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ECE/FAO Team of Specialists on Green Jobs in the Forest Sector (Joint
ILO/ECE/FAO Expert Network)

Reference to the Integrated Programme of Work: Work Area 2 “Policy
dialogue and advice” and Work Area 4, “Capacity-building”

A. Objectives

111. To contribute to the improvement of working conditions and the development of
Green Jobs in the forest sector.

112.  To advise and support the ECE/FAO Forestry and Timber Section and member States
and regional economic integration organizations on employment-related issues such as
needed competencies including education and training for the forest sector in the context of
a green economy.

113. To review forest sector workforce issues at policy, management and operational level,
in order to recommend priorities and communicate their importance.

B. Activities and functions

114. Collaborate with relevant stakeholders (e.g. the International Labour Organization
(ILO) and Forest Europe) on a joint definition of Green Jobs in the forest sector.

115. Identify and describe forest workforce-related trends and developments (trend
monitoring) and analyse the strengths, weaknesses, opportunities and threats associated with
the sustainability of this workforce.

116. Analyse the green jobs potential as well as the green jobs curricula in the forest sector,
define the needed competencies as a basis for education and training for adopted regional
policies and provide support for the implementation of these policies at all levels.

117. Improve the monitoring and analysis of the forest sector workforce including those
involved with new green forest jobs while taking into account occupational health and safety.

118. Develop recommendations for the consideration of member States on preventive and
remedial actions in order to ensure the sustainability of the forest workforce, including ways
to attract young people to work in the forest sector and to improve the gender balance.

119. Advise and support the ECE/FAO Forestry and Timber Section on the organization
of meetings and workshops related to forest workforce issues in the context of a green
economy.

120. Identify present and future skill requirements for forestry professionals, map and
describe forest jobs and related education curricula in collaboration with other relevant
organizations.

121.  Contribute to development and sharing of best practice for environmentally efficient,
productive, safe and sustainable forest operations.

122.  Monitor and analyse at the policy level the impact of green economy policy on
employment in the forest sector, possibly with a cross-sectoral approach.
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Expected major outputs and contributions

123. Periodic qualitative and quantitative surveys of major trends and challenges
associated with the sustainable forest workforce and green jobs in support of existing
reporting activities in the forest sector.

124. Trend scenario workshops on the future forest workforce, for instance in collaboration
with the ECE/FAO Team of Specialists on Forest Sector Outlook.

125. Policy briefs outlining rationales for choosing particular workforce policy strategies.

126. Reviews and recommendations addressing main forest sector workforce issues.

Background

Established/ Joint session of the Committee and the Commission, Warsaw, Poland,
Approved by: 2017.

Duration: From January 2018 to December 2019. Renewable to 2021.

Methods of work: Annual Team meeting, scenario trend workshops, online surveys (national
contact points), and other appropriate methods to be determined by the
Team.

Reporting: Annually, to the Joint ECE/FAO Working Party on Forest Statistics,
Economics and Management.

Team leader: To be elected at first Team meeting.
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