent Plan of Latvia for 2014-2020, 2012.
http://www.pkc.gov.lv/images/NAP2020%20dokumenti/RED20_English_Final.pdf(accessed on July 186,
2014).

® Politikas pfinoSanas dokumentu datdze. Latvijas naciailas reformu programmas ,ES 2020” stgjas
istenoSanai projekthitp://polsis.mk.gov.lv/view.do?id=351Accessed on July 16, 2014).
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income tax has increased, and the rate of mon#lggmal income tax relief for dependents
has increased.

In the framework of the Latvian social securityteys, families or separately residing
persons with inadequate financial resources forenyg their daily needs and having an
income below the needy person’s income level estadad at the national level are entitled to
receive municipal social assistance. This oppotyunas used by 12.3% or 249 000 Latvian
citizens in 2013.

DESCRIPTION OF THE SITUATION

Due to the rapid economic downturn during the foiahand economic crises from
2008 to 2010 in Latvia, the declining income of gogpulation occurred. This was mainly due
to job loss and wage reduction that directly inflced the average level of household income.
The depth of the economic crisis and its advergemanon living standards and the level of
welfare of the population reflected in the poveatyd material deprivation indicators. The
highest at-poverty risks remain unchanged for fasiwith three and more children and
single-parent families and for single person houokihas well.

The poverty situation for men and women was greatfjyenced by the economic
crisis. Up to 2008, men were at a lower risk of gty than women, but since 2009 and 2010
the opposite trend can be observed: men are gjheerhrisk of poverty than women. One of
the explanations of this trend could be the predamie of men employed in the construction
sector (in 2010, 12.7% of men and 1.5% of womenrevenployed in construction sector),
which suffered during the crisis the most, and assallt, more men than women lost their
jobs. Women are traditionally more employed in plablic sector, which was not hit so hard
by the economic crisis. In 2010, therisk of povertyrate for women was the lowest in the
last six-year period. Starting from 2011, the ssdbegan to gradually align and in 2012
women were more exposed to the risk of poverty than by about 0.9 percentage points.

In 2013 the research of the WB "Scientific reseaidtvia: “Who is Unemployed,
Inactive or Needy? Assessing Post-Crisis Policyidngt (hereinafter referred to as WB
study) was conducted. According to the WB study Ime@ome families with children,
households with low work intensity, elderly peopparticularly with addiction problems,
chronic illnesses or disabilities are the main eaigyoups which support measures should be
improved or new initiatives should be developedorfjside the traditional groups of the
population that are associated with the risk ofadaexclusion, the WB study was identified
specific groups that are not often associated laitour market issues, and are not supported
within the employment policy. Among the 9 spectioups being subject to social exclusion
risk in Latvia, women have a high education lewying children, especially under the age
of 6. Generally, the majority (7 of 9 groups) ddkrigroups’ individuals identified by the WB
study have been employed for more than 10 years kg not been permanently
unemployed or economically inactive, which revebhl the main reason of unemployment is
not a lack of motivation or disability. Moreover,ithlin 6 of the 9 specific risk groups
identified by the WB study as a significant reasonhigh unemployment risks highlight a
low or very low level of education, particularlyrfmen aged 20 to 39.

The WB study confirmed that the recession had tbhstmegative influence on the low
income groups of the population, and they feltglogvest economic improvement.

The assessment of the poverty situation of womeh ragn by age groups reveals
significant gender differences after retirement. adges trend remains stable for 2009-2012. It
is caused by gender differences in the workinggaeand gender pay gap. Wage differences
which are affected by the segregation of women amah in certain economic sectors,
contribute to lower contribution wages throughowtrking lives and have a direct impact on
the level of old age pensions. Starting in 2018,dmount of newly granted old age pensions
for women is slightly higher than for men. Notwitdasding the fact that women on average
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had a lower social insurance contribution wageir thneerage insurance period is higher than
men’s average insurance period. In addition, mensttiote the majority of so-called
‘envelope wages' receivers, where taxes are pydrom the minimum wage, while the rest
of the salary may be issued without paying taxé& gender pay gap also influenced the fact
that employed women in Latvia are at higher riskb@ferty than employed men.

The period of economic crisis has significantlyrgased the impact of social transfers
on household income, which reduced the risk of pggvi®r population. In 2007 and 2008,
social transfers slightly reduced risk of poveryyrbore than 10 percentage points, but in the
period from 2009 to 2011, this effect has doublad aocial transfers reduced the risk of
poverty by more than 22 percentage pdinits 2011, if there had not been social trans#8s,
9% of the Latvian population would have been beskt of poverty. Due to social services
provided directly in the crisis period within sdcgecurity system, social transfers prevented
the risk of poverty to one fifth of the populatioBender differences are also highlighted
when assessing the role of social transfers. If amiio not receive social transfers, they will
have a higher risk of poverty than men.

During the period of economic crisis from 2010 @12, ceilings for several social
insurance benefits were defined — the payment efmhoyment and sickness benefits were
limited as well as the amount of maternity and pate benefits. After the temporary
limitation of social insurance benefits payment2@13, the maternity, paternity, and parents’
benefit ceiling has been doubled. The financiapsupto parents taking care of children up to
the age of 1 and who are not socially insured lmagléd (from 71.14 to 142.28 EUR). The
minimum amount of parent benefit for socially instipersons taking care of children up to
the age of 1 is also 142.28 EUR. The mandatorjakotsurance contributions to pension,
disability and unemployment fund for parents takiage of children up to the age of 1.5 and
receiving childcare benefit or parents’ benefit kdasibled. Thus, the future pension capital
increases during the period of child care up toeaite of 1.5.

B. EDUCATION AND TRAINING OF WOMEN

The obligation and principles to ensure equal tneat for men and women are laid
down in the Education Lalv The law defines that every person has the rightducation
regardless of material and social status, racépmadity, ethnic origin, gender, religion and
political beliefs, health condition, occupation gridce of residence.

The equality principle is laid down also in the 8pd_aw, which states that everyone
has the right to engage in sports; the Youth Laeksdo ensure opportunities for young
people to participate actively in social, politicaultural and economic life without any
discrimination; as well as in the Law on Scient#ictivity, which confirms that everyone has
the right to carry out scientific activity regargéeof race, ethnicity, gender, language, age,
political and religious belief, social origin, pregy, family or professional status and other
circumstances.

A policy planning document in education is Guidefinfor the Development of
Education for the period 2014-2020. It defines etioa policy framework, objectives and
lines of action for seven years. The Guidelinesec@l types and levels of education.

The Latvian educational system provides varied atioical programmes. A part of the
young people face different obstacles during tkducational process like social, economic,
violence between students, etc., which results arlyeschool leave. The share of the

® Social transfers are all benefits and pensions pgistate and municipality, alimony for childrexcholarships,
social insurance benefits and compensations, imgutiose paid by other countries.

7 Centalas statistikas frvaldes statistisko datu#ums ,lerikumi un dives apgikli Latvija 2012.gad". Riga,
2013.

8 Grogjumi Izglitibas likuna. LV 24.03.2010., No.47 (423%ttps://www.vestnesis.lv/2menu=doc&id=206963
(accessed on July 16, 2014).
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population in the age group 18-24 who have notinbthsecondary education and do not
continue their studies was 15.5% in 2008, 11.620m01, 10.6% in 2012 and 9.8% in 2013.
The share of men in the age group 18-24 who hawvémshed school is twice as high as that
of women - 17.6% men and 11.0% women in 2009, 158% 7.5% in 2011, 14.7% and

6.3% in 2012. Early leavers from education anching (18-24) in 2013 - 13.6% men and

5.8% women.

Women in Latvia are more educated than men. THerdrice is particularly for higher
educationAmong graduates, the share of female students wasrhi 71% in 2009 and 69%
in 2013.

By field of study, female students are underrepresk in technical fields, and it
resonates with the current situation in the laboarket, which is experiencing labour market
segregation by gender.

The tertiary education system is characteriseddif horizontal segregation by study
fields, and vertical segregation among academit -stéhe higher the academic position, the
smaller the proportion of women in this post. Fgamaple, in relation to the segregation
between different study fields, in 2013 92% of gratés in the field of education, and 92% in
health and social care were women, while 74% of éhgineering, manufacturing, and
construction graduates were male.

The share of women in the study field of Educa@mal Humanities tends to rise, but
the proportion of women has remained almost unobdngm such study fields as
environmental science, mathematics and informagohnology.

To reduce educational segregation, the Gender Eguabmmittee established a
Working Group which, in 2013 developed recommermheti"On the integration of gender
equality aspects into process and content of alt&iibnal levels until 2020."

In 2014, the Committee established a Working Gradpch has been working on
recommendations to balance the number of womennaew in various business areas, in
particular to promote the involvement of women ampanies which produce higher profit.

Gender equality aspects are included in the pedesg®gorofessional development
program content by linking them with ethical antestissues.

In 2010, NCE implemented the European Social Fumgept "Lifelong learning of
pedagogues”. During the courses, the pedagoguelsl dearn about issues like health
education, gender equality, etc. The courses w&raded by 4000 pedagogues.

From 2010 till 2011 NCE implemented a pilot durimgjich the pedagogues were asked
to use methodological material “The integratedniray programmes for six-year-old children
during their work with children. NCE visited the wdtional institutions (kindergartens)
which participated in a pilot project and were gsihe methodological material. NCE noticed
a presence of gender stereotypes about the kimtiemganvironment, such as a puppet corner
for girls, car storage for boys, teacher attitueshildren, for example, boys/qgirls roles.”

In 2012, the Ministry of Welfare, with the finantgupport from the Northern Council
of Ministers, implemented the pilot project “Traamsbn and publishing of the Danish
children's books "Den Dag da Rikke var Rasmus"'@®h Dag Da Frederik var Frida" and
the methodology brochure "Bgrnehaver med PladapipiPrinser og PiratPrinsesser" and the
education for the personnel and parents of pressh@marding the promotion of equal
opportunities for boys and girls. The objectivetlod book is to encourage discussions among
children — about what girls do and what boys doetivbr it is OK for girls to play football;
whether boys who would like to try out the “fam@game” with a pram and pampering a baby
should be ashamed of it, etc.

The methodological material and books serve asdtlece of inspiration for teachers
and others working with preschool children whereytltan learn how to refuse obsolete
concepts about the abilities of boys and girls,irttskills, “decent” gender compliant

° Latvijas Republikas Izifibas un ziatnes ministrija. 2013.gadaagskats. http://izm.izm.gov.lv/registri-
statistika/statistika-augstaka/2013.h{atcessed on July 16, 2014).
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behaviour and to let them be as they are withaitiocting their possibilities just because they
are either boys or girls. At the same time, theho@blogy material and the book can serve
the teachers’ self-reflection. Don’'t we unconsclguseat boys and girls differently? The
final goal of the project is to merge the tradiibstrict borders of the social roles of genders
to open up a wider perspective for children form@ag about themselves and the world by
opening their true talents and encouraging morepcehensive development. 280 pre-school
pedagogues participated in the project and weredated with the subject of equality for
women and men. The book caused a sharp publicelbbét in Parliament and in the public
space, indicating that the book and the teachintgmad is in conflict with the traditional
values accepted by society, as well as gender iggaala threat to the public.

In 2010, the Ministry of Education and Science atiaboration with the University of
Pedagogy, Psychology and the Arts Faculty and NG&eldped methodological
recommendations "Content development for teachimgrature according to National
educational standards”, which also contains reconaaigtons on the development of teaching
literature in terms of gender equality. The recomdaions show that "the content of the
training material should pay attention to the texiwl exercises that help build awareness
about human rights, personal rights and freedomswage students to express their views,
experiences and discuss”. An important role isiltostrations of women and men, their
performance in illustration (marital status, housgky decision taking, and the business
environment).

To promote awareness about gender equality, sifd8 Zender equality issues are
included in the subjects world history, historyLaftvia, social sciences, politics and law.

C. WOMEN AND HEALTH

The goal of a public health policy in Latvia is pgeolong the healthy life years of the
Latvian population and to prevent premature deattisje maintaining, improving and
restoring health. This policy goal has been defiredhe Public Health Strateg2001)
developed by the Ministry of Health in 2001, as Iwal the following policy planning
document- guideline®ublic Health Strategy for 2011-20%7 According to the guidelines,
by 2017, the following are to be achieved:

increase the healthy life years of individuals Wy tyears (from 52.6 healthy life years
for men in 2009 to 54.7 years in 2017, and fron83tealthy life years for women in 2009 to
57. 8 years in 2017);

decrease the potential years of life lost by 208n(f85338 potential years of life lost
among men in 2009 to 68270 in 2017, and from 357&&ntial years of life lost among
women in 2009 to 28634 in 2017).

In 2012 the Cabinet of Ministers approved the R@animprovement of Mother’s and
Child’s Health for 2012—2014 a short-term policy planning document elaborated
consider Public Health Strategy for 2011-2017 atmifprove mother’s and child’s health
and to reduce the infant mortality rdteOne of the most significant problems in the aoga
sexual and reproductive health is infertility, teathy within the framework of the Plan for
Improvement of Mother's and Child’s Health for 262P14, an infertility treatment
programme has been in place since 2012. Postpananggnancy, increased body weight and
obesity, sexually transmitted diseases could bengmtbe factors stimulating infertility.
According to statistics in Latvia, 1100 in-vitrorfidsation procedures have been carried out
yearly and provided as medical services at a ch&gee 2012 state financed support for
infertility treatment for women up to the age of I3&s been provided. In 2012, 50 treatment

10 Politikas phinoSanas dokumentu datuaze. Sabiedbas vesébas pamatnoatines 2011.-2017.gadam.
http://polsis.mk.gov.lv/view.do?id=37G&ccessed on July 16, 2014).
1 politikas piino$anas dokumentu datuaze. Sabiedbas ves@bas pamatnoaines 2012.-2014.gadam.
http://polsis.mk.gov.Ilv/view.do?id=401@ccessed on July 16, 2014).
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procedures were financed, but in 2013 - 275 treatmecedures were financed.

To improve the situation in the area of mental theahe plan for 2013-2014 for the
implementation of the guidelingsiproving Mental Health in Population for the ye&®809-
2014 has been developed. One of the policy targetme@fiwithin this plan is to ensure
awareness raising and the education of societyemtahhealth issues.

According to regulation, the state financed healibe services to all Latvian residents
are provided by the principle of equality, withquroviding a breakdown by gender (except
for the specific gender differences related toserices).

DESRIPTION OF THE SITUATION

In their analytical report on Latvian populationalh, the CDPC of Latvia has
mentioned a sufficient number of health care persbamong the indicators characterising
the availability of health care services and thaltoapacity of the health care sector. Both the
number of doctors and nurses in the last 12 yeassnot changed significantly; however,
according to the WHO guidelines, this number isiffisient.

The average life expectancy of new-borns was usetha public health indicator.
Compared to the year 2000, life expectancy for ima&s risen to 70 years in 2013, but for
women - up to 79 years. While the gender differeneethin this indicator remains
unchanged, women live for almost 10 years longan then on average.

An analysis of the main causes of death reveatdiieamost prevalent cause of death in
Latvia is non-infectious diseases — cardiac andutatory diseases. Cardiac and circulatory
diseases are causing approximately 55% to 56%eofdtal number of deaths in Latvia. In
2010, the total mortality rate from circulatory eises among women was 793 per 100,000 of
the population and among men - 756 per 100,000epbpulation. In 2013 these indicators
had increased for both genders — 884 among woma’2® among men per 100,000 of the
population. High blood pressure, obesity, high ebtdrol and smoking are main causes of
these diseases. Epidemiological studies on rigoifa of cardiovascular diseases show that at
least 65% of men and 62% of women in Latvia haevatkd blood cholesterol levels, and
this indicator has a growing tendency.

The proportion of excessive body weight and obasity population is relatively high —
2012 46, 4% of women were overweight (2010 - 45, d%pectively). The prevalence of
excessive body weight is 35, 7% for men (in 203Q,-8%) and 27, 8% for women (in 2010 -
27, 5%). The prevalence of obesity is higher fomea — 18.6% (in 2010 — 17, 9%) than for
men — 16, 4% (in 2010 - 13.0%). The lifestyle oftian men is typically less healthy,
involving the use of dependency inducing substaf@®®king, alcohol), and risky behaviour
— men more often become the victims of traffic deots and accidents at work.

Malignancies occupied second place in the reasonsduses of death. The most
widespread cause of death in malignant tumours gmoen is malignant lung tumour, but
the other widespread cancers are - colorectal, a&tbmand prostate cancers. The most
common cause of death in malignant tumours in &meate group is breast and colorectal
malignant tumours, followed by stomach and lungceas

Men are almost four times more likely to die frohe tthird most common cause of
mortality in Latvia — external causes of death.dexal causes of death included suicide, road
accidents, drowning, murder, fatal accidents atwbekplace, etc. The gender differences of
this indicator are associated with men's and wosnéiffering lifestyles (stereotypes about
what is ‘masculinity’). The dynamics of external saa of mortality observed a downward
trend: during the period from 2000 to 2011, theufegdropped to about half. The fastest
(about 68%) decrease is in transport accident titgrgger 100,000 populations: from 29, 5%
in 2000 to 9,7% in 2011. Similar to the dynamicsvimiience causing mortality, which also
has a decreasing tendency (decrease by 47% sif6¢. 20

According to the objective of the Public Healtha®#gy for 2011-2017 concerning the
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reduction of morbidity and mortality from non-infesus diseases, a public cancer screening
programme has been implemented since 2009. Thersogeprogramme includes a centrally

organized cervical cancer preventive screeningwfiomen from 25-70 years (every three

years, receiving an invitation letter) and preventbreast cancer screening for women 50-69
years (once every two years, receiving an invitataiter). The preventive programme also

includes bowel cancer preventive testing, for mash\@omen aged 50 to 74 years, what is not
organised in a centralised way.

In 2012, the Ministry of Health and the Nationalaitb Service launched a social
campaignCheck your health, the state will paywhich aims to increase citizens' awareness of
the importance of preventive examinations, andvde them to take them.

Condoms, intrauterine devices and hormonal conttame are the most popular known
methods of contraception in Latvia. According teearch data carried out in 201122.7%
of women have indicated as not being able to affowdtraceptives either frequently or
sometimes. In general, there is a correlation betwthe respondent's income and the
availability of means for contraception in an oldege group of respondents, but no
correlation in the younger age groups of resporsdenThus, one can suggest that the
availability to contraceptives is determined nolydoy the respondent’s financial resources,
but also the acquisition priority in a spendingisture. The research data reveals that unsafe
methods and means of contraception have been chos#mey have been used incorrectly.
Less than a half of sexually active respondentsaydwuse contraceptives in illicit sexual
encounters. Condoms are the most frequently usesisraf contraception among the Latvian
population (41% of female and 51% of male).

Coitus interrupts as a contraceptive is used byhdifth of the respondents, and it is
the second most popular method of contraceptiobainia. Hormonal contraception use is
13% of women and 17% of the surveyed male partr@verall, 33% of sexually active
women surveyed and 25% of men used unsafe metliadmtraception. 48% of women and
57% of men believe that hormonal contraceptionaisitiul to their health. 26.8% of women
and 19.9% of men consider the usage of emergenuyaceptive as abortion-like activities.
Since research carried out in 2003, the percergégespondents who did not spend money
for contraceptives has grown — 46% of men and 57%omen. Protection against unwanted
pregnancy could not be afforded by 14% of men aBfth 2f women. The CDPC in 2013
implemented educational measures for sexual anddaptive health issues for 1st and 2nd
study year students of professional educationtuigins. Educational measures included the
interactive, educational lessons for 1st and 2odysyear students of professional education
institutions, including topics about sexuality asaural and essential part of identity, about
responsible and safe sexual relations (incl., tfalable contraceptive methods in Latvia and
potential risks during sexual relations to beconméedated with sexually transmitted
infections). In 2013, 39 lessons were carried nwli Latvian regions and 679 students of the
target group participated.

One of the most important indicators, charactegisiehaviour habits, is the number of
abortions. During the last few years the numbeahuirtions has decreased in Latvia. In 2009
the number of abortions per 1,000 women of reprodei@age (15-49 years) was 16.8, while
in 2010 it was 14.6, in 2011 it was 14.4, in 2012vas 13.0 and in 2013 — 12.0, which
remains one of the highest rates in the EU.

In 2012-2013, the University of Latvia carried @ustudy which surveyed more than
700 women in medical institutions in Latvia who bawad a legal abortion. The results of the
study showed that the majority - 80% of women wlawehhad an abortion - had a stable
partnership, and an average age of women of 29, Ti% of women had an income of less
than 200 lats a month (~ 284 EUR). The study resark breaking stereotypes that underage

12 Biedriba ,Papardes zieds”. Latvijas i@datiju reprodukiva vesetba. Rirskats par siticiju 2003.-2011. 2012.
http://www.papardeszieds.lv/index.php?option=conmtent&view=article&id=311:latvijas-iedzvotju-
reproduktvs-veselbas-ptiums&catid=23:petijumi&ltelmP1 (accessed on July 16, 2014).
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girls, single mothers and women with relatively lowomes and low education level choose
abortions. As the study found, women's knowledgaualbontraception is mediocre, and not
dependent on a woman's age, education level attgmmegnancy, and childbirth per above. In
addition, even after the abortion and consultatiith a gynaecologist, a considerable part of
women indicated that they have not yet decided whatraceptive method will be used in the
future.

In 2012, a mother’s average age at the time attwiée first child was born was 26.6 in
Latvia. During the last few years the trend hasnbiee this age to increase (in 2009 it was
26). The number of babies born to underage motfi&rsl7 years) continued decreasing in
2012, constituting 1.4% of new-borns (in 2009 isvla7%, and in 2008 it was 2.1%%)

In 2009, maternal mortality reached the indicatbd®.1 per 100,000 live births. The
cause of death in eight out of ten deceased wonanlwked directly with pregnancy. In
2010 this indicator dropped by almost half (26.1 p@0,000 live births), and in four out of
five mothers who died the cause of death was dyréioked with pregnancy. In 2011 this
indicator had dwindled to 5.4 per 100,000 live st but in 2012 maternal mortality
increased to 20.5 women per 100,000 live birthsiandl of 4 cases the cause of death was
linked directly to pregnancy.

The CDPC regularly conducts surveys on the halithe Latvian population (age
group 15-64) influencing their health. The objeetivof the surveys are to obtain information
on the population’s health-related behavioural restations, discover public health
problems, show their geographical and socio-denpducaspread, as well as to get a more
accurate picture of the health promotion and edmicaasks in the future.

According to the results of a survey in 2012 27.064nen and 18.5% of women (in
2010 - 32.2% of men and 24.6% of women) in Latéte rthe condition of their health as
‘good’, 30,9% of men and 31,0% of women (in 20126;8% and 27,7% respectively) — as
‘rather good’, but 9,6% of men and 11,8% of womi@an2Q10 - 7,6% and 7,9% respectively)
— as ‘poor’ and ‘rather poor’. As a major healtlolgem, women have mentioned various
pains and insomnia.

In 2012, 49, 6% of women spent their leisure tireading or watching television,
31.1% of women included fresh vegetables 6-7 dayeek in their nourishment, but 27.4%
of women have eaten cakes and biscuits three og deys a week. 14.1% of men and 8.6%
of women used 6 or more doses of alcohol at least @ week. In 2012, 17.6% of women
and 52% of men smoked daily.

The Eurostat survey data on the self-reported ummed for a medical examination or
treatment in 2011 reveals that 20.4% of Latvianasand 23.3% of Latvian females have no
access to healthcare when this becomes necesshey.tifee main obstacles limiting
accessibility to health care services and treatrasnt too expensive health care services, too
long waiting lists, too long distance. 13.7% odles and 17.9% of females in Latvia have
given indication to these problems.

D. VIOLENCE AGAINST WOMEN

The constituent elements and punishment of crinoff@nses set in the Criminal Law
are not discrete or graded depending on the saxvaitim. Such criminal offenses as female
genital mutilation and forced sterilization are lfied as one of the forms of criminal
offenses against morals, and sexual inviolabilitg, rape, forcible sexual assault, sexual
connection with a person under 16 years of age.

A planned policy towards reducing violence agawsimen has been in place since
2008. In 2008, the Cabinet of Ministers approveel Brogramme for Reducing Domestic
Violence 2008-2011 that was aimed to prevent crioffenses connected to domestic

B Source: Centre for Disease Prevention and Coraédl3.
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violence and to reduce the negative consequencseddo a victim. During these past four
years, essential changes in the legal provisiomgezoing domestic violence have been
introduced, also different activities were orgadis@ order to attract attention to the
dissemination of domestic violence. After implemegtthe aforementioned programme, the
prevention of domestic violence was set as onb@flirections of the State guidelines for the
Family Policy 2011-2017 initiative.

In May, 2009 the Parliament approved amendmentseéd.aw on Social Services and
Social Assistance stating legal provisions forestainded social rehabilitation services for
both adult victims of violence and persons who hememitted an act of violence. Because
of limited financial resources the establishmentboth services have been delayed many
times since then. In order to transpose the Dwec2011/220/TI an ad-hoc group under the
Ministry of Welfare is currently drafting regulatis of the Cabinet of Ministers on the
proceedings by which the services are provided. driadt of these regulations is currently
revised by other ministries and social partnerst tre social rehabilitation services shall be
available as of January 1, 2015.

Several important amendments to the Criminal Lawewwsade in 2011. In order to
broaden a list of aggravating circumstances in cdseminal offenses against the health of a
person, the use of violence or a threat of violewbde committing a criminal offense was
defined as one of aggravating circumstances. Tlesepice of this circumstance is also
investigated in the case of the rape of a spouse.

Until 2011, in the case of intentional slight ings, a victim could initiate a criminal
proceeding, except if an offence was qualified aas®e of domestic violence. In some cases a
criminal proceeding wasn'’t initiated only becaude tperpetrator and the victim hadn’t
registered their partnership as a marriage or tidhare a household. By excluding the
private prosecution institute, a situation wheretims who are discriminated by the chosen
model of partnership are no longer possible andllpmptection of victims has become more
effective.

Since 2013, emotional, physical, sexual, and ecan@inlence against a spouse or his
or her child, or a child of both spouses, are tyeaentioned in the Civil Law as a reason to
request a divorce without observing a mandatorgmeitiation period for spouses. Before the
amendments, the language of the law was quite vagtlas respect and there was a great
deal of room for interpretations.

Recognising that not all of the criminal offensggaiast morals, and sexual inviolability
are committed by using violence, in 2014 the Crathibaw was supplemented, stating the
commitment of a criminal offense against moralgl aexual inviolability against a person to
whom the perpetrator is related in the first orosel degree of kinship, spouse or former
spouse, or a person with whom the perpetrator leas In a domestic partnership, as an
aggravating circumstance. Also, as of January 20&XCode of Administrative Violations of
the Republic of Latvia envisages a possible admmatise penalty in the case of causing
insignificant injuries, defined as those injuriesieh have led to short-term, insignificant
consequences without causing health disorderggenaral loss of workability.

In 2014, Latvia introduced new legal instrumentgi@rantee protection orders in cases
of domestic violence. These amendments provideritjet of a person suffering from
violence or stalking to ask a court on his or henanitiative, or with the intermediation of
the police, to take appropriate protection measwrgsinst the perpetrator within civil
proceeding. Such measures, for instance, can lpeh#bfion for the perpetrator to approach
or communicate with the victim, as well as an orfderthe perpetrator to be removed from
the housing, and a prohibition to approach, retotror stay in a housing unit which is the
permanent residence of the perpetrator or victiothSrotection measures shall be imposed
by the Court. In order to ensure an effective immatation of the protection measures,
criminal liability for a malicious unfulfilling ofa protection measure ordered by the Court is
envisaged.
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Currently, any preventive measures imposing cegadhibitions on a suspect or on an
accused person can be taken only under criminalepaings. In addition to the protection
measures mentioned before, an ad-hoc group un@emMihistry of Justice is currently
drafting a law on coercive preventive measures. dihe of this law is to change the focus
from the consequences of violence to the preventfooauses of violence and to develop
adequate responses to the situations of potemiaince.

DESCRIPTION OF THE SITUATION

In 2010, a report of the research conducted byEim®barometeDomestic Violence
against Womelf was published; results of the research showsottlgt66% of the citizens of
Latvia see violence against women as unacceptablswpport its criminal liability, and 29%
see domestic violence as unacceptable, but notyalwequiring punishment. Thus, Latvia
was placed as the most tolerant country towardsedtmviolence against women among the
27 European countries. Additionally, national sésdshow a high level of the so-called
“reporting culture”, meaning that most of the casksgiolence are not reported.

There are no national research studies on the lprea of violence against women,
thus the survey conducted by the EU Agency for Bomehtal Rights in 2012is considered
as the most significant review of the situatiorLatvia. The survey is the first of its kind on
violence against women covering all 28 member statehe EU. It is based on interviews
with 42 000 women, who were asked about their egpees of physical, sexual and
psychological violence, including incidents of méite partner violence or domestic violence.
It was concluded that there is no significant datren between the length of the relationship
between a victim and a perpetrator and the preseinegmlent behaviour. Persons with little
formal education or employed in a low-skilled j@s, well as persons using alcohol are more
likely to become a perpetrator. In fact, those whgularly use alcohol are more violent.
Frequently, an act of violence may persist alseratflivorcing a partner. According to the
survey:

32%, or 269 248 women aged from 15 to 75 yeargef have suffered from physical
and / or sexual violence leading to about 115 wopwesrday;

about 60%, or 504 839 women in Latvia, have sufférem psychological violence in
forms of insult, control, threat, and economic gide by a partner or former partner;

about 14%, or 117 796 women in Latvia, have suffedrem stalking in forms of
unwelcomed phone calls, property damage, and trgcknostly as long-term behaviour and
performed mostly by former partners;

about 47% of women in Latvia have suffered fromuséxharassment in forms of
physical (unwanted touching or kissing), verbak(iing comments or jokes) or non-verbal
harassment (insulting e-mails, SMSs or commens®aml networks);

about 70% of women in Latvia have never reportegtga@f violence — only one tenth
of all cases are reported to the police. The re&sotinat is a lack of faith in a positive result,
shame, and fear.

Since 2008, administrative data on cases of domestilence are collected from
medical institutions, state and municipal policeurts, and crisis centres. As most of the
cases are not reported and there are some impenedh the system of data collection,
administrative data considerably differs from thendusions of the EU Agency for
Fundamental Rights survey.

According to the Informative report on cases of frevalence and dynamics of
domestic violence in 2012, the number of men wheehoked for medical treatment

14 Special Eurobarometer 344. Domestic Violence &jain  Women. Report.

http://ec.europa.eu/public_opinion/archives/ebs/84 en.pdfaccessed on July 16, 2014).
!> European Union Agency for Fundamental Rights. &fick against Women: an EU-wide Survey. Main results
report.http://fra.europa.eu/en/publication/2014/vaw-suruegin-result{accessed on July 16, 2014).
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because of experiencing violence is much highen tin@ number of women in the same
situation. The report shows that only 5% of mer2@i2 (4% in 2008 and 2009 and 5% in
2010 and 2011) have suffered from domestic violdnca spouse, partner, parents or other
relatives, whereas women suffer from domestic vicdeby a spouse, partner, parents or other
relatives about nine times more (33% in 2008, 3892009, 42% in 2010, 44% in 2011 and
46% in 2012). This data confirms that men are niksty subjected to violence committed
by same sex perpetrators, while the women are hke$y subjected to violence committed
by opposite sex perpetrators. The report also shbatsn the case of domestic violence, the
perpetrator is mainly a spouse or partner whervittem is a woman,; or other relatives rather
than spouse or partner if the victim is a man.

NGOs are the most important actors in providingpsupto women who have suffered
from violence. The state provides social rehaliitaservices only for minors less than 18
years of age who have suffered from unlawful actgiminal offense, exploitation, sexual
harassment, violence or any other unlawful, cruelderogatory act. According to the
Regulations of the Cabinet of Ministers No.1613Petember 22, 2009, a family member or
a person who takes care of a child (hereinaftettendant) can accompany a minor in the
social rehabilitation institution, if a psycholog® a social worker advises so. During 2010-
2012 almost all of the attendants were women —ndtthe three years only one man stayed in
the social rehabilitation institution as an attertdaf a minor. Most of the attendants are
mothers, also siblings, or other relatives or leggresentatives of a minor; statistics show
that about 35% of them have suffered from violecaenmitted by the same person that has
been violent towards a minor. Although there ardegal provisions that prescribe the social
service provider a duty to provide psychosocialgupto the attendant, it is done in practice.

In 2009 and 2010 support groups for women who hswiéered from domestic
violence were organised: 56 women attended supporps in Riga, Cesis, Rezekne and
Talsi in 2009; 113 women attended support groupsraisi, Kuldiga, Valmiera, Cesis,
Lielvarde, Dobele, Madona, Balvi, Rezekne, Daugaypliiepaja, and Saldus. Also, 15
support group leaders in 2009 were trained. Adaigily, a pilot project for developing a
model for providing support to persons who have mitted violence against a spouse or a
partner was initiated in 2011. As a result, severglport groups across the country were
established and specialists in different regionseweained. The pilot project will continue
until the state funded social rehabilitation segsiavill be introduced on January 1, 2015.

During the first three months of 2014, 100 peo@egehalready used their rights to ask
the courts to take appropriate protection measaggsnst the perpetrator within a civil
proceeding; in 24 cases the decision on separatasnmade by the police and in 76 cases by
the court. In most cases, the court orders presenborder for the perpetrator to be removed
from the housing, and a prohibition to approachyrreto, or stay in a housing which is a
permanent residence of the perpetrator or victitsoAfive cases of criminal liability for a
malicious unfulfilling of a protection measure oreleé by the Court were initiated. The
number of orders and activity of victims is evidernibat there is a need for such protection
measures. In order to implement the legislatiorpaotection measures, significant attention
towards training police officers, social workergsldrealth carers and other relevant specialists
must be paid.

Trafficking in human beings

As of January 24, 2008 Latvia has been a signatorythe Council of Europe
Convention on Action against Trafficking in HumareiBgs. In order to implement the
Convention, Latvia has developed an effective syster combatting trafficking in human
beings which consists of:

a clear system for the identification of victims;
State funded social rehabilitation services and petp during the criminal
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proceedings;

a planned policy set in regular policy planning uwloents that are approved by the
government (Programme for the Prevention of Trkifig in Human Beings 2009-2013,
Guidelines for the Prevention of Trafficking in HamBeings 2014-2020);

informative campaigns about trafficking in humannigs, including risks of shame
marriages, organised in cooperation with NGOs;

active police work with the most vulnerable groups;

trained border guards for an effective identifioatof victims of trafficking in human
beings, etc.

The legal definition of trafficking in human beingad punishment for committing an
act of trafficking in human beings is included hetCriminal Law, Art. 154and 154. In
compliance with the Criminal Law, Art.7 an act dfet trafficking in human beings is
classified as a felony with detention from threargeto a life sentence depending on the age
of the victim, the type of felon (individual or anganised group), consequences caused to the
victim and methods used while committing the acttrafficking in human beings. Being
aware of the increasing phenomena of shame mastiage2012 the Criminal Law was
supplemented with a new article defining malici@esuring which provides legal rights for
residing in the Republic of Latvia or any other nibem state of the EU, or European
economic area country, or in Switzerland crimirfé&iose.

Since 2006, State funded social rehabilitation isesv for victims of trafficking in
human being$ are provided to all victims that have been idéedif irrespective of age, sex,
race, and nationality of a victim or any other ¢ast including the type of exploitation.
During the last few years several amendments ttetfislative regulations have been made in
order to transpose requirements of the Directivel2Z86/EU on preventing and combatting
trafficking in human beings and protecting the imd. In particular, the content of the State
funded social rehabilitation services has been mi@a to provide assistance and support to
the victims before, during and after the criminadqeedings.

Since 2013, victims are entitled not only to a seunf social rehabilitation of up to 180
days, but also to a professional psychosocial stipfadividual consultations by social
workers and psychologists; individual consultationslegal matters) and other services such
as translation, preparation of legal documents, lagel representation in court if a victim
participates in a criminal case either as a viaina witness. For those victims who do not
participate in the criminal proceedings, five indival consultations by a social service
provider are available after a course concernimgasoehabilitation has been completed. The
social service provider also organizes the retund accompaniment of a victim (or a
potential victim — a person who could potentially kecognized as a victim) and children
accompanied by a victim, if necessary. Additionaflgmily members of victims who are
minors are entitled to five consultations by a abskervice provider, if necessary. All the
services mentioned above are financed by the atatell except support during the criminal
proceedings are provided to all victims irrespextiof the fact whether the criminal
proceedings have already been initiated, and whethactim has agreed to participate in
those as a witness or a victim.

In January 2014, the Guidelines for the Preventbirafficking in Human Beings
2014-2020 were adopted. The guidelines are aimpdeteent trafficking, to protect and assist
victims of trafficking and to promote a cross-seetll cooperation between both
governmental and non-governmental sectors. Ackrdyutg that there are some social
groups that are still unfamiliar with the phenomeidrafficking in human beings and the
risks of becoming a victim, these guidelines ar@ssential instrument as it envisages several

181 aw on Social Services and Social Assistance; Reigul of the Cabinet of Ministers No.889 of OctoBér 2006.
.Regulations Regarding the Procedures, by Which Mistdf Trafficking in Human Beings Receive Social Rélitabion
Services, and the Criteria for the Recognition oéesBn as a Victim of Trafficking in Human Beings'daRegulation of the
Cabinet of Ministers N0.291 ,Requirements for SoSatvice Providers”
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campaigns and research studies in order to cleddgtify the most vulnerable groups,
including not only victims but also potential vitis, as well as essential environmental or any
other risk factors that might lead to becomingaim.

In 2013 the state funded social rehabilitation e/ received 33 victims; by June 12,
2014 already 27 victims have received state fursethl rehabilitation services, 12 of which
started a course in 2013. The majority of victims women (24 in total); the average age of
victims is 27. These victims are mainly victims sifame marriages (66, 7%), as well as
victims of forced labour (29, 6%) and sexual expibon (3, 7%)’. Countries of destination
are mainly European countries (United Kingdom,alnel, Greece, Cyprus, Portugal, Spain,
Latvia, Sweden, Germany, Switzerland, the NethddamBelgium), and rarely countries in
other continents (Brazil, Columbia, Russia, USA)riDg the last years the number of victims
of forced labour has increased, also new formsaffitking have developed (removal of
organs, drug smuggling, forced begging, and folumasekeeping). Also, the tendency that a
pimp is an acquaintance, friend or even a familynioer of the victim is increasing.

As the first case of trafficking within Latvia waBscovered in only 2013, Latvia is
considered mainly as a country of origin of victisubjected to trafficking. Social exclusion
and marginalisation, and limited financial or othesources, are the main reasons why people
migrate to other countries hoping to find a betliée in more developed countries,
consequently becoming one of the main at risk iddials for trafficking. Most of the victims
are young women that are used by pimps or otheuitecs who recruit, transport, sell, and
use women for shame marriages, forced labour aradexploitation. Women then end up in
a state of severe violence with a serious breadhuofan rights, serving as an object or an
item that brings an enormous profit to the traffikk Young women, single mothers,
unemployed, persons from large and low income fasjilpersons raised in long-term social
care and social rehabilitation institutions, pessamth low education and persons with
liabilities are considered the most vulnerable gsou

E. WOMEN AND ARMED CONFLICT

The Military Service Law stipulates a unified caarsf military service which is
performed by soldiers, both men and women. Womeneatitled to perform a military
service and to be awarded with a military rank @megal provisions. There is no unit,
speciality or a position in the Latvian Nationalnded Forces where women’s rights to
perform a military duty would be limited.

International humanitarian law regulates not orig timits of the effects of armed
conflicts, and restrictions and regulations to mtheans and methods of warfare available to
combatants but also protects soldiers and othaiasts who are a part of the armed forces.
Latvia has signed the four Geneva conventions — Teneva Convention for the
Amelioration of the Condition of the Wounded andkSin Armed Forces in the Field, The
Geneva Convention for the Amelioration of the Cdiodi of the Wounded, Sick and
Shipwrecked Members of Armed Forces at Sea, Thee@eiConvention relative to the
Treatment of Prisoners of War and The Geneva Cdioremelative to the Protection of
Civilian Persons in Time of War. Also, two of thradditional amendment protocols to the
Geneva Convention are binding to Latvia — Protdaelating to the protection of victims of
international armed conflicts and Protocol Il relgtto the protection of victims of non-
international armed conflicts. As these, and sdvetfaer international treatments that are
binding to Latvia, aim to ensure human rights araiude the prohibition of discrimination on
the ground of sex, a theme on international huradait law with aspects of gender equality
integrated is included in the training before saidiof the national armed forces participate in
the international operations.

' Data about victims who have received State fundethkrehabilitation services in 2014. Source: oigation
.Shelter ,Safe House™, 2014.
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DESCRIPTION OF SITUATION

The number of women soldiers in the Latvian NatioAamed Forces is mainly
constant. Because of a reduction of personnel,ntimber of women participating in the
national armed forces dropped from 1200 in 20080é4 in 2013, which is about 21% of the
total staff. However, the number of women who takgosition in international organisations
and international operation remains unchanged -er2dpproximately 10% of the staff.

Latvia supports the UNSC resolution S/RES/1325 @men and peace and security
which reaffirms the important role of women in theevention and resolution of conflicts,
peace negotiations, peace-building, peacekeepimgahitarian response and in post-conflict
reconstruction, and stresses the importance of etpgal participation of women and
incorporates gender perspectives in all UN peack sacurity efforts. The resolution also
calls on all parties in the conflict to take spécreeasures to protect women and girls from
gender-based violence, particularly rape and otbens of sexual abuse in situations of
armed conflict. In 2009, Latvia in cooperation wihktonia, Greece and Lithuania organised a
symposium in order to gather views and ideas onsvt@yensure a gender perspective in the
implementation of European Security and Defencaciah its missions and operations.
Latvia sees the implementation of this resolutienam essential element of sustainable
development.

In September 2013, Latvia endorsed the Declaratio@ommitment to End Sexual
Violence in Conflict; Latvia has also consistengbyovided support to others UNSC
resolutions on this issue. The Declaration ensubhes all peace, security and conflict
mediation processes explicitly recognise the negqutévent, respond to, and reduce crimes of
sexual violence in conflict and stresses the needexclude such crimes for amnesty
provisions; tends to strengthen and support thatefbf regional organisations to prevent and
respond to sexual violence in conflict in their pemaking, peacekeeping, and peacebuilding
initiatives; etc. Several Latvian NGOs are activethis field in order to ensure equal
treatment of men and women and to promote obseevainwomen’s’ rights.

F. WOMEN AND THE ECONOMY

The principle of equality in an employment relasbip is laid down in the Labour Law
which stipulates that everyone has an equal rightdrk, as well as to fair, safe and healthy
working conditions and fair work remuneration. Thabour Law also prohibits different
treatment on the grounds of the employee’'s sex ewldstablishing an employment
relationship, during an employment relationshiptipalarly in cases of the promotion of an
employee, the determination of working conditioresnuneration or professional training or
qualification, as well as in cases when an emplogeean employer gives a notice of
termination. Both men and women are entitled ta ghildcare leave in case of a birth or an
adoption of a child for a maximum period of 1, &g also men are entitled to parental leave
for a maximum period of ten days.

Several provisions concerning the breach of thénipitoon of different treatment on
grounds of gender of an employee are laid dowhenLiabour Law. If an employer breaches
the prohibition of a different treatment on thegrds of an employee’s gender:

in establishing an employment relationship — an legge is entitled to file an
application to the court within three months frohe tday when a refusal to establish an
employment relationship has been received,;

by giving a notice of termination during the prabatperiod — an employee is entitled
to file an application to the court within one miofitom the day when a notice of termination
has been given;

in determining remuneration — an employee is etitio file an application to the
court within three months from the day when an e@ygé has found out, or should have
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found out, about the breach;

in determining working conditions, professional iifag or qualification — an
employee is entitled to file an application to tweirt within three months from the day when
an employee has found out, or should have foundatnatut the breach.

An employee is also entitled to file an applicattenthe court in order to declare a
notice of termination invalid within one month fraime day when an employee has received a
notice; also, in other cases an employee is ettitbeask the court for reinstatement within
one month from the day of dismissal. Additionaltythe case of a breach of prohibition of
different treatment or causing adverse consequeantdise grounds of gender an employee is
entitled to compensation for physical or moral dgesa the amount of compensation for
moral damages may be determined by the court.

The principle of equality and equal treatment isoalaid down in the Law on
Prohibition of Discrimination towards Physical Bis Who Are Engaged in Economic
Activity (entered into force on January 2013), Law Social Security (entered into force on
October 1995; principle of prohibition of differetreatment defined and clearly explained
included since January 2006) and Law on SupportUiosemployed and Persons Seeking
Employment (entered into force on July 2002; ppieiof prohibition of different treatment
defined since April 2010).

DESCRIPTION OF SITUATION

Employment

The economic crisis in Latvia has left more visibtsisequences to female employment
than to male employment. The employment rate of 1fi€n64 years) has dropped from
71.5% in 2008 to 60.3% in 2009, whereas the enmpéoy rate of women has dropped from
65.2 % in 2008 to 60.4% in 2009. In 2010 thesécatdrs equalised to approximately 59% (
57.9% to men and 59.0% to women). Resulting framénd of the recession in 2010, the
employment rate among men increased more rapidlsebghing 66,8% in 2013 while the
employment rate among women in 2013 increasedI{oGi) 4%.

Though indicators of the employment rate of womehatvia are only slightly shorter
than the employment rate of men, there are stdasrwhere noticeable dominance of one
gender exists. The most preponderance of male gegdoexists in construction, as well as
transport, storage, information and communicatenvises, and agriculture, forestry, fishery,
industrial and energy sectors while significantlpren women than men are employed in
education, and trade, accommodation and food s=vas well as health and social care.

According to the Eurostat data on differences irpleyment indicators between men
and women with at least one child up to 6 yearsaold men and women without children, a
positive correlation is shown for men with childfnComparing to 2007, the overall
employment rate in Latvia for parents with at leas¢ child has improved; however, women
with children still tend to be unemployed. The eayphent rate of those women from 20 to
49 years of age who have at least one child is taBp6% lower than the same group of
women without any children; the employment rateneh who have at least one child is about
12,6% higher than that of men of the same age withahildren. Thus, although the
employment of women with children has significanttyproved, the decision to become a
parent still tends to have a more negative infleetacfemale rather than male employment.
The proportion of both women and men in part-timglyment in 2012 was low in all age
groups; the highest part-time employment rate aaoliserved amongst youngsters — almost
every fifth women in Latvia from 15 to 24 yearsagfe work in a part-time job.

8 A Europe 2020 initiative: Progress on equality wesn women and men in 2012.

http://ec.europa.eu/justice/gender-equality/filesidments/130530_annual_report_en.falfcessed on July 16,
2014).
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A positive phenomenon is that the rate of employintends to become higher as the
level of higher education increases for both fensld male employees. For instance, the
employment rate for men (25-49 years) with tertiaducation in 2013 was 93.4while the
employment rate for women of the same group was. 88%ositive correlation between a
higher education level and employment exists maathypngst women. In 2013, there were
43,7% women with higher education amongst all eygdowomen from 15 to 74 years of
age, whereas only 26.5% of employed men had gairtegher education; 4.8% of employed
women and 11.5% of employed men have finished losemondary or lower education.
Comparing to 2000 the level of education of botrmea and men has increased, yet more
changes can be observed amongst employed womenrhigtier education — the number of
employed women with higher education has incre&sad 24.7% in 2000 to 43.7% in 2013.
Likewise, the proportion of employed people wittower secondary or lower education level
among employees of both genders has decreased.

In 2013 90.6% of all employed women from 15 to ®&arg of age are employees
(compared with 86.2% of employed men), 2.9% are leygps or merchant owners
(compared with 5.5% of employed men), 5.8% are selployed (compared with 7.2% of
employed men) and about 0.6% are unpaid workersampoe.g. helping family members in
their businesses or farms, etc. (compared with riae 1.1% of employed men). Indicators
concerning women who are employed as unpaid workave significantly dropped from
4.2% in 2000.

Like in other Member States of the EU, the ratédboth employed women and men
before the crisis was relatively similar. The eaoimo downturn significantly affected the
construction sector, and as more men are emplaydatis sector, the proportion of men
amongst unemployed directly increased. The unemmpéoy rate of men increased from 8.4%
in 2008 to 22.7% in 2010, while the unemploymen¢ @ women increased from 7.1 % to
16.3% in 2010. After the crisis, the unemploymeaterof women and men has decreased;
however, changes in data about unemployed men are sabstantial.

The State Employment Agency provides a varietyrofjpammes for unemployed and
job seekers in order to promote an active partimpan the labour market. Women tend to
participate in these programmes more actively thaan — from 2009 to 2013 in the
programme “Professional training, vocational retiragy and improvement of qualification”
the proportion of women in the total number of ggrants exceeds 50% (it must be noted
that there are more officially registered unemptby@omen than officially registered
unemployed men).

Payment differences

The gender pay gap in 2005-2012 stays constaneketd5 and 19%. In 2013 there are
only three areas where the pay gap is lower — adtrative and service sector (0.9%),
professional, scientific and technical sectors %§),7and public administration (0.2%); in
these sectors women receive higher wages. In allother sectors, women receive lower
wages than men, the most essential difference eanbberved in the finance sector were
women receive only 63.0% of the wage that is resiby men. The situation has become
worse, and the gender pay gap in 2013 is higherithaas in 2008.

According to the European Commission Survey on gergénsion gap, women in
Latvia receive a 9% smaller pension than men. Thdhbg rate is lower than the average rate
in the EU (39%)°, not always the difference between average wafjggen and women can
be related to equal value of work that has beer ddhis difference is also influenced by the
fact that men are mainly concentrated in rathetebeiaid sectors and are more likely in

9 European Commission. The Gender Gap in Pensions fime European Union.

http://ec.europa.eu/justice/gender-equality/filesigments/130530_pensions_en.pdéccessed on July 16,
2014).
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higher positions than women. Besides, women ofterkwess working hours and more likely
interrupt their professional career in order toetatare of their families, including their
children, parents, or other relativ&s.

In order to raise public awareness about the negjatfluence of the gender pay gap to
women’s economic independence, the EU organisest afsinformative campaigns. The
Ministry of Welfare also regularly informs societ§pout topicalities via press releases, the
web pag#, as well as by participating in discussions withpéoyers and representatives of
trade unions about the best ways to ensure equg@smar both women and men. Also, mass
media reflects on employment opportunities for wona&dd men and gender pay gap and
challenges in its reduction.

Reconciliation of work and family life

The number of available places in childcare faesi is relatively sufficient for
children from three to seven years of age; howatver more than insufficient for children up
to three years of affe especially in the biggest towns of Latvia, inéhgiRiga. The waiting
list for the available places in childcare facddi(day-care centres) decreases as new private
institutions are built, some institutions organigsv groups or reorganise the existing groups;
in separate counties an au pair service has bésuced. On January 1, 2014 Regulations
of the Cabinet of Ministers N0.1462 on proceedibgsvhich state support for children from
1, 5 years of age is provided if a child receividddare services in private institutions or if the
childcare services are provided by a private serpiovider (e.g., au pair) because of a lack
of available places in municipal childcare facégi The amount of this support is up to 142
EUR a month with the condition that the total amoah state and municipality support
doesn’t exceed 228 EUR a month for children livindgRiga planning region, or 185 EUR a
month for children living in other planning region&ccording to the Child Supervision
Services Provider Register on May 2014, there W@ registered private childcare service
providers (85% of those are private entities) af@ fegal entities that employ childcare
service providers.

The activity of childcare service providers isukged by several legal acts, most of
them entered into force in 2013. Childcare serdee be provided by either a state or
municipal institution, or a legal or physical entithat has been registered as a service
provider. Therefore, qualifications and requirersefior hygiene and supervision refer to all
childcare service providers regardless of the legfakus of the service provider. By
establishing a united system, it becomes possibgdanise comprehensive and appropriate
financial support to all families with children.

One way to reconcile work and family life is to Wdor flexible working hours, e.g.
part-time job, aggregated working hours, flexiblendtable (possibility to choose the
beginning and/or end of working day), telecommutingemote work. Gender Equality Index
for the EU is a measurement tool, and it is fornydeight gender indicators that are
combined into a single measure. One of main dom@nsme, and it is analysed and
measured by studying participation in care for ptietatives. According to the statistics on
the situation in Latvia in 2010, from all of the ployed residents who spend at least one hour

20 Labklajibas ministrija. Rins dzimumu  dztiegbas  istenoSanai 2012.-2014.gadam.
http://polsis.mk.gov.lv/LoadAtt/file62154.ddaccessed on July 16, 2014).

1 Labklajibas ministrija. Dzimumuidiztiesba. http://www.Im.gov.Iv/text/146(accessed on July 16, 2014);
Gender equality. Available onhttp://www.Im.gov.lv/text/726 (accessed on July 16, 2014)puaepHoe
pasrompasue. Available on:http://www.Im.gov.lv/text/831(accessed on July 16, 2014).

2 European Commission. Report from the CommissiothéoEuropean Parliament, the Council, the European
Economic and Social Committee and the Committeth@fRegions. Barcelona objectives: The developroént
childcare facilities for young children in Europeétlwa view to sustainable and inclusive growth. 201
http://ec.europa.eu/justice/gender-equality/filesigments/130531_barcelona_en.p(dccessed on July 16,
2014).
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a day for care or education of their children @ngichildren 48.7% are women and 37.3% are
men. Whereas, from all of the employed residents ggend at least one hour for cooking or
chores, 82.6% are women and only 43.7% are men.

The survey conducted by the Eurobarometer on wgrkinditiond® show that only
68% of employed residents in Latvia are satisfieth wpportunities to reconcile work and
family life, while the average rate in the EU isoab 74%. About 82% of the employed
residents are satisfied with the number of theirkivgy hours, which is slightly higher than
the average rate in the EU (80%). Only 2% of thgleged residents in Latvia are working
flexible hours.

A socially insured person who takes care of a childone year of age is granted a
parents’ benefit if this person is employed on dag the benefit is granted (is deemed to be
an employee or a self-employed person in accordentiee Law on State Social Insurance).
The amount of the benefit is 70% of the person@atansurance contribution. The benefit is
not granted if a person has received a maternitefiteor a childcare allowance for the same
child and for the same period.

As of October 1, 2014 new regulations on parerggéfit will enter into force. The new
regulation will be more favourable to employed pé#se including those who take care of a
child from one to 1, 5 years of age while workingrglard hours or working in a part-time
job. Employed parents will be entitled to choodbesito receive a parents’ benefit until the
child reaches one or 1, 5 years of age (the amaiutite benefit will be 30% of the parents’
benefit in both cases); also parents will have ppodaunity to be additionally granted a
childcare allowance (171 EUR), as well as to wankl aeceive a salary. The amount of the
parents’ benefit for unemployed parents who take o& a child up to one year of age as of
October 1, 2014 will be 60% of the person’s socialirance contribution.

The childcare allowance is granted for taking adra child up to two years of age, and
the receiver of the allowance can be either a fabhenother and the fact of employment is
irrespective. The amount of the allowance is 171RE0r taking care of a child up to two
years of age, and 42,69 EUR for taking care ofila c¢ip to 1,5 years of age.

The father of a child is entitled to a paternitsnde of ten days which is granted not later
than two months after the birth of a child. Addnaly, those fathers who apply for a
paternity leave receive a paternity benefit whish80% of the father's average social
insurance contribution.

Women as entrepreneurs

In 2014, the Latvian information technology compd&hyrsoft” conducted research on
female activity in entrepreneurshfpThe results of the research shows that in Fepr2@t4,
69 526 enterprises were owned by women, also 85sB@Bed a holding in an enterprise.
Therefore, about one third of all enterprises tegesl in Latvia are owned by women; most
of the areas of these enterprises are bookkeepiegunting, auditing and tax consultations.

In 2012, the Ministry of Economics supported thesearch work Women in
Entrepreneurship 201%hich showed that 45% of women entrepreneurs véilaebusiness
environment as neutral, meaning they don’t seeispé&edges in starting a business. 94% of
respondents or 188 women couldn’t identify any leg#stacles for a woman to become an
entrepreneur. In order to encourage new entrepreneulist of support programmes is
available, and even if they are not specificallgoted to women most of the participants are
women; the research showed that 57% of respondenistl4 women have used support

23 European Commission, Flash Eurobarameter 398. Miprk  Conditions.

http://ec.europa.eu/public_opinion/flash/fl_398_sem.pdf(accessed on July 16, 2014).

24 Lursoft. No viam sievietm, kas patlaban iem amatus ugmumos, 33,52% ir vecuimo 50-70 gadiem.
2014. https://www.lursoft.lv/press/2014/03/10/No-visanesetem-amatpersonam-33.52proc-ir-vecuma-no-50-
70-gadiem(accessed on July 16, 2014).
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programmes for new entrepreneurs. The InvestmedtZevelopment Agency of Latvia
administers a state support programmdotivation Programme for Innovative
Entrepreneurshipwhich is financed by the EU. Since 2009, 15 prgebave been

implemented with participation in 240 mentors (7% women, 23, 3% men) and 284
mentees (70, 8% women, 29, 2% men) in the frantki®programme.

The NCE participates in the project “Innovativeagtgies for equal employmefit”
which is financed by the INTERREG IVG@nfovation and Environment Regions of Europe
Sharing Solutions The aim of the project is to encourage and stppomen to participate
in entrepreneurship and leadership in the Baltie Begion countries. The project started on
2011, and it will finish in December 2014.

The State Employment Agency, in April 2009, introdd a new support programme
“Support for starting self-employment and entrepreship” which envisages a financial
support up to 2846 EUR for starting a business fdoafting a business plan to implementing
it. In 2013, 173 unemployed residents drafted theisiness plans, 79.8% of which were
women and 20.2% were men. A financial support foplementing a business idea was
granted to 79.2% women and 20.8% men from the totmhber of beneficiaries. The
participation of women tends to grow higher eveeary— in 2010 64% of participants were
women, in 2011 the proportion of women participamés already 72% and in 2012 — 78%.

In December 2013, the Society Integration Foundatiocooperation with the Ministry
of Welfare and the Ministry of Economy started ajgect “Gender equality in economic
decision making: tool to promote economic compegitess and equality valf& which is
financed by the PROGRESS programme 2007-2013. Trheofithe project is to promote
balanced representation of women and men in ecandegision-making in Latvia. An in-
depth research on gender equality aspects in tgesi Latvian entrepreneurships will be
conducted by launching a survey and organising rexpee exchanges for students of
business management and professors. It is fordbaemhis project will raise knowledge on
the gender dimension in business management amelase interest and understanding of
gender equality issues.

G. WOMEN IN POWER AND DECISION-MAKING

Taking into account that the female employment iatelatively high, as well as a the
proportion of women among graduates is higher thah of men, women's representation in
the power positions and decision-making shows thamen are in a less advantageous
position as compared to men in this area. The t&iuas characterized by both vertical
segregation (the higher the post, the proportiorwomen has a tendency to fall) and a
pronounced dominance of one gender (male) proporiio economic decision making.
Women are underrepresented in the higher levetieoifsion-making, both in the boards of
companies listed on stock exchanges and in the geament of the central bank in Latvia.

After the last parliamentary elections in autumr2010, the gender division of the 100
members of the Saeima was the following - 25 womaed 75 men (25% and 75%
respectively), which is a higher rate than in thevpus parliamentary term, respectively -
21% and 79%. In local elections in 2013, 40.56% of candidatese female and 59.44% of
candidates were male. The proportion of women amelegted members was 31.33%.

% INTERREG IVC. Labour Plushttp://www.interreg4c.eu/projects/project-detaifstfect=169-innovative-
strategies-for-equal-employment&ccessed on July 16, 2014).

% The Society Integration Foundation. About the @cbj Gender Equality — Tool And Value.
http://www.sif.lv/index.php?option=com_content&viearticle&id=9175%3APar-projektu-Dzimumu-
lidztiesiba-instruments-un-vertiba&catid=2%3Afonda&g=en&ltemid=244accessed on July 16, 2014).

' atvijas Republikas 11.Saeima. Statistika &cp dzimuma.
http://titania.saeima.lv/Personal/Deputati/Saeim&ddpWeb _Public.nsf/fStatistics?readform&type=4&Ilahg
V&count=1000(accessed on July 16, 2014).
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Comparatively, the proportion of women elected vB&5%° in the 2009 municipal
elections.

In May 2014, there were 5 female members of ther@alof Ministers of the Republic
of Latvia, compared to 9 male members (36% and 6&¥pectively). In the last 6 years, the
number of female members in the Cabinet of Mingsteas changed, but has never been lower
than 30%. There is vertical gender segregatiorhé groportion of women in the highest
positions of state officials in Latvia — the highive post, the smaller the proportion of
women. The proportion of women is highest in theugrof lower positions (specialists and
heads of units, and deputy heads), which gradukgtreases, while the lowest proportion of
women is in the group of highest posts, at theeS3aicretary level.

At all levels of courts in Latvia, the proportiohwomen is higher than men. There is a
tendency since 2005 at all level of courts, botmimerical and percentage terms that the
number of women has increased compared with théauof men.

With regard to the proportion of women in the emomy-related posts since the
founding of the Bank of Latvia in 1992, the Bankesldents have been men-only. The
proportion of women in the Council of the Bank dadtia, and in the Board has increased
from 14% in 2009 to 21% in 20i% In the biggest companies listed on stock excharimge
October 201% in Latvia, 28.6% of non-executive and executiveardo members were
women, which is the third highest in the EU. A piosi trend can be observed in recent years
- the representation of women in the non-execudive executive board of companies only
increased: in 2004, the proportion of women in deasf companies was 10%, in 2007 —
17%, in 2010 — 23%. Considering that the specifeasures to balance the proportion of
women and men in decision-making positions hasasonbt been implemented, Latvia's
relatively good indicators have been influenceablyural and historical factors.

H. INSTITUTIONAL MECHANISM FOR THE ADVANCEMENT OF WOMEN

Since 2009 gender equality policy in Latvia hasrbamplemented within the
framework of two policy planning documents acceptethe Government — Programme on
gender equality implementation 2007-2010 and Gertttgrality Action Plan 2012-2014.
Directions of activities set in the policy docunemtre as follows: promotion of economic
independence and equal opportunities of men and emom the labour market, equal
participation and representation in decision-makirgcesses, work and family reconciliation,
promotion of a healthy life style of women and melmnination of gender-based violence,
awareness raising of society on gender equalifgrimative reports about the implementation
of measures are prepared and submitted to the €@aiffiMinisters of Latvia.

Since 2005, all ministries have nominated a higkllefficial whose responsibility is to
ensure gender mainstreaming in the policy area éineyesponsible for. Another aim of this
network is to make closer cooperation with natianghorities in the policy making process.

Instead of the Gender Equality Council from 2008|2010, the Ministry of Welfare
organised regular meetings with NGOs to discusgcadipes in the area. By order of the
Minister of Welfare Gender Equality Committee wasablished in 2010. The committee’s
responsibility is the promotion of the implemergati monitoring, and improvement of

28 Central Statistical Bureau of Latvia. Women and nme in Latvia. 2013.

http://www.csb.gov.Iv/sites/default/files/nr_14 dtes un_viriesi_latvija 13 00 _Iv_en.p¢diccessed on July
16, 2014).

| atvijas Banka. Latvijas Bankas straka. http://www.bank.lv/par-latvijas-banku/latvijas-baskstruktura
(accessed on July 16, 2014).

% European Commission. Gender balance on corporavard$. http://ec.europa.eu/justice/gender-
equality/files/documents/140303_factsheet wob_dr(gztessed on July 16, 2014).
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gender equality policyThe committee's tasks are to provide proposalsiafiodmation on
gender equality in the implementation of gendemsiaeaming in different areas, propose the
possible directions and priorities for the develepm of gender equality policy and
programme, as well as to monitor and evaluate gezgleality policy.

The Equality Body responsible for the implementatiof the principle of gender
equality in practice is the Ombudsman of the RepuddlLatvia.On 1 January 2007, the Law
of the Ombudsman entered into force. Before thatme of the Ombudsman institution in
Latvia, the National Human Rights office was op@agt The Ombudsmen monitors
compliance with norms in respect to gender equality non — discrimination, provides
consultations, recommendations on gender equalstyess, reviews complaints on violations
of gender equality, represents the individualsaart; as well as promotes the awareness of
human rights issues in society. Since the estabksih of the Ombudsman office in 2007,
when 3 full-time employees worked with all questiarf the prohibition of discrimination,
the situation has worsened. In 2012he staff was reduced to 2 full-time employees.
Complaints received by the Ombudsman related toricignation based on gender mainly
concerns the scope of employment - equal pay fokwb equal value, job advertisements,
prohibition of discrimination in relation to pregmawomen and women who return from
maternity leave, as well as access to goods anessr

Complaints received in the Ombudsman office relai@ddiscrimination based on
gender constitutes 10-20% from all received dutivgperiod from 2007 to 2011. During the
period from 2008 to 2014, 10 cases out of 61 weosqruted and they were related with
discrimination based on gender in the private sedot in all cases where the person has
indicated an infringement of their rights duringetiphone conversation, have they been
willing to turn to the written application of then@udsman or the courts.

State Labour Inspectorate enforces the applicai@hsupervision of labour and health
legislation, and safety at work as well as equedtinent prescribed in the Labour Law. As an
example, active supervision of job advertisementgere no gender distribution regarding the
required specialists in different professions aondifons is allowed can be mentioned. The
State Labour Inspectorate receives complaints direaiches of the equal treatment principle.
In 2009, there were 38 and in 2010 there were 3Jtptaints in which,inter alia, an
employee was complaining about gender discriminatiahe work place. Between 2009 and
2014 (June 30) the State Labour Inspectorate redeil®1 complaints about different
breaches of the employment relationship regulatiordl complaints, the violation of the
equal treatment principle and discrimination basadgender (four towards women and 36
towards men) was confirmed. In all cases, the aditnative penalty was imposed.

The location of the responsible unit for the genelguality issues in the Ministry has
been changed. From 2004 to 2007, there was a $epmivasion for gender equality in the
Ministry, but since 2012 gender equality issues iategrated in the Department of Social
Policy Planning and Development. The main respdlitgs in the field of gender equality
contain the coordination of the implementationhs gender equality policy, monitoring and
assessment of gender equality promotion, progranameésprojects, monitoring of the overall
situation and the assessment of the political imn@emm the aspect of gender equality,
ensuring the co-ordination of normative acts, alt agebeing responsible for the development
of the national position of Latvia with regard tengler equality issues in different institutions
of the EU, Council of Europe and other internatiarganizations.

The CSB compiles statistical data which is usegalicy making on a regular basis. In
general, more than 75% of all data available os@es are summarized in a breakdown by
gender.

Every two years, the CSB publishes a special ed@gfdVomen and Men in Latvid his
collection of data aims at providing statisticdbrmation on the status of women and men in
society: number of females and males, their breakdby age and ethnicity, marriages,
divorces, fertility, mortality, morbidity, employmg& unemployment, earnings, income, at
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risk poverty rate, social protection, educatiomrigm, use of information technology, crime,
representation in legislative and executive ingths.

. HUMAN RIGHTSOF WOMEN

In 1995, the Constitution of the Republic of Latwas supplemented with Chapter VIIi
on fundamental human rights The Constitution includes both civil and politicadhts as
well as economic, social and cultural rights, andhsrights as the right to a favourable
environment. Article 91 of the Constitution statiest all people in Latvia are equal before the
law and the courts. Human rights are exercisedowitiany discrimination. The prohibition of
discrimination enshrined in article ¥lprevents the possibility to limit personal freedom
based on such criterion as race, ethnicity, or gend

In turn, article 89 of the Constitution certifidsat the State recognizes and protects
human rights in accordance with the Constitutiamd, and binding international agreements.
In addition to the previously adopted legislatibattenshrined the principles of human rights
and gender equality, a number of regulations comegrgender equality have been adopted
during the period since 2009. On 25 March 2010,atmendments to the Labour law article
29 came into force. This states that less favoaraielatment during pregnancy or maternity
leave, or leave for the child's father, is consedeais a direct discrimination based on sex.

The Electronic Media law, which concludes that audnd audio-visual commercial
communications must not incite hatred and invil®eone to discriminate against a person or
group on grounds of sex or sexual orientation, adagpted in 2010.

The law on the prohibition of discrimination of nedl persons engaged in economic
activity states that the prohibition of the diffeyi treatment of self-employed persons based
on sex and sexual orientation in connection wits/H@r business activities and access by
offering and selling goods or services is prohihite

The law on extra-judicial recovery of debts stipegathat the contact with the debtor is
prohibited from using an aggressive contact fomoluding making threats and taking action
which infringes upon sex and security, as welleagial orientation.

SITUATION DESCRIPTION

Women's rights and gender equality is one of theriies of Latvia in international
organisations. During discussions on the developrogla global framework beyond 2015,
Latvia firmly supports the call for a stand-alonender equality goal together with the full
integration of gender equality in all other goals.

One of the achievements which ought to be mentiase¢de election of Latvia to the
UN WOMEN Executive Board (for the time period 202315). In 2013, Latvia had its
Presidency of the board. Latvia provided finansiapport to the agency through voluntary
contributions to its budget in the amount of $10,002013.

Latvia joined the Equal Futures Partnership init&tin April, 2013. By joining the
Equal Futures Partnership, Latvia has undertakefurtber eliminate barriers to effective
economic and civic participation by women and tdHer reduce labour market segregation,
improve women’s health care, and build the capaotylaw enforcement to address
trafficking in human beings.

Women's rights and gender equality will be onehef priorities in the field of human
rights during the EU Presidency of Latvia in 2015.

Latvia has put forward its candidacy for the 201 Human Rights Council elections

%1 Grozjumi Latvijas Republikas SatversnlV 10.05.2002. No.70 (2645)itp://likumi.lv/doc.php?id=62020
(accessed on July 16, 2014).

%2 The Decision of tje Constitutional Court of Latifacase No0.2008-37-03 of December 29, 2008. Csiuriu
No.6. http://www.satv.tiesa.gov.lv/upload/spriedums_2@7803.htm(accessed on July 16, 2014).
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and, in the case of election, committed to prontb&e protection of women's rights and
gender equality at the international level.

Latvia is actively involved in international projscaimed at the promotion of women's
rights. The NGO Resource Centre for wonhMarta provides support for the implementation
of different activities in Uzbekistan: shaping thestem for the promotion of women'’s rights
and integrity, strengthening families, implementagivities aimed to raise awareness about
the risks of trafficking, and providing assistartoelocal women in the implementation of
activities, particularly in rural areas.

The organisation regularly participates in the wolmeCommittee of Uzbekistan and
other leading organizations’ meetings of natiormad éocal institutions, discussing women’s
living and working conditions and provides recomihegions for further improvements.

Marta has implemented several projects in Moldova andpemtes with women's
organizations in Iraq working on the creation afedwork to combat violence against women.

The membership of the UN Women Executive Board padicipation in the Equal
Futures Partnership initiative, as well as othetiatives previously mentioned, gives an
opportunity for Latvia to promote women's rightstla international level, and at the same
time promotes to review and improve the nationdicgon this area.

J. WOMEN AND THE MEDIA

The responsible institution for the electronic meah communication is the National
Electronic Mass Media Council. Article 4 in the laww the press and other media states that it
IS not permitted to interfere in media activiti&s.July 2010, the electronic mass media law
was accepted in Parliament. Article 35, paragrapktates that audio and audio-visual
commercial communications may not incite hatredheite discrimination against a person or
group of persons on the grounds of sex, race orietrigin, nationality, religious affiliation
or faith, disability, age or other circumstances.

In turn, article 24 of the Act, paragraph 1 dedatieat electronic media are free and
independent in the production and distribution migpammes and broadcasts as well as in the
editorial activity thereof, insofar as it is nostected by the Constitution of the Republic of
Latvia, this law and other laws, state technicandards, and international agreements
binding on Latvia. Therefore, according to the $agion the National Electronic Mass Media
Council cannot influence the decision-making in trganisations of mass media. At the
same time, according to the article 24, part 2 ipassible to indirectly regulate media as it
states, the electronic mass media, respectingatety of opinions, shall maintain the idea of
the independent, democratic, and judicial Stateatfia, observe human rights and operate in
the interests of the society of Latvia. The pramismentioned in the law could be interpreted
as media responsibility to adhere to generally pteck human rights standards, including
gender equality.

DESCRIPTION OF THE SITUATION

According to the Report on the implementation & Beijing platform for action in the
area ofWomen and the Medi€2013) produced by the EIGE the proportion of wanie
decision-making positions in the major media orgations in Latvia is slightly more than
men (60% and 40%).

Analysing the ratio of men and women at differeaviels of decision-making positions,
a tendency is seen - the higher the level of datisiaking, the lower representation of
women in it. The proportion of women at the high#scision-making level (Member of the
Board, President, Director) constitutes 25%, whikn - 75% of decision-makers. In the level
of chief senior operational managerial positionsa{c and members of senior operational
board) the proportion of women and men is equéi%5In the third level - senior operational
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management (heads of unit/directorate/specific akaesponsibility) the proportion of
women constitutes 60%, but of men - 40%. In thetfoand the fifth level — operational
positions (heads of section) the proportion of woroenstitutes 67% and men — 33%.

The proportion of women and men in the public andgpe media organisations' boards
Is 50%. This is higher than the EU average (25%74%d).

The situation shows that the representation of womelecision-making bodies in the
media does not guarantee compliance with gendealiggin media content. Stereotypical
and sexualized reflections of the female imagestalleobserved in media and the public space
as a whole.

At the same time, there are limited options for stede to influence the performance of
the private media, particularly concerning the sieci-making processes within the
organisation. Therefore, significant work should dme by educating media professionals
and journalists promoting a greater understandfrggender equality issues and its importance
in different areas of life.

Activities aimed at eliminating gender stereotypes gender issues in the media have
not been implemented with any regularity.

The projectMass Media role in (re)distribution of pow&ras implemented within the
framework of the programme (2004-2006) on gendeakty. Two surveys were conducted,
The role of Media in redistribution of powandGender Equality and political governance
and awareness raising activities on gender equaldyes for journalists and specialists
working in advertising.

During the economic crisis, measures focused onshige of gender equality in the
media were not implemented. In November, 2013, Miaistry of Welfare, in close
cooperation with the Centre of Public Policy PROUIB, organised a discussion about the
image of women in the public space, analysing stgpes about men's and women's social
roles, capabilities and interests that prevail @mtvian society, and which the media is
maintaining to a large extent. It was combined with premiere of the documentawiss
Representatioproduced in the USA in 2011. Similarly, the Unsigy of Latvia, Faculty of
Social Sciences, Communication Studies Departmegansed the Conference "Media
Gender and transformation. Gender identity fornmtid he focus of the Conference was on
the role of gender identity in media organizatiaihg, impact of the media in the process of
the formation of gender identities in different &émperiods, as well as the promotion of gender
equality.

K. WOMEN AND THE ENVIRONMENT
DESCRIPTION OF THE SITUATION

How climate change affects men and women and veh#itd impact of the everyday
living habits of women and men to environment —sthare areas where research at the
national level has not yet been carried out.

The promotion of a healthy and environmentallyrfdly lifestyle of women and men
was included as one of the action directions inGleader Equality Action Plan 2012-2014.
One of the measures intends to promote climatejir@mwental protection, and gender
equality experts’ knowledge on the integration ofénder aspects in climate and
environmental policy. Within the projedgender and climate changsupported by the
Nordic-Baltic Mobility Programme for Public Admiriration, civil servants from two
ministries dealing with gender equality and climiaties visited Denmark and Sweden. The
main aim of the project was to establish contaaterag different Nordic and Latvian civil
servants, experts, scholars dealing with the isetieimate change, and gender equality, as
well as to identify the necessary steps in ordem&nstream gender in the climate change
policies in Latvia by gathering experience from tliorcolleagues.
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A better understanding of Sweden’s and Denmarkigeegnce in the field allows
Latvia to define the target groups of the societyreneasily and accurately from gender and
other perspectives to be able to target educatiof@mation campaigns for promoting an
environmentally friendly lifestyle and adaptatianthe consequences of climate change. The
information provided is relevant for the elaboratmf the Latvian national adaptation strategy
under the EEA programme that is due to start in tlear future in the Ministry of
Environmental Protection.

Denmark, which held the Presidency of the Countcthe EU during the first half of
2012, decided, in cooperation with EIGE and suppam the European Commission, to
review the area entitled/omen and the Environmeiocusing on gender equality and climate
change and to propose indicators in this area.dasehe theory and on the available data,
the report discusses two important dimensions @folbjective K.1: women’s participation in
climate change decision-making at the national, &l international levels, and the
proportion of female tertiary graduates among ga#ekl in scientific and technical fields
related to climate change. Women'’s patrticipatiorclimate change decision-making is an
important prerequisite for more gender-responsive efficient climate change policies that
best serve the needs of society. According toepert, the proportion of women in decision-
making positions in the ministries responsible tbese areas (Ministry of Economics,
Ministry of Transport, Ministry of Environmental étection and Regional Development)
constituted 34.6% in 2011. In 2014, the proporbbmomen has increased to 50%.

The indicator looks at the three levels of decisimaking. In the case of Latvia,
Ministers are the highest decision-making leved 8tate Secretaries — the second highest,
while the Heads of Department responsible for aa are at the third level.

The survey showed that there are no women at tise dnd the second levels of
decision-making positions in the ministries. Buttta third level, the proportion of women
constitutes 71%.

In 2011 the highest proportion of women in decisieaking positions in Latvia was in
the environmental sector — 41.7%, which has ine@ds 78% in 2014. The proportion of
women in transport sector was 37.5% in 2011, butag decreased t017%, in 2014. The
proportion of women working in the energy sectaré@ased from 16% in 2011 to 40% in
2014.

L. THE GIRL-CHILD

The Children Rights Protection Law stipulates tthet rights and freedoms of a child
are performed without any discrimination on theugyas of the child’s and his/her parents’ or
guardians’ race, nationality, gender, languagetipal belonging, political or religious views,
national, ethnic or social background, domiciletenial or health conditions, birth or any
other factors. A specific role in the system ofldtan rights protection is given to the State
Inspectorate for Protection of Children’s Rigfitwhich is responsible for the supervision and
control of compliance with legislation in the chigth rights protection area. By organizing
inspections in private and state institutions, cangic. the Inspectorate evaluates whether
general principles on children’s rights protectiamd the prohibition of discrimination has
been considered.

On August 21, 2013 the Cabinet of Ministers appdottee Guidelines for children
crime prevention and protection of children agaiasiminal offenses 2013-203which
foresees specific activities for the reduction lofdren crimes, as well as to promote the level
of children’s safety and to safeguard children frbealth and life threats. These guidelines

3 State Inspectorate for Children’s Rights. Reguiato enactment.
http://www.bti.gov.lv/eng/vbta_inspekcija/linkédccessed on July 15, 2014).

% Bernu noziedtbas un brnu aizsardibas pret noziedgiem nodafjumiem pamatnostines 2013-2019.
http://polsis.mk.gov.lv/view.do?id=448ccessed on July 15, 2014).
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are a follow-up for the Guidelines for childrenmea prevention and protection of children
against criminal offenses 2009-2611 The Guidelines foresees such activities as
implementing an information system for the suppafriminors, disseminating informative
materials to youngsters as part of prevention,@edentive activities on safety issues, etc.

Also, several activities are included in other pgliplanning documents, e.g. the
guidelines “Latvia fit for children” and the Statemily policy guidelines 2011-2017. Since
2004, the responsible ministry annually submiteport to the Saeima on the situation of
children in Latvia.

On June 12, 2014 the Saeima passed a law by wiec@auncil of Europe Convention
on the Protection of Children against Sexual Exptmn and Sexual Abuse (aka Lanzarote
Convention) was adopted. The Convention envisagést af responsibilities in order to
prevent and combat sexual exploitation and sexoasex of children, to protect the rights of
child victims of sexual exploitation and sexual séwf children, and to promote national and
international cooperation against sexual explaitatind sexual abuse of children.

In 2013 and 2014, significant amendments to théd@m Rights Protection Law were
made by whichinter alia, the definition of emotional violence towards dhwas included;
according to the definition violence towards a elaglative in front of a child is also
considered as emotional violence towards a child: amendments also improved provisions
for the liability of employees of childcare faad#is and children event organizers by
stipulating that the head of the institution or tbeganizer of an event shall require
information from the criminal register about empeis records at least once a year. Also, the
range of specialists (e.g. police officers, judgasial workers, and teachers, etc.) who need
to acquire specific knowledge about children’s tsgprotection area and specific themes of
the trainings are now laid down in the Children liRggProtection Law. Teachers are also
required to acquire knowledge about the identifccabf child victims of violence, risks of
domestic violence and trafficking in human beirgislls in interaction with minors, etc.

DESCRIPTION OF SITUATION

Health and welfare

In 2013, 17.1% of the Latvian population was cléfdunder the age of 17 ye3rs
48.7% of the Latvian children/young people agedaup7 years old are women, while 51.3%
male. The ratio has remained almost unchanged 20@® when the proportion of girls in the
total number of children/young people (age groub/Pwas 48.9%, while 51.1% were boys.
Compared to 2005, in 2013 the total number of clildn the country has decreased by 22%,
but in the age group 12-17 years their number @sexctby 47%.

According to data from a survey on health behainoschool-aged childréfhin the
school year 2009/2010, 21.0% of students have ateduheir health as ‘excellent’, 60.1% -
as ‘good’, 17.6% and 1.3% respectively — as ‘fair’*bad’. Compared to boys, girls have
evaluated their health worse. 23.6% of girls evadatheir health as ‘fair and ‘poor’,
whereas only 13.7% of boys gave such a healthassiissment rate. Older children were
more likely to report fair or poor health, partiady this trend is observed among girls in the
age group of 15 years. Girls in all age groups veggaificantly more likely to report fair or

% Bernu noziedmas un brnu aizsardibas pret noziedgiem nodajumiem pamatnostines 2009-2011.
http://polsis.mk.gov.lv/view.do?id=3144ccessed on July 15, 2014).

Latvijas Republikas Ceralia statistikas prvalde. Berni Latvija. 2013.
http://www.csb.gov.Iv/sites/default/files/publikgas/nr_13 berni_latvija 2013 13 00 _Iv_en.pgccessed on
July 16, 2014).

37 Slimibu profilakses un kontroles centrs. Skolas vecumwb vesabu ietekngjo$o paradumu giijums
Latvija. Social determinants of health and well-being agngoung people international report from the
2009/2010 survey. http://www.spkc.gov.lv/file_download/929/Social-dahinants-of-health-and-well-being-
among-young-people.pdéccessed on July 16, 2014).
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poor health than boys.

The proportion of girls and boys within youth intlda, who have tried smoking, is
almost equdf. According to survey data (2011) the proportionyofith aged 15-16 years
who tried smoking is the highest (80%) among 37ntaes participating in this survey
(average 58%). If in 1995, only 63% of 15-16 ye&t girls and 84% of boys had tried
smoking, and then in 2011 the number of girls lagedty increased and leveled with the boys
who have tried smoking, respectively - 79% of bagd 78% of girls.

In 2012, the number of primarily registered childr@éo whom the diagnosis is
determined for the first time in their life) withiseases related to acute intoxication of
narcotic, psychotropic and toxic substances and tdua harmful overuse of drugs has
dramatically increased compared to 2011 (169 anadtdren respectively). In 2012 122
boys or 68.1 per 100,000 boys and 47 girls or pér6100,000 girls were primarily registered
as patients with the aforementioned diagnosis. e@ly, till 2010 there was a slight decrease
in the number of such cases, but since 2011 thebaurof primarily registered patients
(children) has increased.

According survey data in the school year 2009/26mh0children psycho-emotional
welfare®® among children of 11, 13 and 15 years of age #yehm-emotional welfare score
for girls is lower than for boys. 44.8% of boys e&%l7% of girls have experienced irritation
or a bad mood at least once per week. Girls magquintly than boys complain about
nervousness and dejection. Data on patients sudferith depression confirms that young
women suffer from depression more often than yoomngg. In 2012, among young people
aged 15-24 years of age, 89 patients registergua@snts with the diagnosis ‘depression’
were men (71,2 per 100 000 inhabitants in the wtsmeage group) and 140 patients were
women (118,5 per 100 000 inhabitants in the respeage groupf. As in all age groups a
number of suicides among young people for young meh times higher than for young
women. Among men the mortality rate for attemptedcides was 36.2 per 100,000
inhabitants in the respective age group, but amammgen — 4.9 per 100 000 inhabitants in the
respective age group. The number of committed deschas increased compared to 2009 for
both genders and for women it has almost doubled.

The results of The Adverse Childhood Experiencasyét reveals that girls and boys
suffer equally often from domestic violence. Inldhbod, 64.6% of boys and 67.2% of girls
received physical violence. Beating as a physicalighment in childhood was received by
63.2% of boys and 60.8% of girls. Whereas 21.2%aen and 12.6% of men have been
physically punished by slapping their face, but8%.of men and 19.5% of women were
shoved. Only 32.9% of men and 35.4% of women irididhat they have not received
physical punishment in childhood.

In 2013, the state financed social rehabilitation ¢hildren suffering from unlawful
actions was provided to 2126 children, in 1055 saseial rehabilitation was provided in the
institution, but in 1071 cases — in the place sfdence of service recipients. The state budget

% The Ministry of Health, The Centre for Diseasevergion and Control, ESPAD, Survey on use of altaha
other drugs among students, 204ttp://www.spkc.gov.lv/aktualitates/211/petijum&aaibu-izraisoso-vielu-
paradumi-un-tendences-skolenu-vidu-atspogulo-inémiju-par-latvijas-jauniesu-atkaribas-vielu-lietnas-
paradumienfaccessed on July 16, 2014).

% |veta Pudule, Biruta Velika, Daiga TBberga, Inese Goim, Anita VilleruSa. Health behaviour in school-dge
children. Results and tendencies of survey of schear 2009./2010. Riga, The Centre for Diseased?ron
and Control: 2012., p.40

“0 For calculations the register data of the Certrdisease Prevention and Control on patients wigntal and
behavioural disorders (this registry data providgchiatrists) was used. Data includes the numbg@aténtss
records with diagnosis F32 (depressive episode)F@®(recurrent units of depressive disorder) atehd of
2012.

“l1n 2011 the specialists of the Centre for DiseRavention and Control with support of the WHO aatted
The Adeverse Childhood Experiences (ACE) stlitlg study was conducted in 5 Latvian cities,ldetg adult
respondents who were students of professional éidadastitutions and secondary schools.
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spent for the provision of the social rehabilitatim 2013 - 1 424 074 EUR. In the period
from 2010 to 2012 social rehabilitation was moreewfprovided to children from 7 till 11
years of age, but children up to age 2 receivedost rarely. The service has been provided
more often for girls from the age 12 till 17 yearsd for boys from the age 7 till 11 years. The
service recipients more often have suffered fronotenal violence (722 children), the
majority of them were 7 till 11 years of age. Bajhls and boys have received social
rehabilitation most often at the age range fromll71i years of age because of having
experienced emotional violence. The rarest soetabilitation is provided for children from
the age 3 till 6 years because of sexual violeltegaust be mentioned that the most frequently
unlawful actions have been done by the childrerdsepts, while the rarest occurrence is
children who have suffered from unlawful actiondenimprisonment (1 case in 2011).
During 2010-2012 no student of social correctiomcadional institution has suffered from
unlawful actions. In the majority of cases, crillippoceedings were initiated.

The State Inspectorate for Protection of Childrdightsprovides a children hotline
(free of charge) giving an opportunity to get pololgical help and consultation, including
consultation in cases of violence against childfBime number of calls for service has a
tendency to decrease in the period from 2009 Gll2 An analysis of the demographic data
reveals the increasing tendency of male callerie-proportion of boys calling children
hotlines services has increased from 32.7% in 200%3.4% in 2012. Whereas, the
proportion of female callers for children hotlinesrvices has decreased from 67.3% in 2009
till 56.6% in 2012% Compared to 2011, in 2012 the number of calleh® Wwave eating
disorders has increased (by 22 calls). Most ofctidkers are girls and these disorders tend to
be associated with complaints about their body'gsigchl appearance (128). Frequent
complaints about their body's physical appearamckeralated eating disorders are results of
emotional violence that create the feeling that lhboey is "bad"”, so it somehow needs to
change, for example, not eating or eating too much.

In 2013, 4.08% of crime victims or 481 were cheldr- about half of them were up to
the age of 1% . Compared to 2011, the number of crime victimsuding the number of
children, has declined. However, the proportiotufdren among crime victims each year is
changing. Among children who are crime victims 628 boys, and 38% are girls.

In 2013, there was one case of kidnapping a mithar yictim was a 14-year old boy)
and two cases of trafficking in human beings (m&iwere 14year old girls). In 2013 three
minors (age 11 — 17) were involved or used in thedpction of pornographic or erotic
materials.

Education

According to the results of a PISA survey in 2008 2012“ there is a comparatively
low share of pupils with high achievements in raegditeracy, mathematics and the natural
sciences in Latvia.

There is a tendency for the achievements of girleeading literacy, mathematics and
natural science to be higher than for boys, esfgamanatural science and reading literacy.

The share of the population in the age group 18vBd have not obtained secondary
education and do not continue their studies waS%5n 2008, 11.6% in 2011, 10.6% in
2012 and 9.8% in 2013.The share of men in the agepgl8-24 who have not finished
school is twice as high as that of women - 17.6% mared 11.0% women in 2009, 15.8% and

2 Valsts Ernu tiesbu aizsardibas inspekcija. Rskati un atskaites.

http://www.bti.gov.lv/lat/zinas_par_iestadi/parskan_atskaites/?pagefaccessed on July 16, 2014).

3 Source: The Information Centre of the Ministrylterior, 2014.

4 The Organisation for Economic Co-operation anddd@vment. PISA 2012 results: What Students Know and
Can Do: Student Performance in Mathematics, Readirand Science (Volume ).
http://www.oecd.org/pisa/keyfindings/pisa-2012-teswolume-i.htm(accessed on July 16, 2014).
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7.5% in 2011, 14.7% and 6.3% in 2012. Early leairen® education and training (18-24) in
2013 - 13.6% men and 5.8% women.

Health education is included in the subject "sosiatlies". Within the framework of the
subject 1'to 9" class students have opportunities to acquire kedye, skills and attitudes on
physical and mental safety, healthy lifestyle, sgrand its management, addiction and co-
addiction, growth, development, relationships.

“Health education” is an optional subject withinngeal secondary education, which
includes sexual and reproductive health issuesowioeg to the data of the Ministry of
Education and Science 5577 or 14.7% pupil studiedl dubject during the school year
2011/2012. In night school, 1990 pupils studiedficomparing with the 2008/2009 school
year, the proportion of young people who have medtthe subject has dropped.
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Section three: Data and Statistics

Since Latvia is a Member State of the EU, its stias are integrated into the European
statistical system. The CSB regularly gathersstte#il data which is broken down by gender.
Information is available on employment, earningduaation, health, ICT and etc. The
respondent's gender is required in all random gstve

A completely new law on statistics, where the Eeaip statistics code of practice is
used, is currently in the process of being draftsdprinciples and rules are incorporated into
the code, as well as more obligations for instiosi of collection, publication and
dissemination of the statistical data are defifeaking into account that the situation differs
in all areas set in the Beijing Platform of Actimneach EU Member State, since 1999 the EU
Council of Ministers have decided on the quantiatand qualitative indicators for the
evaluation of the progress achieved. The areama®llows: Women in decision making
processes (1999), Work and family life reconcitati(2000), Equal pay (2001), Domestic
violence against woman (2002), Women and men im@woic decision making processes
(2003), Sexual harassment in the working place 4p0®/omen and health (2006), National
machineries for the promotion of gender equalitQO@), Women and education (2007),
Women and poverty (2007), The girl child (2008), Mém in armed conflicts (2008), Women
and the environment (2012), Combating Violence AgaiWomen and the provision of
Support Services for Victims of Domestic Violenc2012), Women and media (2013),
Institutional mechanisms for advancement of geneguality (2013), Women and the
economy (2014).

For updating the statistics in each of the indicgton the initiative of the Ministry of
Welfare, two evaluation reports on the situationehdeen developed (in 2010 and 2013).
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2009 2010 2011 2012 2013
No Indicators Source of data Comments Men | Womerdl Men| Womdn Mer  Wonfen Mén  Wdmen MNen W
| Economic structures, participation in productive
activitiesand accessto resources
2. Average number of hours spent on paid and CSB From 1996 39.7 38.1 39.1 37.1 394 37§7 392 537 391 37.6
unpaid work combined (total work burden), by
sex
3. Labour force 15-24 CSB From 1996 46.4% 35.9% | 42.2% | 37.2% | 41.1% | 33.7% | 44.0% | 36.1% | 42.6% | 36.0%
participation rates for 15
24 and 15+, by sex
15-74 70.6% | 61.6% | 68.7% | 61.1% | 69.1% | 60.4% | 70.6% | 62.2% | 70.4% | 62.2%
4. Proportion of employed who are own-account CSB From 1996 7.0% 5.5% 7.0% 5.39 7.6%0 5.6p0 7.5% 7%5.] 7.2% 5.8%
workers, by sex
5. Proportion of employed who are working as CSB From 1996 1.7% 1.4% 1.4% 1.49 1.1% 1.1 1.1% 7%0.] 1.1% 0.6%
contributing family workers, by sex
6. Proportion of employed who are employer, by sex] CSB From 1996 5.8% 1.9% 5.4% 2.69 5.0% 2.40% 5.3% 6%2.] 5.5% 2.9%
8. Percentage distribution | Percentage distribution | CSB From 1996 11.5% | 6.2% 11.8%| 5.7% 12.7% 5.4% 12.0% 4.99 11.3%9%4
of employed population | of employed population Persons aged 15-74 years, LFS|
by sector, each sex in agricultural sector, by data
sex,NACE Rev.2 sectiof] Data are calculated from not
A rounded figures, it is possible
Percentage distribution that the sum of indicators does | 34.2% | 15.3% 33.6% 13.6% 32.4% 14.0% 33.3% 14.4% 5984, 13.6%
of employed population not coincide with the total 100%
in industrial sector, by
sex,NACE Rev.2 sectio
B-F, NACE Rev.2
section G-U
Percentage distribution 54.2% | 78.5% 54.6% 80.6% 54.9% 80.6% 54.7% 81.q% 1%4, 81.4%
of employed population
in service sector, by sex|
10. | Youth unemployment by sex CsB From 1996 36.4% | 29.2% 37.3%| 34.8% 31.39 30.69 27.800  29.5% 21.8% 9%4.
Youth unemployment rate for
persons aged 15-24 years
13. | Gender gap in wages CsB From 1998 3.155 | 2.685 2.936 | 2.481 2.949 | 2.550 3.027 | 2.607
14. Proportion of employed working part-time, by CSB From 1996 7.3% 10.1% 8.0% 11.4% 7.3% 10.99 7.1% 11.6p0 6.1% .0%0
sex Persons who are part-time
employed (employees) or usuall
work less than 40 hours per

omen
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week. Persons aged 15-74 yearf,
LFS data
15. Employment rate of persons agedVith children CSB From 1996 78.09 53.79 79.1% 56.3pp 82.p%  60.p%5.798| 61.8% | 87.4%| 61.4%
25-49 with a under age 3
child under age 3 living in a
household and with no children _ _
living in the household With no children 68.7% | 77.0% | 6739 77.2%| 70.8% 77.2% 73.3% 78.3% 7%4 79.0%
16. Proportion of children under age 3 in formakca CSB 1999/2000 academic year 18.0 174 216 1.0 2 214 215 23.6 23.7
17. Proportion of individuals using the Internet, b CSB Data from 2005 for persons aggd 69,4 67,7 72,4 70,0 74,5 72,4 76,7 75,0 78,1 77,9
sex 16-74 years
18. Proportion of individuals using mobile/ CSB Data available only about 2012 86,7 85,5
cellular telephones, by sex for persons aged 16-74 years
I1. Education
21. | Adjusted net enrolment ratio in primary CSB From 1999/2000 academic yeal 97.4 98.0 97/9 1 98| 97.1 97.4 96.4 97.1 96.3 97.0
education by sex
22. Gross enrolment ratio in secondary educatipgn, b | CSB From 1999/2000 academic yeal 115.8 1174 2121 119.6 127.5 126.9 127.y 127.4 1298 131
Sex included post secondary not tertiary educatior]
(ISCED 4)
23. Gross enrolment ratio in tertiary education, by CSB From 1999/2000 academic yeal 50.4 88.4 51.8 4.8 8 52.4 81.6 55.2 83.8 58.7 83.8
sex
24, Gender parity index in | Primary, w/m 1-2 level | CSB 92.3 92.3 92.7 93.2 94.2
enrolment at primary,
secondary and tertiary | Secondary, s/v 3-4 level 98.1 95.6 95.1 93.7 94.2
levels
Tertiary, w/m 5-6 level 168.4 156.9 147.6 143.9 135.6
25. Share of female science, engineering, CSB From 1999/2000 31.8 31.2 29.0 30.1 30.8
manufacturing and construction graduates at
tertiary level
26. Proportion of females among tertiary education CSB » academic staff”, 55.9 57.3 56.5 56.3 56.3
teachers or professors
27. Net intake in first grade of primary educatiby, CSB From 1999/2000 8454 8300 8699 8192 8248 7822 328 8414 8860 8686
sex
29. Graduation from lower secondary education, by | CSB From 1999/2000 13458 127071 12326 11140 11199 078.0] 9825 8874 9567 8664
sex
30. | Transition rate to secondary education, by sex CSB From 1999/2000
Not available by sex
31. | Education attainment of| Population with lower CSB From 1996 17.4% | 12.5% 17.4% 12.5% 18.0% 12.9% 16.5% 11.9% 695 10.9%
population aged 25 and | secondary education Persons aged 25-74 years, LFS|
over, by sex attainment by sex, data
ISCED 0-2 Data are calculated from not
Population with upper rounded figures, it is possible 62.5% | 58.0% 62.5% 58.0% 62.0% 56.6% 62.7% 55.4% 5%1, 54.4%
secondary education that the sum of indicators does
attainment by sex, not coincide with the total 100%
ISCED 3-4
Population with tertiary 20.1% | 29.4% 20.1% 29.4% 20.0% 30.5% 20.8% 32.q% 99%2 34.6%
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education attainment by
sex,ISCED 5-6
111. Health and related services
33. | Under-five mortality rate, by sex CSB From 1965 9.1 | 83 62 | 6.2 75 | 63 72 | 63 64| 50
34. Maternal mortality ratio CDPC Data sources giger of
Causes of Death and Medical 46.1 26.1 5.4 20.9 24y
Birth register
35. | Antenatal care coverage CDPC Data source —MdieBlicth
register (information about
delivered women who have 97.3% 97.3% 98.29 98.49 98.90
registered and received antenatgl
care, % from all deliveries).
36. Proportion of births attended by skilled health CDPC Data source —Medical Birth
professional register (information about
women who had birth in hospitals 99.5% 99.4% 99.69 99.69 99.6)0
or planned home deliveries, %
from all deliveries).
37. Smoking prevalence among persons aged 15 and] CSB, CDPC Persons aged 15-64 years
over, by sex
47,4 20,7 52,0 17,6
38. Proportion of adults who are obese, by sex G C Persons aged 15-64 years
12,6 17,9 16,5 19,3
39. | Women's share of population aged 15-49 living CDPC 30.9% 31.5%) 31.99 32.39 32.8%
with HIV/AIDS
40. | Access to anti-retroviral drug, by sex CDPC Bldilable.
41. Life expectancy at age 60, by sex CSB From 1969 15.85 16.76 22.54
15.85 | 21.87 21.87 16.26 | 22.44 16.43 | 22.35
42. | Adult mortality by cause and age groups CSBPCD Per 100 000 population 18303| 15662| 18743 1605 18090 154$.9 1824.022.86] 18013 16381
V. Public life and decision-making
43. | Women'’s share of government ministerial CSB From 1997 13 3 10 3 11 3 10 4 9 4
positions
44. | Proportion of seats held by women in national CSB From 1997 9.Saeima 19% | 10.Saeima 19% | 11.Saeima 21%
parliament sievieSu no sievieSu no sievieSu no
kopskaita kopskaita kopskaita
45. | Women's share of managerial positions CSB 2001., 2003., 2005., 2007., 201 53.2 46.8
Data are available about womery
leaders of farms
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46. Percentage of female police officers CSB Frof02 29% 28% 31% 32% 32%
47. Percentage of female judges CSB From 1997 74% 75% 75% 76% 76%
V. Human rights of women and gir| children
48. | Proportion of women aged 15-49 subjected to CDPC Data from the Report ,The 1) physical
physical or sexual violence in the last 12 months reproductive health. Review of violence — 30%
by an intimate partner the situation in Latvia” (2003-
2011). There is no intormation 2) sexual violence
about the perpetrator’s ~10%
relationship to victim.
49. Proportion of women aged 15-49 subjected to CDPC Skat. Nr.48
physical or sexual violence in the last 12 months
by persons other than an intimate partner
51. Percentage of women aged 20-24 years old who | CSB From 2013 0.4
were married or in a union before age 18
52. | Adolescent fertility rate CSB From 1971 16.2 .613 14.6 15.3 15.3
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Section four: Emerging priorities

Core priorities in the field of gender equality fdre upcoming period are (1) the
economic independence of women, (2) the reductforiabence against women, (3) gender
mainstreaming.

a) Promotion of economic independence of women and men and reduction of
gender segregation in the labour market

In the following years, state and municipal ingtdns and other actors will continue the
work to ensure children participation in pre-scheducation by reaching 95% of children
who are involved in pre-school education by 202t National Development Plan of Latvia
2014-2026° envisages a complex support system that ease®dtbaciliation of work and
family life, and additionally reduces the risk ofoverty. Support measures include
municipality based qualitative, adequate and addesservices for families with children
(e.g. accessible pre-school education), and infovmactivities in favour of flexible working
hours as well as about employment rights and od¢mud safety, as well as activities to
encourage older people to work for longer.

According to the National Development Plan of Lat?014-2020 and the Education
development guidelines 2014-2020 a variety of messare planned with the aim to:

- establish an innovative content of curriculums apgdroaches;

- build creativity and entrepreneurial skills in $econdary and high school education,;

- ensure a digital study environment;

- introduce contemporary foreign language studies;

- update curriculums and teaching methods and mkstedapecially in environmental
and social sciences, hence attracting the atterdfoscholars (specifically girls) to these
sciences,;

- incorporate gender equality issues in curriculun teaching materials.

Special attention will be drawn to value educatao health education issues that are
suitable to students’ age specifics. Diminishing tlumber of school dropouts, especially
boys, is considered one of the main challenges #iso planned to reduce the impact of
negative gender stereotypes connected with spgxidiessions and to raise the motivation of
young people to study professions which demanduigball of these activities will be
organised in close cooperation with employees.

b) Elimination of violence against women and domestic violence

It is highly essential to ensure rehabilitation atlder support measures for both victims
and violent persons. As of January 2015, stateddrgbcial rehabilitation services shall be
provided to both groups. It is also necessary totiooe to develop legislative acts as a
precondition for signing the European Council Cortian on preventing and combatting
violence against women and domestic violence. 8gthe Convention requires a revision of
criteria for violent criminal offenses in order &dso set the punishment for such specific
crimes as female genital mutilation, stranglingstegnatic beating, stalking, and violence
which has led to a psychic trauma. Also, effortsctdlect comparable data on cases of
domestic violence will be continued.

c) Promoting understanding of equal opportunities for women and men and

® The National Development Plan of Latvia 2020.
http://www.pkc.gov.lv/images/NAP2020%20dokumenti/RED20_English_Final.pdf(accessed on July 186,
2014).
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provision of equal treatment and rights de facto

Several activities are planned in order to dimingdgnder-based differences in life
expectancy, for instance, changing negative stgpestand views about roles of women and
men, meaning behaviour, health and lifestyle wigfeeception of the role of men in the focus
of attention. Efforts to develop a balanced praparbf women and men working in health
care will be made; also specific measures to imptbe health condition of both genders, by
targeting women and men specifically. The EU StmadtFunds will be used for organising
comprehensive informative and awareness raisingpamns about the prevention of
discrimination and ensuring equal rights and opputies irrespective of one’s gender, age,
health condition, race or ethnicity, or any otheyumnds.
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A. WOMEN AND POVERTY

AT RISK OF POVERTY RATE, %

2009-2012
In total per year | 2009 2010 2011 2012

Type of household 20,9 19,0 19,2 19,4
All households without dependent children 18,9 16,5 17,5 18,4
Single person households, total 32,5 20,5 27,6 31,3
Single person households, men 38,0 33,6 35,4 34,6
Single person household, women 30,0 14,4 24,1 29,8
Single person household, up to 64 years of age 34,2 33,2 35,4 33,5
Single person household, 65 years of age and older 30,9 8,5 20,3 29,2
Two person household, adults without dependent
children 14,5 16,0 16,0 16,7
Two person household, adults up to 64 years of|age
without dependent children 17,3 20,2 18,8 18,7
Two person household, at least one of them is 65
years of age or older, without dependent children 151 11,2 12,7 14,2
All households with dependent children 22,6 21,2 20,7 20,1
Single parent’s family with one or more dependent
children 39,0 37,6 41,5 38,3
Two person household, adults with one dependent
child 17,4 17,5 16,8 14,3
Two person household, adults with two dependent
children 18,4 17,9 18,7 16,0
Two person household, adults with three or more
dependent children 37,6 37,1 35,9 32,6
Two or more person household, adults without
dependent children 14/1 15,1 13,9 13,9
Two or more person household, adults with
dependent children 206 19,1 18,1 17,9
Three or more person household, adults without
dependent children 135 13,7 10,6 9,2
Three or more person household, adults with
dependent children 20/4 16,6 14,5 17,9

Source: The Central Statistical Bureau
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AT RISK OF POVERTY RATE, %
2009-2012
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B. EDUCATION AND TRAINING OF WOMEN

ENROLMENT IN HIGHER EDUCATION INSTITUTIONS AND COLEGES,

AND GRADUATES, %

2009-2013
Y ear
Graduates 2009 2010 2011 2012 2013
Female 71 71 70 67 69
Male 29 29 30 33 31
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Source: Ministry of Education and Science

PROPORTION OF FEMALE STUDENTS IN HIGHER EDUCATIONIISTEM FIELDS
ACADEMIC YEARS OF 2007/2008 AND 2012/2013

vear 2007/2008 AY 2012/2013 AY
disease Students in 0 Students in 0
Field total Female, % total Female, %
Education 11 705 84,7 6007 88,2
SEIENES) MEUNEMEIES 6181 31,6 6404 31,0
and computing

Source: Ministry of Education and Science

C. WOMEN AND HEALTH

LIFE EXPECTANCY AT BIRTH, YEARS OF AGE
2000, 2005, 2010, 2011, 2012

ety Women Men
Y ear
2000 75,97 64,81
2005 76,55 65,16
2010 78,08 68,13
2011 78,74 68,78
2012 78,93 69,07
2013 78,99 69,50

Source: The Central Statistical Bureau

MORTALITY BY MAIN DEATH CAUSE (DEATHS PER 100 000 © POPULATION)
2000, 2010, 2011, 2012, 2013

Year and gender 2000 2010 2011 2012 2013

S S S S S

g Ele| g elEle|¢ ¢
Cause of death = = = = =
Neoplasms 204 | 278 | 253| 338] 258 350 240 338 258 350
Circulatory system 795 | 707 | 793| 756/ 855 739 782 736 835  7B9
diseases
External causes 72 | 261 | 42 | 169| 42| 153 39 149 42 183
Others 185 | 236 | 272| 255| 225 241 248 249 236 2p4

Intotal | 1256 | 1482| 1360| 1518| 1380 1483| 1313| 1472| 1391 | 1466

Source: The Central Statistical Bureau
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D. VIOLENCE AGAINST WOMEN

VICTIMS OF TRAFFICKING IN HUMAN BEINGS WHO HAVE REEIVED STATE FUNDED SOCIAL REHABILITATION SERVICES
2010-2012

12

10

B Wom enn

B Nen

>335

o
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— 0 = 0 N = O = O = 00— 0 D = 0 = D) D T M = N = O | — DN = 0 D =0 —
vi oh ol wr ohoa| v choAarfae ohosa| v ob v ohoma| v ob oar v ob o oad| v oboaa| v o oarla o oaa| v ob st v choai| v ch vl ch
2010 2011 2012 2013 2010 2011 2012 2013 2010 2011 2012 2013 2010 2011 2012 203

Other (removal of organs, drug
muling, forced begging, forced
housekeeping)

Sexual exploitation Forced labour Shame marriages

Source: NGO “Shelter “Safe House™
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UNEMPLOYMENT RATE (15-74 years), %

2008-2013

v ear ety Women Men
2008 7.1 8.4
2009 14.1 20.9
2010 16.3 227
2011 13.8 18.6
2012 14.0 16.2
2013 1.1 12.6

Source: The Central Statistical Bureau

AVERAGE MONTHLY GROSS WAGE, LVL
2005-2013

2013

2012

2011

2010

2009

2008

2007

2006

2005

532
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T T
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T
400

500

600

B male

B female

Source: The Central Statistical Bureau

AVERAGE MONTHLY GROSS WAGE EARNED BY WOMEN COMPAREDO
MEDIAN MONTHLY GROSS WAGE EARNED BY MEN, %

2005-2013
Year | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013

Sector
Agriculture,
forestry, 87,1 | 850| 86,6/ 870 879 854 843 830 815
fisheries
Mining and 809 | 71,8| 71,3 740 815 766 825 823 740
quarrying
Process 794 | 779| 752| 788 792 790 796 718 764
manufacturing
Electricity, gas
supply, heating | 62,2 | 82,2| 826/ 849 928 912 883 898 894
and air
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conditioning

Water supply;
wastewater and
waste
management
and
remediation
services

85,4

81,5

84,1

80,8

81,(

85,

86

90

7.0

Construction

97,7

94,5

93,1

86,8

97,(

96,

101

10

3,4

Wholesale and
retail;
automotive and
motorcycle

repair

71,9

68,9

72,5

74,5

71,2

73,

75

73

73

Transport and
storage services

81,2

86,0

88,2

88,2

85,3

86,

90

88

8%

Accommodation
and food
services

71,7

74,6

79,0

77,7

78,8

78,

e

75

9(

Information
and
communication
services

76,6

77,5

84,7

80,4

78,2

75,

76

79

6¢

),9

Finances and
insurance
services

50,3

55,1

53,2

53,9

57,2

61,

62

60

3,0

Real estate

84,2

83,2

91,1

88,0

89,1

82,

87

92

3.6

Professional,
scientific and
technical
services

78,5

80,7

82,8

88,4

86,3

84,

89

87

10

0,7

Administrative
and oper ational
activities

83,3

79,2

79,8

89,2

88,(

93,

93

99

10

0,9

Public
administration
and defence;
social security
services

93,2

99,4

100,6

97,3

95,2

99,

103

10

3,9 1(

Education

92,1

91,0

91,8

83,2

94,1

93,

80

85

Health and
social care
services

87,5

86,1

84,5

84,3

85,1

84,

86

84

8¢

Arts,
entertainment
and
recreational
activities

85,7

78,2

81,9

83,6

85,4

83,

81

79

Other services

58,2

69,1

72,0

81,1

73,4

)

78,

6

74

72

1

9(

In total

81,9

82,4

83,9

84,8

84,0

81,5

83,4

83,2

83,2

Source: The Central Statistical Bureau
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G. WOMEN IN POWER AND DECISION-MAKING

CIVIL SERVANTS, 2013

Gender Women Proportion Men Proportion In total
of women, in of men, in
Position total (%) total (%)
State
Secretary S 45 6 55 11
Assistant
State
Secretary 21 64 12 36 33
Head of an
institution 32 50 32 50 64
Assistant of
ahead of an
institution 42 57 32 43 74
Head of a
department
of an
institution
or an
assistant 1774 70 746 30 2520
Specialist 6862 78 1985 22 8847
In total 8736 76 2813 24 11549
Source: Ministry of Finances
NUMBER OF JUDGES
2015, 2010, 2011, 2012
Y ear SIS Women Men In total WomFe’:‘opor‘tlon Men
District (municipal) courts
2005 198 71 269 73.6 26.4
2010 198 57 255 77.6 22.4
2011 199 53 252 79.0 21.0
2012 207 53 260 79.6 20.4
Regional courts
2005 84 37 121 69.4 30.6
2010 86 24 110 78.2 21.8
2011 87 28 115 75.7 24.3
2012 85 28 113 75.2 24.8
The Supreme Court
2005 24 20 44 54.5 45.5
2010 26 23 49 53.1 46.9
2011 27 24 51 52.9 47.1
2012 29 22 51 56.9 43.1

Source: The Central Statistical Bureau
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L. THE GIRL-CHILD

RELATIONSHIP BETWEEN ATTENDANTS AND CHILD VICTIMS & UNLAWFUL
ACTS WHO HAVE RECEIVED STATE FUNDED SOCIAL REHABIOIATION
SERVICES, 2010-2012

*Attendant has suffered from an unlawful
act of the same perpatrator

Other relative
2012
2011

Brother/sister 2010

Father/mother
173

0 50 100 150 200
Source: NGO “Latvian Children’'s Fund”

CHILD VICTIMS OF UNLAWFUL ACTS WHO HAVE RECEIVED SRTE FUNDED
SOCIAL REHABILITATION SERVICES, 2010-2012

M Girls

M Boys

0 50 100 150 200 250
Source: NGO “Latvian Children’s Fund”
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CHILD WICTIMS OF UNLAWFUL ACTS WHO HAVE RECEIVED SATE FUNDED SOCIAL REHABILITATION SERVICES AND THE
TYPE OF AN UNLAWFUL ACT EXPERIENCED, 2010-2012

@ Undefined forms of unlawful acts
W Emoticnal viclence
H Sexual violence

@ Physical violence
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Source: NGO ,Latvian Children’s Fund”
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UNEMPLOYMENT RATE OF YOUNGSTERS FROM 15 TO 24 YEARH- AGE

2010-2012
Year 2009 2010 2011 2012 2013
Gender
Female 2745 4 520 2 924 1394 1359
Male 2 488 3471 1493 875 895
Proportion of female
within unemployed, 52.8 56.6 66.2 61.4 60.3

%

Source: The State Employment Agency




